AN95UNY5183Y

AMZINYINITIANTT

AAdsgUsTAEUAEns a1univnsgussamauaans

465-501 MufsgUTEAEUANENS 3(3-0-6)
(Public Administration Theories)
FIAUINTT VAU LATADIUNINYDING Y]
nesguseaaumans Uy wazanun1salvessy
55501AUNE ANFURUSTENIINI5BIRUNITUINIS
UlYUIUE16190E NISUSRITIIVAITURUAY LA
NHANITTUANUFURUTITNINNIATIUALLONYY N5
dan1snasgewilul kagnsusnsans sz kuIlal
Development, scope and status of
public administration theories; philosophy and
state ideology; good governance; relationship
between politics and administration; public policy;
bureaucracy and behavior; relationship between
public ~and private sectors; new  public

management and new public service

465-502 UlBUTYENSITUTHAZNITIATIZA 3(3-0-6)

ulgungansnsae

(Public Policy and Public Policy Analysis)

LUIAIUAR ITNIT LATNTTUIUNITVDY
wlgurea1sITals LuINNIsTAnwIuleuly A1g
Ansrziuleuisuazmalinds nsiruauleuisuas
AIINLEY NaTRTeILNaIEIwIAse o Addiusly
NSMUUAULIUIBLAZI NN NENAITLAZATZUIUNT
MuuAulgUIBEI51TE INATANITIATIZRLUUAIY 9
N15leNguseuy wAlANITIATIERNANTENUNIA
dapu nsuszgndmadianisimsisidyni was
HANTENUULEUIEAT TN

Concepts, methods and processes of
public policy; policy study approach; policy
analysis and techniques; policy formulation and
planning; dynamic sources of power relating to
policy formulation and planning; principles and

process of policy formulation; analysis techniques;

the system theory, social impact assessment,
analysis techniques applied; problem analysis and

the impact of public policy

465-503 N13IANIINSNEINTUYudadieTual 3(3-0-6)
(Modern Human Resource Management)
AMuiA1un1sIanIsninensyaaalulds

N uwasdU)Us wulfa nguuwarisnisint lu

n133nNIININgInTyYAAa Aanssunane lun1suinis

IANTNINYINTYAAR NITINHUAIRIAY NI1TATIND

uaZARLADN NISHNBUTULAZIAIUY N1TUSTIEIUNG/A1S

UTMINaNITUHURY Armauuwnukazalainig a1y

fuaznisadieusegela ndnauduiusssinulnge

lunsusmsdnnisninensyana n13inn1sAIu
upnAsvanuangluesAng NTUTIMTIANITALLAS
Theoretical and practical knowledge
related to human resource management to
students; modern theories/ concepts and
applications of human resource management; key
functions of human resource management;
human resource planning, recruitment and
selection, training and development, performance
management/ evaluation, compensation and
benefits, leadership and motivation, employee
relations; other current issues in human resource
management; managing a diverse workplace;

talent management

465-504 ANSUIMITIUARSEISITOUS 3(3-0-6)
(Public Finance Administration)
WHIAIUAR 5 NNNITUTITIUAG

#1515600% WansEnuaNNsiiuleuiensRuntsaaly

nsulelggmiasugia sudssanauiuiu s1e3uves



$3UT8 SEUUMBOINT $1891890955UA wilans1snig
msndaieshu Jamuaziummadletygmnianis
Aasadlng

Concepts and theories of public finance;
consequences of monetary and fiscal policy in
solving economic problems; government budget;
government  receipt; taxation;  government
expenditure; public debt; local finance; problems

and solutions of Thai public finance

465-505 359MeINTINEN 3(3-0-6)

SguseAauAans

(Public Administration Research

Methodology)

MFATemMasgUsEAmauman Tl g
wagnsUHUR N15eenLUUNITIVEITIUSINALALLTY
AMAIN NTBULUIAA NISIEBNNGNFIBE1T N15ATIN
\n3esile Mylsizvidoua nmadoulaseiniside ms
Weuse91U3de 9385550veINITY

Theories and applications of public
research;

administration guantitative  and

qualitative research design; conceptual
framework; sampling selection; research tools;
data analysis; research  proposal; research

reporting; research ethics

ANINIVLEDN
1. NFUBIAAMNIAIUBIANTITUAZNITIANTS
(Organization and Management)

465-506 @sANIsHAsNIsIAMSaNelus  3(3-0-6)
(Modern Organization and
Management)
wnAnfieIfuesinIs ndnnsTRng 3w

N15YBINGBHBIANITUALNITIANIT N1TILATIEH

BIANITITAUFANIAKAZUNAIA NYRNTINDIANT

nsdteslussdnis niswdsuudasuasiauiadnis

WNAMNEINUBIANTWALNSIRNSateln

Concepts of organization; principles of
management; evolution of organization and
management, micro and macro organizational
analysis, organizational behavior, organizational
politics, organizational change and development,

modern organization and management concept

465-507 WOANTIUDIANIS 3(3-0-6)
(Organizational Behavior)
wnAuAnReITuNgAnssuesAnsluseiu

UAAA STAUTIN WaLILAUBIANTT YABNNIN TiFUAR

Aeafuan wsegslalunisvinau Asesnuuuay

mavhouduiin ngdid - Swnuaznisdles Ay

gisIulue9ANIS TAUTITUOIANIT WAENIS

\WABULUAIDIANNS
Concepts of organizational behavior at

the individual, team and organizational levels;

personality, job attitudes, work motivation, job
design work teams, leadership, power and politics,
organizational justice, organizational culture and

organizational change

465-508 A1ZHUNNUNITIANTT 3(3-0-6)
nMswasuuvas
(Leadership and Change Management)
wANAR Nuieafuaziih unum

o

MTLarANNANTOVRIFUN Useinnuazunvaei

ssdUszneuiifidennudnialunisldnnein fudu

Y

' ¥ o

nau Qu’ﬁ‘uﬂ'lil,ﬂ?i&luuﬂansumamwLﬂi@gﬁwazﬁmu
Fadnarionsfn1s MIwALITEUULE RN
Concepts and theories of leaderships;
role, duty and competence of leaders; types and
sources of leaders; factors affecting the success of
leaders; leaders and group; leaders and socio-

economic change affecting organization, system

and procedure development



465-50 N1SUSUISIANISAYNUA 3(3-0-6)
wazAnIUNITAIRNLAY

(Disaster and Emergency Management)
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unuinvesgurlueiudngs szuudedudy ¥
anun1salaniau weRnssunywdluaniunisalieigs
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Disaster management concepts and
theories; hazard mitigation; disaster preparedness;
emergency response; disaster recovery; the role
of leaders in crises; incident command system,
human behaviors in disaster; business continuity
management for public and private organizations;
international  disaster ~ management;  future

directions of emergency management

465-510 N1INAIANIAST 3(3-0-6)
(Public Marketing)
ANUNUNERALAIIUFIAYVBINITAAIA

mafziuensu MInaniiiodsay wnAanIraniu

N13U3M1301ATE NTLUSNITWAZETUUINIS NSLaUe

AuAAUETUUTNIT Anufianelavesiuuinig

duiusnmsenineesdn1sAugsuusnig waznsalfinw

Definition and importance of public and
private marketing; social marketing; concept of
marketing and public management; service
delivery and clients; delivering service value to
clients; client satisfaction; relationship between
organization and clients; case studies of public

sector marketing

465-511 STUUENTAUWMANBNISIANIS  3(2-2-5)
LAZUINNTITUNITIANS

(Management Information System and

Innovative Management)

=

SEUUANTAUNALALDIANIS walulad

o

asaume MsUssgnAldszuuansaumadniuniasy
J¥UU GFMIS, e-Government LLaxLLujﬁmﬁ'mﬁJU
UINNITUNITIANT

Information system and organization;
information technology; application of information
system for public sector; GFMIS, e-Government

and concept of innovative management

2. nguasAnuiauuleuieasse
(Public Policy)

465-512 n1sUIMITHarnITUTEIUNG 3(3-0-6)

Tasens

(Project Management and Evaluation)

29351ASINTT NENNIT NTTUIUNITUAETD
A1elATINTg nsmsigaldulyldves
Tasesnasludrudeny n1sidies n1susuasiu
ANINUINADULAZNITILATIEN N1TIATILAA UYL/
waUsslovtfunu/dugving nsruiumInaununsdn
BIANITNITUTNITNTNEING N1TAIVANLASAAATIN
AMUAIMEVRILATINIG UNUINVBIETANITLIATINTG
Tunsudmsfinanu JedefidmaneninudiSanas/m3o
ANaN a2 luN1ITUSHISIATIN ISR UINIS
LUIANAR DA wagUselnnveensuseiliung n1s
115uieuisnmsideunldlunisuseilunalasenis ns
PONKUUTTUUNITUTEUNS NITAINUANINTIIY
walla wagrantnugiaig q Tun1sussiliuna nng
AAIMUHANITILATIENTOUA N1TTEUTIHIIUNIT
Usziunalilfurnsguludnvusiuniodouay
\WiBanse

Project cycle principles, processes and
methods of project analysis, project feasibility;
social, political, administrative and environmental
analysis, cost/ benefit, cost/ effectiveness, project
management  activities, planning, organizing,
staffing, controlling, and monitoring, roles of the

project manager in motivating teams, factors



affecting  success and failure in  project
management, developments, concepts, methods
and types of evaluation, research methodology
applied to program evaluation, evaluation design,
techniques and criteria  of evaluation, data
interpretation, standard of evaluation reporting,

validity and reliability

465-513 N3IANITIINAENSENTUNIATY 3(3-0-6)
(Strategic Management for Public
Sector)
LLmﬁﬂLLazﬂizmumsmﬁmmﬂ%ﬂﬂasmé
AMSUMNBNUNIATE MIIUNUTINAYNS N151UINE
gnslUUJURkarn15U T UNALAaEN1TAIUANLEING
ans
Concepts and process of strategic
management for public sectors; strategic planning;
strategic implementation and strategic evaluation

and control

465-514 n1suIMIsuleutgAusuile  3(3-0-6)
AATFUALIONYY
(Public-Private Partnership Policy
Administration)
WUIAANITTINAINUNTBAIUTINTBUUY

t% '

vuduszmInaiguaziensy Jymifeduuloune
a15715udagdu wuIAANITUIMTIANISLUUTINT B
wwAnududdwlddudenaedie wuifnay
SuRnweusedsan uAnABIRUANLETY uuIRany
Henuuvegeiidndiln

Concept of public-private partnership,
current  public policy problems, concept of
collaborative governance, multi-stakeholder
partnerships, corporate social responsibility,

sustainability, conscious capitalism

3. NFNBIAANNFAUNITUIIIN TN INTUYWE

(Human Resource Management)

465-515 AIINUNUNTNEINTUYWE 3(3-0-6)
(Human Resource Planning)
LLu’Jaﬂ“UﬁNﬂﬁi’ﬂx‘lLLNu‘ﬂ%W?J’WﬂiﬂJHi&)?j
ﬂﬂ’]‘WLL’Jﬂé)E’JiJ‘U?J\‘]ﬂ’]i’J’NLLN‘LJW%WEJ’]ﬂill‘qu‘HEj N3
PUHUNTHEINTUYROTUNMTINUNUNALNS M55
warn1TATIeRdoyaninensuywd n1snenTel
mmé‘faqmwﬁ'wmmuywé N15UINITIINHU
ninensuywdlUUun n193Rs1gu n153anIs
m%‘wLLaxmaﬂiwwmmi’mLLmuw%"wmﬂiuywé
Human resource planning concept;
environment of human resource planning; human
resource planning and strategic planning; human
resource survey and analysis; forecasting of
human resource needs; implementing human
resource  planning;  work  analysis;  career

management; impact of human resource planning

465-516 NMTNAUIMINIINTUY WY 3(3-0-6)
(Human Resource Development)
WUIANAA FFNIT NTZUIUNT WATALAY

inTeailelunswanminensuysd dadouindeuiy

nMsiRUIMSHeINTIYEd NsimInInensuyedly
p9FN1IMIASTISEAUNR ST wagTiesiu
Concepts, methods, processes,
techniques and tools for human resource
development; environmental factors and human
resource development; human resource
development in national, provincial and local

government organizations

465-517 n13IANIHANITUURIY 3(3-0-6)
(Performance Management)
wWNAANIFIANITHANTISUGURMUTUEIANTS

madeulosseninadiminevesesdnisfuntiisnu

N13IANIINTNEINTULLES  NITBBNUUUTZUUNITIANS

msUfuRan  ilelesdnsannsadiiuailiussg

WMUNenelusTasdULAT T2 8L E1D LASNTMAN®YN



Concepts of performance management

in  organizations;  linkages  between  the
organization’s strategic goals and the function of
human resource  management;  designing
performance management systems to help
organizations achieve short-term- and long-term

goals; case studies

4. NFHBIAAMUFAUNUINTTUTEANEUAIENS
(Public Administrative Theories)

465-518 m1sAmszvideyadmiu 3(3-0-6)

N1539eNeSgUsEAaUAEns

(Data Analysis for Public Administration

Research)

adfinaaeuniasguszarauaans n1s
NaaounN1endlun15IATIzRANLUTUSIUNIT
AATIPAAMULUTUTIULUUADING AITILATIZAAIL
WUSUTIUTI MITAATIZNADDEDE1NIIY NITIATIZH
ANNDYNA N n15haTIERYad o Tulunis
UszunauA1ads hagn13nnungIuIe N1ININUATUIA
nausieEs affnaaeunateduys Bnnisldlusunsy
dnSagudmsumsiesgidoya

Statistics testing in public administration;
post hoc testing for ANOVA; two way ANOVA;
ANCOVA; simple and multiple regression analysis;
confidence interval for statistics estimation and
power; optimal sample size; multivariate statistics;

statistical package using for data analysis

465-519 238535UAMIUNTIANITANATY  3(3-0-6)

(Ethics for Public Sector Management)

WUIAR wqwﬁLﬁaaﬁquﬁﬂsiul,%w%aﬁiim
¥03i19193 il anufuiinveuvesdiisvnisuay
anuduiusluiBanuivinveuseguinisiiy
tfnnnsides Uszvivunazgiidulddrudedu 9 Tu
Fenu nsdifinwadne q Aerfulszifuitesasesssy

415190135

Theories of ethics and concepts related
to ethical behaviors of public servants; duties and
responsibilities of public administrators and their
relationships with political superiors and other
stakeholders; case study of ethics/problems
465-520 MIIANITAMUTALES 3(3-0-6)

(Conflict Management)

AUTALES AIUNUY N BYANTALES
N15IATIENANUTALES AIUTULSY JULUUVBIAIY

o

JULTS KUUT1809ANUTAREILALAINTULTY FURTT
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N199AN1TAIUTALEINILLUIN A UATD FURnIw
N udduRNIN N15a519FURNIN NITUIUNITASIS
duiinm nMsdnnisanudaudaguiuulug nsddegng
ATIANITANTALES

Conflicts, definition, conflict theories,
conflict analysis, violence, patterns of violence,
models of conflicts and violence, non-violence
and conflict management by non-violence, peace,
peace theories, peacebuilding, peace process,
new approaches in conflict resolution, a case
study of conflict management
465-521 SgUszenauAansiieuiioy  3(3-0-6)

lunguuszimaandeu

(Comparative Public Administration in

ASEAN Countries)

n15UINIsIAnIsaasglulsziAanidn
DUTHU TTUUTIYNIT BIANITAITITUE TEUUNITHIDY
lassasiemedany Tnusssu nqunadsyloviiasgin
Jadufidanadianisuinisianisninizuealseing
ANTnoTou

Public administration in member countries

of  ASEAN;  bureaucratic  systems,  public
organizations, political systems, social structures,

cultures, interest groups and leadership; factors

affecting public administration in ASEAN countries



465-522 usunlannesguszAauAEns  3(3-0-6)
(Global Context of Public Administration)
an1unN1sainIuloaTenInwlsema LATYgna

Yadlan MITunguuuuiniaiey Tonnainianisa

Hayydumsuuay Ussdiusuaiodu q fieadeadu

Sguseenausans
International politics, world economy;

regional integration; international trade

agreements; trans-boundary problems; other

issues related to public administration

5. NGUBIAANNIAUNITARIUAZIUUTENI
(Public Finance and Budgeting)

465-523 nnIAdauAzIUUTEINTTDIAL 3(3-0-6)
(Local Finance and Public Budgeting
Systems)
wuRAAkaznqufdmiuinaudilasele

nasguazn1sdndulanivuasiedny mallawaznis

UJualuszaunisinnisnienisiuadslug n1s

winsuUTEaNn kagn1sussdiunamsujineu
Concepts and theories that contribute to

understanding  public  sector revenue and
expenditure decisions; techniques and practices of
modern financial administration, budget

preparation, and performance measurement

465-524 FUNUIAIUNITARIANGITUL 3(3-0-6)

(Seminar in Public Finance)

M3 AUTIHUSLAUNIAIUNSARIANETTY
fdudoulunanguiuasdsusedng Jammianis
adia1s158iy Belarnuientesduiusiuulouie
#5150y LLazLﬂiwgﬁﬂumWi’m FIANLAZUTUNNIY
aontuiiiedes

Discussion on the complex theoretical
and empirical issues; problems of public finance;
the relevance of public finance issues and
government policies; the overall economic, social,

and institutional contexts

465-525 UlgU8NITRULATNITARIYBITT 3(3-0-6)
(Monetary and Fiscal Policies)
LuAnuagnguiiieranudlafeaiu

NSRULALLATYFNAINITAN w3esdle e wazna

gnEiAEITUNMIRULALIATYEAINITARS KANTENUYDS

uliemanisianmguinesdassindiinessu

WPisugRadnae
Concepts and theories to comprehending

monetary and fiscal policies; the tools, goals and

strategies of monetary and fiscal policies; the
theoretical and empirical evidences on the effects

of these policies on the economy

465-526 UssuAsegnanusussmaumani3(3-0-6)
(Economic Issues in Public Administration)

wuReuAg 9 lunmaAsygianineites
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fussuseaauaanstutlagiu Usswuulauisway
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\wsugha nIdAne Mevngiannl teeduisuas
vhaudlasuiunaglymiinssnudeninig
Economic aspects of current public
administration and policy issues; approaches to
the public policy and various perspectives;
economic analysis, case studies, and critiques for
explain and understand the issues and problems
impacting the public sectors
RUINIYIANTUNUS
465-600 eFUNUS 6(0-18-0)
(Minor Thesis)
nsfnwiAuaindaseniesguseaaunans
Tuhdefifeitesiuosdanuiiild@nyimnnielinig
QuAYBINMENIIUNSTIVTNWIAsTnuS
Independent study in public administration
under the topic related to the body of knowledge

studied, under supervision of advisory committee

wuINIVIINeITNUS



465-700 NY1TNUS 18(0-54-0
(Thesis)
miﬁﬂmﬁuﬂ%LLaz%’&ﬂuﬁ’;%aﬁmmﬁé
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USnw1inenfinus
Study and research in public administration

under supervision of the advisory committee

465-701 Ing1Anus 36(0-108-0)

(Thesis)
ANSANYIANAI AL I8 TURITBLT 89N
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UsgArauransniglin1sguavesnmuznIsunsi

Uinwineiinug
Study and research in public administration

under supervision of the advisory committee



