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(Statistics for Social Sciences Research)
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Intensive statistics applications to social
sciences; measures of tendency, dispersion,
estimation and hypothesis testing; power analyis;
one-way analysis of variance (ANOVA); two-way
ANOVA; correlation and simple linear regression
analyses, nonparametric statistics; the use of

statistical software packages tailored to specific

research problems and questions
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(Advanced English Skills for Management

Research)
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Advanced English skills for management
research; developing skills in reading, synthesizing
and summarizing key points in English academic
articles, books, and research papers in the
management literature; developing skills  for
conducting effective management literature reviews

and writing research papers
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(Advanced Theory in Management)
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Theoretical perspectives and empirical findings

used to explain relationships among organizational

environments, organizational strategies, ~organizational
designs, and organizational performance; the analysis of
environments and organizations based on major
theoretical ~ perspectives; resource dependence
theory, institutional theory, organizational ecology
theory; competitive interactions among firms; firms’
adaptation; how firms enact business models,
strategies, processes, and systems in response to

the environments to enhance firms’ performance
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(Advanced Theory in Organizational
Behavior)
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Concepts and theories in organizational
behavior at the micro, meso and macro levels of
analysis, which draw from the fields of psychology,
sociology, political science and behavioral
economics; study of individuals’ behavior;
personality; values; perceptions; emotions; job
attitudes; work motivation; group and team
behavior; leadership, power and politics in
orgaizations; conflict management; organizational
culture; organizational structure; organizational
design; developing conceptual frameworks for
explaining and predicting organizational behaviors,
organizational efficiency and effectiveness; study of

contexts that affect organizational behaviors
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(Advanced Research Methodology in
Management 1)
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Philosophy of research methodology in
management; review of related literature; research
conceptual framework; research design;, data
collection and instruments design; research proposal
development; reporting of research findings;

research evaluation and critique; ethics in researc
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(Advanced Research Methodology in
Management 2)
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Philosophy, principles, and design of
qualitative research, quantitative research and
mixed method research in  management;
experimental and quasi-experimental research
design; research design for innovative research;
research synthesis; discussion of strengths and
weaknesses of research design; dissemination of
research at national and international levels
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(Advanced Statistical Methods for Data

Analysis 1)
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A study of multivariate assumptions;
multivariate analysis multiple regression analysis,
mediation and moderation analysis; MANOVA; factor
analysis; discriminant  analysis; cluster analysis;
canonical analysis; conjoint analysis; multidimensional
scaling; structural equation modeling analyses; and
practicing data analysis by using statistical software

packages
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(Advanced Statistical Methods for
Data Analysis 2)
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A study of principles and applications of
currently available multivariate statistical methods
to various social sciences research issues;
techniques covered include multiple group
analysis, multilevel regression analysis, multilevel
structural equation modeling and longitudinal data
analysis; discussions of data management problems
incomplete data, violation of statistical

assumptions; practicing data analysis by using

statistical software packages
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(Seminar on Doctoral Research
Development in Management 1)
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Topics, issues and design of interesting
research in the past and present as well as future
research directions in the areas of organizations and
human resource

management, business

management, and public management
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(Seminar on Doctoral Research
Development in Management 2)
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Evaluation and critique of research
designs in the areas of organizations and human
resource management, business management and
public  management; developing conference
presentation skills; and publishing in domestic and
international academic journals
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In-depth investigation into phenomena
related to management studies; covering all
research stages including formulating research
objectives, developing theoretical and conceptual
frameworks, research methodology, conducting
data analysis and offering recommendations for
research improvement; researchers demonstrate
deep understanding of management sciences and
creates a new body of knowledge
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In-depth investigation into phenomena
related to management studies; covering all
research stages including formulating research
objectives, developing theoretical and conceptual
frameworks and research methodology, conducting
data analysis and offering recommendations for
future improvement; researchers demonstrate
profound understanding of management sciences
theories, and shows superior quality and advances
management research and professions
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(Seminar and Research Practicum in

Organization and Human Resource

Management)
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Seminar and research practicum in topics
related to organization and human resource
management; organizational theory, organizational
behavior theory; knowledge management; information
technology management; managing change and
innovation; comparative management, strategic
management, international management, human
resource development, high performance work
systems (HPWS); emphasis on depth of knowledge
in the topics of students’ own choosing with the
advice and supervision of academic advisors in
order to enhance students’ research skills
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(Seminar and Research Practicum in

Business Management)
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Seminar and research practicum in topics
related to social responsibility, marketing, financial
management, managerial economics, logistics
management, tourism management, entrepreneurship
management, international business management;
emphasis on depth of knowledge in the topics of
students’” own choosing with the advice and
supervision of academic advisors in order to
enhance students’ research skills
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(Seminar and Research Practicum in

Public Management)
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Seminar and research practicum in topics
related to new public management, Public-Private
Partnership,  public policy analysis, fiscal and
financial systems, and good governance in the
public sector; emphasis on depth of knowledge in
the topics of students’ own choosing with the
advice and supervision of academic advisors in

order to enhance students’ research skills



