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472-114

472-214

472-215

472-337

31831 nienn
AWTINGUTNVING Drusaziloy  2(2)-0-4)
Academic English: Reading and Writing
Aalzn1sALiuTin 3((3)-0-6)

Arts of Living

auameiilaiitousywd 1(1)-0-2)
Health for All

wawloadin 2((2)-0-4)

Good Citizens

Wadaulne

WUFEUIIIF e nVANIA ey

WUFEUIIIF e nVANIA ey

AMZLNNYANENT

AMzAaUAIANS

nguiv/sevlundngasnitageuliniaiv/mangnsdudaunisey

187991

AUUBNNTAN

Creative Thinking

Rulunsziin

Pocket Money

WASYEAERSNNGIND

Business Economics
msdnnsuazanududiszneunis
Management and Entrepreneurship
aNNsAAAEMTUNUTENOUNTS
Principles of Marketing for Entrepreneurs
nsUdmsugusznaunis
Accounting for Entrepreneurs
nMsRudmiugUsznauns

Finance for Entrepreneurs
NOUNUTINT

Business Law

ANSABDUIU NISEAANUINWILALTEUUNLREN

Coaching, Counselling, and Mentoring

Mi2enn

2((2)-0-4)

2((2)-0-4)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

3((3)-0-6)

1((1)-0-2)

3((2)-2-5)



13.3 MSUIMTIANTT
1) LLsiq&gqﬁﬂizmumuiuiw%w Wiovimiivszauauiundngns ofiansan
518791 IAN15i58UNSaeU Uarn1sUTEIIUNG
2) UPUNNIBAMZNIIUNIIUANGRTUTMSTIAaTTIA @191331n15dansuaz Ay
fUszneunns mangasuuund) sudunisferfunszuiunisianisSounsasuiiieliussg
Wwsngvesngin

3) 9193UETURATOUNANENTY Useanunuiueasddaey aullemanselvdenndos

AULIMTFIUNANTLSEUS
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vuandl 2 feyannzvemdngas
1. YSugyr auddny uazdnguseasAvesnangns
1.1 Yugyn
wangnsusMnsgsiataudia anwinnsianisuazanuiluduszneunts (Mangnsuuua)
Hundngasnisuimsdanisiiinindeunisaewdunimnguiindngns Taswduansd

a

asounguynAansisndulunisuinsdnnisgsia wazsuludsmansanuduguszneunis
fualy Geanunsnsesiunisuszneugsialugaddia Tadinanuismiesdruiludszendldluns
Usenauivndnuimsgsnaluednsde 9 luniesuazniaenyulussAuussmekas seauuuieia
sufamaduduszneunsdasy guszneunsnislussdnsuaziuszneunisiiiedany Tadinveq
UGRGIEN ﬁﬁqmmi’uazﬁﬂmﬁmmimﬂ (Hard Skills uag Soft Skills) lun1suTnisuaznisan
Iinsgsiedrndusruy Jadulidudiaaimininuifionueuaraiuisadeaisiugdu
felulssimanazsnassmelfiduesnsdiBen uenandundngnss fnsdanisinuiiBandnysuan
nsfnwvesmIne ds Feiunsdeunisaeusuufivauinisfon (Progressivism) Ao N1sWAIL
A3eulunndnu e liudinniouivzegludinuliogniianmay uaruusldfnuaniunisal
fasuld TngldnszuiunsdanmsBeudifuniesiolunmsimungBoulaeligizoudugudnans
YBINTILUF UATHRIUIIINAIUABINTVREITEY HIUNTEUIUMI WAl muazAuAimenuLes
nszvIuMsTiFesasiloufiRvidusazuonioniou Fuasilugmaioudidiiu densdanmsine
flsjaufunadns (Outcome Based Education) n15dnn1si3euiiléAanssunienisufua (Active
Learning) fivannmane Tnaangnstidaymilugiulunsdeui (Problem-based Learning) nsld
Imﬂmwﬁugm (Project-based Learning) LLazmsﬁauiﬁﬂamw%mié’ﬂﬂm (Service Learning) Wag
fanszvudsiuvesamfanszususveun “validousslovivoaiounywdidufainis”
Wuwuamslunisaniunis
1.2 A2UEIAGY

Tangsiafimsdsuulasedunniiuazaaennan Jadsmanonisinnisdnyimdngnsii
mMsaounsiuUImsgsRaduedannlsionzedddutiagtuildiunansenuinannsia
g BsInvesiiviauazinalulad nangnsv Jeflanudndufiazdosiinisusuusaaziiiaia
5183919197 Willaugenadesivaniinisaluazaninvesdiaugsiatutagduisiesjadulvigisey
insUoR Feudananiunisalaiuarnssduliiinaudadisuatisassduindy uenand
miﬁaa'ﬁmmé’mqwﬁmwé’ﬁmLLaz?\i’wLﬂuasm?iﬂuﬂfliLqusﬁ’uﬁgﬂmzé’uUizmml,azizﬁu

1 =

UIUIYIF B9ANTTINAAY FellAudeenisyrainsnianuaiuisalunsdearsniwdangula

a A Y]

TneUudinniivinusn1wdinguiinazlasuniseensukazlaiussulunisudadudvinnuisefnwise
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[

wanansusmsgsiatadin avdvnsdnnisuagannududuszneunts (mdngasuuya)

Y

a v oa

gqmamumsmmﬁﬁ@mamﬁ’aﬁgﬂuﬁmmiﬁmiqiﬁaLLazmmLﬂuQ’Uisﬂaumi swivinuznsdeas
awidanguatugiuly Tneldfinsusulsmdngnsesrsseiieaiielviiauasnndeasenis
Wazuulamsdmnislusunisians uenmileanmsufudgeneivilundngnss uds Ssléfinng
afueuiiefuuvninedelussssmaiie UandngnssmaeauTayn (242 wag 3+1) Fala
TenalviinAnunlfizouiuasAnuluanmnndouiidunwisenguiiteidunsimuflnduvinee
e uazdilasulsyganuminerdelusinsUssmane wazdadunisimuinsinelidlug
nsiduUsyanad ASEAN (ASEAN Community)

dsiidrfgyuenimileainmainug arwg anuamsaludgshanaznisldnusnguuda
n1sdaiiuaznisissunisaeulunangnsy Suduliinisugnilenuilandrfnuaznsendnds
Audfguazaudnduvensiinusssuatesssulunsinssdin MsUssnauen@n wioudusly

nsuadunegsna Fezibivadadanududngsianioyanaifinusssuwazasesssulasaly

1.3 Tnguszena

dendndndalidandnuueeelud

1) nusITN 2385551 Ind1inuarANUSURAYRUADAULBILATEIAYN MINUTINIAGIUYDY
danu uarassenusadlunisusenauenin

2) finud Anuaiwisa waginwzlunisdanisnisgsfadfisiuadouazianudy
fUsEnouns IeneUALBIANADINITTBIAAIAUTIIL

3) flanuansalunisfunndoyauaziinsizianimuindennisgsianieldaaunisali
Aetululannsvhauldegnsgndesumndnisns

a) fiauainnsalunisdearsuarnisldniwidauseme fn1rgarnandugin
firnuannsalunsieuinfugdy sasauvinuzsineg fendulunsinnisesdns

5 fAuAnaseasIAkazAUAginn Tt TInimnuaansalunsidinalulag
ansauwa Lileysannistuaudmunisdanisgsia weldlumsdaaulauazudladgmmisgsials

ussaenudming

2. uHuRRIUIUUTS

1 ) a % < = =
ANRINAEAEUNNTHALESIN8lUuTBUNSANY (5 T)

WAUNITWRIUY/ , . v . X
4 nagns NANFIW/AIU
RIGEIIGN
1. duasuns 1. Wawineeenasdlun1sdnnis 1. ulasaimsiiiunuinee
IANITLTIUNTS ISHUNTADULUU Active Learning 919158
aoulidu Active | uag Work Integrated Learning 2. UIUDNNTINTWAINTT




12

LHUNITWRIUY/

Waguwlag

nagns

NANFIU/AU Y

Learning LLag
Work Integrated

Learning

2. uanuasuBeuisenineeansd
Aeaeulusnedusngeg

3. Usziliuuse@nsnimnisiteunis
ADULUU Active Learning wag Work

Integrated Learning

MauiuvinurnsiansSeu
NIABUILUY Active Learning
kae Work Integrated Learning
3. WaN1sUsTUUTEANTA N
N5L3UUNNTADULUY Active
Learning ag Work Integrated
Learning

4. anuianelavediSuusie
NISLIPUNITADULUU Active
Learning ez Work Integrated

Learning

2. @9Esunng
a va v va
SeuzAugS ey

< 4
Wugusnany

1. Lﬁmguﬁﬂwmmsaﬂlumﬁmms

a A v va I &

Seunsaeuiiiugiseulugudnana

2. uaniUaguisguiseninegasuain

Best Practice N1Si3gUN1S@0ULLIUY

YV =1 3

LB ULTUAUENANY

3. MUUANANTTUNITIUUSAIYAULDY

waENSUSLUNATIUNAIUINISUDY

ALseuluLuNTInInTEazdenTes

187391

4. Useliuuseansnmnnsiseunis
A Yy va ] Y

adou Auiugiseuluddny

5. WanasaunAnatiuayung

ISEUTALAULDY

1. Frunulassmsifiumuyinug
813756

2. dmnue1asEndInAanTIy
MafiuuTinurnsinnsFeu
saouiiiugoudugudnans
3. wansusvliudsgandnm
M3Feunsaouiiug ey
AuENAY

4. anuiianelavesdiSuuse
MsBeunsaouiiug ey
AuENAY

5. dnnuseindidmug
NANTTUNTLTIUIMEAULE

6. SrnuTEAINiling
Uszifumaiiitusimunnisves

=

b3YU

eXe

7. anuisnelavedisuuse
ansaunaAnatuauunITseus

AEAULD




13

LHUNITWRIUY/

Waguwlag

nagns

NANFIU/AU Y

3. USudgeisnis
elRERRE

UszLiiung

1. iuyurinuge19158iieiuisns
TuazUsviliung

2. Mmualidinisussiduamunm
TOHOUNNNIANITANEN

3. MuuanaEilunsianazyUseidiy

LAY IIEIUN

1. Swue1ansefiTRanssy
mMafiuyuinerlunsiauay
Usziliung

2. $189UNTUTEYURANS
IATTVvedaU

3. WNNNTInwasUseiiung
4. SununedniliisnmsTauas
Ussdiunamunausiiime

5. aufianelavesdiseuse

JEUUNTInLarUTeiiung

4. daetuns
Jnsiseusiveln
UTIR1NATTIUNG

MIEEUINNAN

1. W winweonnsdlun1sdnnis
SguskarnsUTHIURAN TS BUSIY
ANGTIN TLFITU AUANF AN
inwenetygn Munins
ANNFUNUTTENTNYARALALAIIY
Suiaau Minwelun1sinseia
Fuay nmsdeans wagmsliinelulad
ANTHUNF nuﬁgqﬁﬂwmiﬂﬁﬁ’ﬁmq

a IS

YN
2. AosnuUssiiiuvinyee1ansdlums
JAMIBeuy uaymIUsHIUNaNTg

59UV NINANIANULNATTIUHANTS

a 1 v
Seusluusiazanuy

1. f\i”]muimamnﬁmmuﬁﬂm
919158

2. IUSETTIAINTIY
Msuiuinuzn1samsSeus
MNINTFIUNANITITOUS

3. Wan1susElludTzansnw
N5IANTSITEUS AULIATFIUNE
NSSEUIUAREANY

4. anufianelavesdisuuse
NIANIS3EUTVR91915Y

5. wan1sUseiiutnAnwluwg

ATUINITIUNANTTOUS
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WAAT 3 STUUMIIANISANET NsALEUNTS uazlaseadevanangns
1. S2UUNISIANISANEN
1.1 s3UU
JansAnwsTUUNIAIA AAMsAnway 15 dUai/nannsanen wazderiuuasng o 1uld
mudetsfunninedeamaunsund demsnTuliyyrsuaznsAnynaenadin w.A.2563
(A1ANUIN §)
1.2 m3ian1sAnenageiou

1.2.1 1n1539n15858UN1T@eUIVIUSUNUFIU (Intensive Course) LlBLATENAIUNTBY

'
a

$1u7u 90 Falustuld lursnagpfeurounsdinulududi
1.2.2 ﬁfﬂﬁﬂmﬁLﬁaﬂSsuLLmumiﬁﬂwmé’ﬂqmiU%zgzg'mmamﬁ’u (2+2) awzidyuFou
18390 472-328 Uszaunsain1siinaiu S1uau 8 dUansi Tl 2
1.2.3 ﬁﬂﬁﬂmﬁLﬁaﬂﬁammumsﬁﬂmﬂﬂﬁLLazLquﬂﬁﬁﬂwma‘”ﬂqmﬂ%m@waaqamﬁ’u
(3+1) amudeudeusedn 472-328 Ussaunsainisiinau s1uau 8 duandi ludf 3
1.3 msiguRgadaeinluszuuninia

ANANLNUNUNITANNUIBTALALIIEALLDYALNYINUNSTSULALINUIBAANUSEUUNINA

PE19TALAU (MANWIN §))

2. MIAun1Inangns

2.1 M-2a1uN15ATEUNISIS8UNISaaY

AANSANYIN 1 WPRURIMAL — SuIA
A1ANISANYIN 2 WOUNNTIAY — WOBAIAL
aAgeseu WaullguIeu - NIngIAY

2.2 auantfavasidnfnm

a

Wuluaudetaduumingdsasvaluasuns 1een1sanwdulsya1nshasn1sanen

MARATIN N.A.2563 Way / lnaaudinudelatentnwalull
o @ =2 o =2 A ! ! LY = L] [ v
1) dSansAnuilsenfnueeuuaevsefisurinnaandumsfnwwesUssmalnevsaludi

[

AR NYLALMAITONAADULSIUANYINEUUANY UTBNTA 12 NUALMULRAYATALR LS 2.75

[
=

U wazlazuuumaslusednmudingeluszaulsenfnwnoulanslininii 3.00
2) ABINIUNITAREDNALNUTVIFITNIUUAANTENTIINTRANAN Y Inermans I3
LazuinNIsy ANzNIIUNIINISgANAnYT war/vsaidulumuszifoudetaduresnis
ARLADNYDIUNTINENREAIVATUATUNS
3) duSansfinwdseudnuineulals wiawisuwinanantunISANIINAIIUTEIANTD
LY = A & [ [ A Y = A &
andumsfnululseimandundnansniwdsngy wseandunsAnuluusewmenidu

VANGATHRINBNINTENTNANYITNNTTUTOS
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4) gusansAnwilseununeulateseifisurinanaatunsanwvesusemalng wse
Jugiddsinvuasindssenaaeusisoudnumeulany ieinsn 12 A TOEFL Uszian
Paper-Based Score agazuuulitosnd1 477 azuuy ®38 UTElan Internet-Based
Score fenzuuulitosnii 44 azuuy viefiinanisasu IELTS eazuuulitosn
5.0 Aztudluszeznaldiiu 2 Y

5) fifosnisleumirein/dounBeuiivdngnsuimsgsiatudin awdvinsdanisuas
pudugusznoaunts (MangmsuIuii) MNuMINeSersluuazsUsemeaungn
andunisle anlddaduszidounisloudretruan iuesuniing1dsasvaiuasuns

TussivlSyes uwiantuhufidnfnulifn weguudeadundngnsunungandnig

a < [
LﬁUUﬂqiﬁauLUUﬂ’]Hﬁ@\iﬂﬂ‘H

2.3 UgymwasiinAnwiwsnidn
1) thdnsududuinfneiGeumeialome FainssautlgmiunmsSednitmsmom
2) tindnwiifiugruinuenianvidissemaliningy waediliamisadoarsifions
Seuslaegaiivameunariusednsnm

U = =

3) dndAnwdidglunisusudalunslaiianluumineas

2.4 nagnslunnsanfiunsiauilatgyv/dedriavesindnunlude
1) falvdnAnuiGuirusuitugiu (ntensive Course) ttawwdauaumioy $1uau 90

Flutuld lursneggfeutounadi@nulududi 1 leedneesdoaded

a) Fundamental English for Business Students

b) Basic Business Concept

0) BU AUNAvEIRUENTTNNTUITINTVANGAT
uazdansaouiananisiioud faindnuesdesaeuiuinasindvua Jzasnsaameaidousoy
Tus183%1 472-101 Growth Mindset for Professional Presenter e w3alimdulunuufvesamy
n3TUMTUIMIMaNgnT™ TunsdifithAnuiunassduazuun IELTS Overall 5.5 uagsefuAzLULYN
Band Score laishinn 5.5 Tnsndngrunanamaesuuutiuiongliiu 2 U awnsaenifunisdrZeulu

#2909 Fundamental English for Business Students 1g

2.5 LHUNISSULNANEIazIUIULNANEINAININazauTusses 5 U

. o - AMUUUNANEIwAazUNSANE
FVTUIUUAANWI
2565 2566 2567 2568 2569
U7 1 65 65 65 65 65
S 2 ] 65 65 65 65
S 3 ] ; 65 65 65
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. o IuLNAnwAazln1sAne
AMUIUUNANYD
2565 2566 2567 2568 2569
FuT7 4 . . . 65 65
594 65 130 195 260 260
Suautnfnuiiaindiazau - - - 65 65
2.6 SUUTSUIUAULLANY
2.6.1 JUUTENUIIBTU (MUUN)
. Yauuszaa
185U
2565 2566 2567 2568 2569
mawzLﬁauu%uﬁugmmmﬁmw 663,000 663,000 663,000 663,000 663,000
AR 1,352,000 | 3,328,000 | 5,044,000 | 6,240,000 6,240,000
ANSITULTHUNLAY 4,290,000 | 8,580,000 | 12,870,000 | 17,160,000 | 17,160,000
35185V 6,305,000 | 12,571,000 | 18,577,000 | 24,063,000 | 24,063,000
2.6.2 9UUsLAUTIENY (MUWUIN)
Ysuuszauna
578015
2565 2566 2567 2568 2569
(n) SUANIUNIT
1. ﬁi’ﬂ‘fi’ﬁi’l&l‘lgﬂa’mi 2,536,100 | 3,054,000 | 3,297,000 | 3,421,000 | 3,550,000
2. Alganeaniiuguy
2.1 ARNDULNY 706,000 1,504,000 2,710,000 | 2,980,000 2,850,000
2.2 aleiaoy 350,000 690,000 850,000 950,000 860,000
2.3 ﬂ'ﬁﬁﬂ 250,000 1,241,700 1,897,300 1,813,200 1,904,200
2.4 ﬁﬂmﬁﬁa‘,}ﬂﬂﬂ 30,000 30,000 100,000 100,000 100,000
2.5 QU’iWEJ"ﬂI’]EJSu 50,000 850,000 2,100,000 | 2,100,000 2,100,000
sauAlgIeaAdueu 1,386,000 | 4,315,700 | 7,657,300 | 7,943,200 | 7,814,200
3. VJUﬂﬂiﬁﬂH’l - 400,000 400,000 400,000 400,000
4. IANYTLAUNUNINEEE
ENIAUNING 1Y 12% 756,600 1,508,500 2,229,300 2,887,600 2,887,600
WnliAueIneIn159nn1g 20% | 1,261,000 | 2,514,300 | 3,715,400 | 7,708,000 | 7,708,000
AN UIVIUTNTEINe 5% | 315,300 628,500 928,000 | 1,203,200 | 1,203,200
SAUTIYINYTLAUNWIINYIAY 2,332,900 | 4,651,300 | 6,872,700 | 11,798,800 | 11,798,800
SAUIUANTUNT () 6,255,000 | 12,421,000 | 18,227,000 | 23,563,000 | 23,563,000
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Vsuuszana
518015
2565 2566 2567 2568 2569
(2) SUaeUY
1. ﬁhﬂqﬁmsﬁ 50,000 150,000 350,000 500,000 500,000
FAUAMNU () 50,000 150,000 350,000 500,000 500,000
594 (1) + (V) 6,305,000 | 12,571,000 | 18,577,000 | 24,063,000 | 24,063,000
FIUIUTNANEN 65 130 195 260 260
AlgIeRaRLnAne/Au/A
LRWIZIUAILHUANT 96,230 95,546 93,471 90,626 90,626
FIUNNINYANT 97,000 96,700 95,267 92,550 92,550
QU

yelivemanans FAAURUUMLNGE 48,000 UMeeitn@nwiseniansan (Anansiels

fi3sniuantn@ne 53,000 UM uwInEIdeRnesn 5000 VnsetnAnwRenIAnsAnY) S5lu
F1uuiu 48,000 U wuadu Asssulleniirwuemdnanstuszana 33,000 UM kagAMLEAnmNT
318UsENa 15,000 UMM ALUTENALATANENSDEaIuAS NS 1309 Ansssullounisanwdmsu
Snfnesesuliugn aninerduanauaiuns AdiAnundwitnisine 2556 Wudild
2.7 SUUNSANE
Tduuutudoudundgn
2.8 maliigulauniiein sre3vuasnisamzitsussudiuaartuaaudnu
Fotauaminedeamauaiuns TdemsAnTuUS RS uaEmMIANYInaenTin W.A.2563
2.9 NNSINNISLIUNITEDU
wé’ﬂqmﬂfﬁgﬂLLUUﬂ’]i%’mmiSaumiaau Fall
1) ﬁiw‘imﬁ%’mmiﬁﬂmL%qyimwm5m3ﬁau§ﬁ"umw"wm (Work Integrated

v o

Learning: WIL) iilelsiAnnnsi3ousianmnsaujofnuldase wu nsiSeuifiidunisaiieniais
MINARRATUMI3BLEINUsTaunsaiawenvieadeunuaniunisSeuluiesou idluguiuures
Msfnw13de msilnau avadne mavihanudiiedses Wusu Tnedaliiseiviaenunsn wiL sl
Wesnineway 70.58 veese v lunangns

2) fvuslidsedmnaviadnuyminufiRmuiianisdnimun Tnefifluufonu
avifafinw Wdeenindesay 10 vedmuindnwilundngns

3) MUUAIINMIINNTSEUNTABULUULTIN (active leaming) lidpeninawas 100
oI INuvangss

4) fvualinedniinmnsingulumsdansmsiseumsaeuiesay 100 veseinluvangns
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3. MANgATHATaNTY
3.1 naNgA3
3.1.1  Fuumdienn uefearangas 121 mihein

3.1.2  lassasimdngns

. WAUNTSANEA
UNUN1SANYMENEAS .
WHUNIS | LRUNNS . nangasUIyan
. - | Usyardesaandu .
nguIM finwn | Anwauia GENGLRINY
Unh Anw 2+2 3+1
UN1-2 |IW3-4| W13 | Ina
. NUINIVANEINLY 30 30 30 30
1) @5 1 eansnsesivkasyse o
o . 4 4 4 il
RTLIOIE
2) ansed 2 anudunaiiiowasdInndun 5 5 5 5
3) aszdl 3 nsduguszneuns 1 1 1 1
4) a15eil 4 Msegegeivinviuuazn1I3IAIYA 4 4 4 0 4 0
5) @15¢9 5 NMSAATINTTUUNISAALTIATSNY
5 4 4 4 4
WaLFLAY
6) @15¥N 6 NV IWATNISADENS il il q q
7) an3eil 7 quviemansiasivn 2 2 2 2
8) 183w LN 6 6 6 6
U. UUINIBILANS 85 85 43 73
1) naxAv Ny a1 a1 32 38
2) NN a4 a4 11 35
48*% 18**
- A IndeAu 35 41 11 35
- JTWEDN 9 3 0 0
A. NUINIYLADNLES 6 6 0 0
3734 121 121 121 121

Qll o ] a = a o 1 a = 1 U 1 a
nanewmn: * laginsduntigAinauwaunisAanwunAdiuiu 48 vidlein Wguliniu 240 wiiein
AINLNUNITANIUT QYR Iansan iy 2+2

Qll U 1 a = a o 1 a = 1 o ] a
** TpefIN1THUNUIBARMULRUNITANIUNRIIUIL 18 WLIeAe EUWNAU 120 RUIBAR AIULNY

nsAnwUSIaEsanItu 3+1




3.1.3 51839/ YAY0
. NUINIPIRNYIN LY

d1987 1 Aranswazsyniulsslevdinaiivauuyud

001-102 ANARSNITEINVTUNITHAILNEITUY

The King’s Philosophy and Sustainable Development

388-100  gunmgtilatiieusyud
Health for All
472-200  Uselowlifiousnywd
Benefit of Mankinds
d1527 2 anudunadiosuasTindidud
142-239  AaUzmsanidudia
Arts of Living
895-001  wallediid
Good Citizens
a15:7 3 nsdudusenaunis
001-103  laiegaruiludusznaunis
Idea to Entrepreneurship
132il 4 nsegaeneduiniuuazn1sEAa
472-103 AUADIAL
Black and White
472-301  dudiessen 101
Survival 101
41557 5 N15AALBISTUUNISANLTINSINZUAZE LAY
472-102 nUUBNNZAN
Creative Thinking
472-201 Rulunszih
Pocket Money
d1557 6 nMwwazn1sioans

142-118  71w199nquiTaIn1nT deiazyn

Academic English: Listening and Speaking

142-119  AIWISNQUTNVING DULazleuy

Academic English: Reading and Writing

19

30 w280

4 BUIAR
2((2)-0-4)

1((1)-0-2)

1((1)-0-2)

5 KuUeAn

3((3)-0-6)

2((2)-0-4)

1 l8nn
1((1)-0-2)

4 BUI8NR
2((2)-0-4)

2((2)-0-4)
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Local Arts and Fabric
quAMA Y

Keeping Fit: Enjoy Healthy and Happy Life

wAnAUledmsunsilEueat19ilondn
Growth Mindset for Professional Presenter
Bonvnaivdnuvild

GenEd Free Elective
Beonvnimdnwvily

Genkd Free Elective
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1. WRUNSANEIUNR
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3.2 WNuMsAnwmangasUSeyaaesantu (3+1)
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\ATHEANANTNNEINY
Business Economics

(% I~ %
N139ANTkaEANNLTUNUTENBUNIT
Management and Entrepreneurship
wé’ﬂmimmmﬁm%’uﬂﬂizﬂaumi
Principles of Marketing for Entrepreneurs

nsUdmiugusznauns

Accounting for Entrepreneurs
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472-411
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NFIANITAULAZ L 3((3)-0-6)
Managing People and Team

N15IANITAITANTUIY 3((3)-0-6)
Operations Management

msdansuinnssusazaudugusznaunis 2((2)-0-4)
Innovation Management and Entrepreneurship

MsAnsedoasnagaia 3((2)-2-5)
Business Communication

nsRudmsudusznauns 3((3)-0-6)
Finance for Entrepreneurs

NOUUNBTINT 1((1)-0-2)
Business Law

NFIATIENTINT 3((2)-2-5)
Business Analytics

yivnasesiledmiuguszneunis 8((4)-8-12)
Module: Entrepreneurial Toolkit

N15IANSNAYNS 3((2)-2-5)

Strategic Management
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Invewarindyaraenuduilszneunis
Psychology and Entrepreneurial Spirit
L3eduAalan19gINMEENITENTII0NTN
Business Inspiration and Career Exploration
MsaisassfdeLiiegina

Media Creation for Business
arudidosilunstanisleiafnduasisguniu
Introduction to Logistics and Supply Chain Management
sufouiBideiiugumegsi

Basic Research Methods in Business
3YFITUNNGIND

Business Ethics

N13LA53IMNNGINT

Business Negotiation

nsdufionsuIms

Financial Management
amegrhlunsiwasundasesdns

Leadership in Organizational Change

M3 LEUBLIANGIAY

Pitching for Business

N1FIANITUUTUA

Brand Management
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472-328  Uszaun1sain1singu 3(0-6-3)
Internship Experience

472-621  msauniidBulazeuiuiinveuredsenuegina 2((1)-2-3)
Sustainability and Corporate Social Responsibility

472-422  W3UUAUNAANG 1(0-2-1)
Cooperative Education Preparation

472-423  annafny 8(0-48-0)

Cooperative Education

ey dwsuthAnunildenSeunnunisaneund
472-328  Uszaunnsain1sengu 3(0-6-3)
Internship Experience
SAgndedu  dwsuiin@nunfidenSeusnunsinwaniadine
472-422 LS UUERNAANY 1(0-2-1)
Cooperative Education Preparation
472-423  @nfafdnw 8(0-48-0)
Cooperative Education
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472-328 Uszaun1saInIsRNaIu 3(0-6-3)

Internship Experience
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472-231

472-232

472-233

472-234

472-235

472-331

472-332

472-333

472-334

472-335

472-336

Y

N1INANNRINE
Digital Marketing

nsInnstadafnduasleguniu

Logistics and Supply Chain Management
mmﬁLﬁaW’fﬂuqma’mme%ﬂ’ﬁLLazmiviam:ﬁm
Introduction to Tourism and Hospitality Industry
nMsdanisgsRatiudien

Tour Operations Management

Wdaniay 1

Special Topic |

WeANsIUEUTInAT LAY

Contemporary Consumer Behaviour

nsnaalan

Global Marketing
ms%awmamwmwLLuugsmmﬂuqﬂaﬁﬁa
Integrated Marketing Communications in the Digital Age
N159AN1TAUAIAIASILAZ ASIAUAN

Inventory and Warehouse Management
N133AN1555NaTEninalseine

International Business Management
YuUD9gsAalan

Global Business Perspectives
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472-437

472-438
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NUNBLNG

nsaeua MslimUInvnazszUUTae
Coaching, Counseling, and Mentoring
WitodivAy 2

Special Topic I
nsIANsMneInIUYwdsEnineUseine
International Human Resource Management
NSWAUININEINTUY WY

Human Resource Development
N15IANTRRFINNTIUUIANT
Hospitality Management
LFITEENANTLIRITENINUTEmNA
International Political Economy
WmATANITIANITIATIAT

Project Management Techniques
pudugusenaunisneluesdng
Corporate Entrepreneurship
WidadivAy 3

Special Topic Il
YAIYINTUTENDUNINITOINIS
Module: Food Entrepreneurship
YAIYPINTUNNILTIND

9

Module: Business Incubation
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1. WuUNSANWIUNG 6 LA
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Business and Cultural Diversity in ASEAN
472-242  ASUTERENNUS 3((2)-2-5)
Public Relations
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Food Business
472-301  mwdluiiegine 3((2)-2-5)
Japanese for Business
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472-111
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472-113

472-114

472-212

472-213

472-214

472-215

472-216

a72-217

1) nguIvILAY

WATYIAERSNNGIND

Business Economics
m3danswazanuluiusznouns
Management and Entrepreneurship
aNNSAANAEMTURUTENOUNTS

Principles of Marketing for Entrepreneurs
nsUndmsugusznauns

Accounting for Entrepreneurs
mﬁmmsui’@miimLLasmmﬂuéﬂ‘izﬂaumi
Innovation Management and Entrepreneurship
MsfnsedoasNegIia

Business Communication
nsRudwmsugUsEnauns

Finance for Entrepreneurs

NOUNETINT

Business Law

N1TIATILNTINT

Business Analytics
yivnaesiledmiuguseneunis

Module: Entrepreneurial Toolkit
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472-121

472-122

472-221

472-328

2) NHUIVIUN
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Ivewasindyaraenuduiiszneunis
Psychology and Entrepreneurial Spirit
LLiﬂﬁumasLﬁWl’Nﬁﬁﬁ?ﬂLLagﬂ’]iﬁ’]i’Jﬁ]@’]‘%W
Business Inspiration and Career Exploration
msafvassAdeiiegsia
Media Creation for Business
Uszaun1sain1singu

Internship Experience

28

11 wUQ8NA

3((3)-0-6)

2((1)-2-3)

3((2)-2-5)

3(0-6-3)

Middlesex University, United Kingdom

wé’ngm B.A. International Business Administration (Two-Year Top-Up)

5187391 AN
ACC2222 Accounting & Finance for Business
HRM2118 Human Resource Management in Practice
MKT2001 Marketing Research and Insights
MGT2222 Operations Management
MGT3123 Global Business Strategy
MKT3456 International and Cross-Cultural Marketing
ECS3366 International Finance
Optional Module
LY 48

a = v S v aa
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Middlesex University, United Kingdom

wé’ngm B.A. (Hons) Business Management

3187391 AV
HRM2007 Work, Organisation and Society
MGT2546 Business Environment Analysis
MGT2220 Operations Management
MGT3170 Strategic Management

Optional Module

Optional Module

Optional Module

Optional Module

EREY 48
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472-211
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472-213
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a472-217

1) nguIvILAY

WATYIAERSNNGIND

Business Economics
m3danswazanuluiusznouns
Management and Entrepreneurship
aNNIAAAEMIUNUTENOUNTS
Principles of Marketing for Entrepreneurs
nsUdmsugusznauns

Accounting for Entrepreneurs
N15IANITAULAS L

Managing People and Team
N159ANITAITALLUIUY

Operations Management
mﬁmm‘iuﬁmﬂiimLLazmmﬂuéﬂ‘szﬂaumi
Innovation Management and Entrepreneurship
Msfnsedoasnagaia

Business Communication
nsRudmsugusEnauns

Finance for Entrepreneurs

NOUNUTINT

Business Law

NTIATIENGIND

Business Analytics
yAvnaesiledmiuguszneunis

Module: Entrepreneurial Toolkit
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Iivewardndygraenuduiusznounis
Psychology and Entrepreneurial Spirit
LLiﬂﬁumas[,ﬁquiﬁﬂLLazmiﬁﬁwm%W
Business Inspiration and Career Exploration
msafvassAdeiiegsia
Media Creation for Business

anusiUesrulunsdnnisladafnduazlgguniu

Introduction to Logistics and Supply Chain Management

sufouiBideiiugumegsia

Basic Research Methods in Business
3YFIIUNGIND

Business Ethics

N13LA53IM4G3NT

Business Negotiation
MsduiionsuIms

Financial Management
mazﬁﬁﬂumim?{ﬂuwmmﬁm
Leadership in Organizational Change
MU NAUBLUIANTIND

Pitching for Business
N1TIANITUUTUA

Brand Management
Uszaunsaln1singu

Internship Experience
msRdsBulasanusuiiaveuredsnuegsia

Sustainability and Corporate Social Responsibility
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University of the West of England, United Kingdom

Mé’ﬂg}@li BA (Hons) Business and Management (1-year Top-Up)

5189791 “nienn

UMCDFS-30-3 | Business Project

UMCDQ3-15-3 | Academic and Professional Development

UMSDQ5-15-3 | Business Strategy

UMOLML-15-3 | Managing Organisational Change

UMSDMK-15-3 | Integrated Business Management Simulation

UMKDCA-15-3 | Brand Management

Free Elective

374 18

wewme : edvionaldsundatlanuanumnzan vedliduluaugaiiavesnanssunis
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Middlesex University, United Kingdom

wé’ngm B.A. (Hons) Business Management (Innovation & Entrepreneurship)

(1-year Top-Up)

3187391 nuEin
MGT3314 Strategic Management
MGT3014 Innovation Management
MGT3016 New Venture Development
MGT3015 New Product and Service Development
FIN3020 Entrepreneurial Finance
MGT3017 Small Business Management and Development

3794 18

a = v S o v aa
nugn : eivenisuwlatldnuanumzay ellidulununaditiavesnuenssunis

USMSUANERNT
Middlesex University, United Kingdom
wﬁngm B.A. (Hons) Business Management (Marketing)
(1-year Top-Up)
3187391 nwAn
MGT3314 Strategic Management
MKT3014 Service Marketing Management
MKT3011 Global and Cross Cultural Marketing
MKT3019 Marketing Strategy and Implementation

Option

Option (1 x 30 credit module OR 2 x 15 credit modules)

EIEY 18
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LAUFIN 2 T RBAN uutlmguisodunin
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2. 5197391U9AULTBUSIU  (Core-requisite)
wes sedviifameaidoussivinids 4 szdesamzfouSounioniuly vie
weameloudouuasiiunisssdiunantouud il warlunsussidiuwatuesldsssuiula 9 Ald
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SNPIITIAULTHUTINYDI518797 B A28

3. 5783 10IAUIRBUAIUAY (Concurrent)
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472-112  msdanisuazanudugussnauns

472-121  InInewazdmigyannuiuduszneunis
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472-106  dnvedule dWileviesdu
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1. BNUNISANEWIUNA

I 2

n1ANISANYIN 1

'
o

ANERSNTEINVINUNITHAILINS T

001-102
472-201 Rulunszih
472-211 NSIANITNTANTUNY
472-212 msdnnsuinnssusazanudugusznaunis
472-213 MsAnsedoasnagsia
472-221 mMsadsassAdeLiiegina
XXXXXX FonmnedmAnwily
XXXXXX FonmnedmAnwily
594
21ANT5ANYIT 2
472-214 nsRudmsugusznauns
472-215 NOUUNBTINT
472-216 NTIATIENTIND
472-217 yivnesesiledmiuguszneunis
472-222 amudifosilunsdanislaliafnduasisguny

EIEY

2((2)-0-4)
2((2)-0-4)
3((3)-0-6)
2((2)-0-4)
3((2)-2-5)
3((2)-2-5)
2((2)-0-4)
2((2)-0-4)

19((17)-4-36)

3((3)-0-6)
1((1)-0-2)
3((2)-2-5)
8((4)-8-12)
3((3)-0-6)

18((13)-10-31)
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n1n15AnwIT 1
388-100
472-321
472-322
472-323
472-324

895-001

n1An15AnwId 2
472-200
472-301
472-325
472-326
472-327

472-328

1. BNUNISANEWIUNA

Wi 3

guaIzLiveLiiounyued

(%
=

5L UTTIRENUgIUNNNgIRa
3YFITUNNGINT
N519591M9EINT
nMsuiiensuims
wailosild

EIELY

Usglovtiilousyud

Augsen 101
amzgrhlumsidsundasesdns
MIUNAUBLUIANGIND
N13IANITHUTUA
Uszaunsainsingu

EIEEY

1((1)-0-2)
2((1)-2-3)
3((2)-2-5)
3((2)-2-5)
3((3)-0-6)
2((2)-0-4)

14((11)-6-25)

1((1)-0-2)
2((2)-0-4)
3((3)-0-6)
2((1)-2-3)
3((2)-2-5)
3(0-6-3)

14((9)-10-23)
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1. BNUNISANEWIUNA

Ui a4

n1An15@nETT 1
472-411  M3IANTINAYNS 3((2)-2-5
472-xxx AW UALNLES 3(x-y-2)
A72-xxx  AWTFNEDN 3(x-y-2)

594U 9(x-y-z)
n1An15AnwId 2
472-621  mswanAdidunazanufuinveusedinuvesgiia 2((1)-2-3)
472-xxx  AWFNLEON 3(x-y-2)
472-xxx  AWFNLEON 3(x-y-2)
472-xxx W UADNLES 3(x-y-2)

594 11(x)-y-2)



2. WHUNISANWIENNAANEN

i1

NIANTANYIN 1

142-118  2w199NuTaIVINTG Hauazya

142-239  Aauznisatutis

472-102 AUUBNATAN

472-103 ANUADIAN

472-105  gUANA AT

472-111  LATUANARNSNNNGINA

472-112  msdanisuazanudugussnauns

472-121  InIneuasdmiggiunuduusznaunis
37

n1en1sAnwId 2

001-103  laiegaruludusznaunis

142-119  2MW199INQUATIYVING B1UMASLTE

472-101  wnAnAulndmsuNTULEUeDY19LD TN

472-106  dnvnedule dileviesdu

472113 wanmseaadwmsudusznauns

472-114  msUnBdwiugusEnauns

472-115  A1SIANITAULATTI

472-122  wsatumalannegsnakagnisdnsiaenam

EREL

2((2)-0-4)
3((3)-0-6)
2((2)-0-4)
2((2)-0-4)
1((1)-0-2)
3((3)-0-6)
3((3)-0-6)
3((3)-0-6)
19((19)-0-38)

1((1)-0-2)
2((2)-0-4)
2((2)-0-4)
1((1)-0-2)
3((3)-0-6)
3((3)-0-6)
3((3)-0-6)
2((1)-2-3)

17((16)-2-33)
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2. WHUAISANWIEVNAANEN

I 2

n1ANI5ANYIN 1

ANERSNTEINVINUNITHAILINE ST

001-102
472-201 Rulunszith
472-211 MSIANITNTANTUNY
472-212 msdansuinnssusazaudugusznaunis
472-213 MsAnsedoasnnagana
472-221 MsadeassAdeLiiegina
XXXXXX Fonmnedmndnuinly
XXXXXX FonmnedmnAnwily
594
21ANT5ANYIT 2
472-214 nsRudwmsugusenauns
472-215 NOUUNBTINT
472-216 NTIATIENTIND
472-217 yivaesiledmiuguszneunis
472-222 amudifosilunsdanislaiafnduasisgunu

EIEY

2((2)-0-4)
2((2)-0-4)
3((3)-0-6)
2((2)-0-4)
3((2)-2-5)
3((2)-2-5)
2((2)-0-4)
2((2)-0-4)

19((17)-4-36)

3((3)-0-6)
1((1)-0-2)
3((2)-2-5)
8((4)-8-12)
3((3)-0-6)
18((13)-10-31)
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Ui 3
N1 15AAYT 1
388-100 auamzioiiouinyud
472-321 sufeuisitefiugumegsi
472-322 3YFITUNNGINT
472-323 N131A39IM9IAA
472-324 Msufiensuims
895-001 wawilosiin

594
N1 15ARET 2
472-200 Usgloviiilousyud
472-301 dusessen 101
472-325 amzgrhlumsiasundasesdns
472-326 MU UAUBLUIANTIAY
472-327 N139ANITHUTUA
472-421 nMsannidBulasauiuiisveuredseuegsia
472-xxx INERN

2. WHUAISANWIEVNAANEN

34

42

1((1)-0-2)
2((1)-2-3)
3((2)-2-5)
3((2)-2-5)
3((3)-0-6)
2((2)-0-4)

14((11)-6-25)

1((1)-0-2)
2((2)-0-4)
3((3)-0-6)
2((1)-2-3)
3((2)-2-5)
2((1)-2-3)
3(x-y-2)

16(x-y-z)



2. WHUAISANWIEVNAANEN

Ui 4

n1ANSAnEId 1
472-411 N139ANSTNAYNS
472-422 LASENANNAAN YT
47 2-xxx I aeNLEd
47 2-xxx I aeNLEd

524
N1AN3ANEIT 2
472-423 ANNAANY

524

43

3((2)-2-5)
1(0-2-1)
3(x-y-2)
3(x-y-2)

10(x-y-z)

8(0-48-0)

8(0-48-0)
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3.1 unumsAnwnangasUleuaesantty (2+2)

YnsAnwdl 1-2 SeUNUNIINGIuEUaIUAIUNS ezl 3-4 1Seuil Middlesex University

Tneiisnuasideneall

3.1.1 Middlesex University, United Kingdom
Iideniseunangns B.A. (Hons) International Business Administration 38vangns
B.A. (Hons) Business Management 9112 240 nu28fin naeanangnss nseduiiu

48 MUNEAG VDIUNNINYIBBAIVANUASUNS



3.1 unumsAnwnangasUSeyraesant (2+2)

i1

n1ANI5ANYIN 1

142-118  21w199nguidadnIng euagya

142-239  Aavznsaniludis

472-102  AUUBNNZAT

472-103  AUABIAY

472-105  @un NG YIgY

472-111  ASUgANENTNINGINT

472-112  msdanisuazanudugusenaunis

472-121 I Ineuardndyaannududisznouns
394

n1AN15@nwIT 2

001-103  lawegaruduiusznounis

142-119  2W18NUTIBINIT DIULAZITY

472-101  winAadulsdmiunisuiauesgelonIn

472104 fomeidule nlaviesiiu

472-113  vanmisaadmIuguszneunis

472-114  m3UyBdmsugUseneuns

472-122  wsatumalannagsnakaznisd1siaenin

oo LdenuuaminAnuvild

LY

2((2)-0-4)
3((3)-0-6)
2((2)-0-4)
2((2)-0-4)
1((1)-0-2)
3((3)-0-6)
3((3)-0-6)
3((3)-0-6)

19((19)-0-38)

1((1)-0-2)
2((2)-0-4)
2((2)-0-4)
1((1)-0-2)
3((3)-0-6)
3((3)-0-6)
2((1)-2-3)
2((2)-0-4)

16((15)-2-31)
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n1n15AnwIT 1
001-102
388-100
472-201
472-212
472-213
472-221
895-001

XXX=-XXX

N5 2
472-200
472-214
472-215
472-216
472-217
472-301

472-328

3.1 unumsAnwnangasUseuaesantty (2+2)

Ui 2

annszI UM IHAIASE

auamzioiiouinyd

Rulunszdn

msdnansuinnssusazaudugusznaunis

MsAnsedoasnnagsia

mMsadeassAdeLiiegina

wailosild

Fonnainanwivily

EEEY

Usglovtiilousyud
nsRudmsugusEnauns
NOUUNBTINT

NTIATIENTIND
yivnasesiledmiuguszneunis
Augsen 101
Uszaunsainsiineu

34

2((2)-0-4)
1((1)-0-2)
2((2)-0-4)
2((2)-0-4)
3((2)-2-5)
3((2)-2-5)
2((2)-0-4)
2((2)-0-4)

17((15)-4-32)

1((1)-0-2)
3((3)-0-6)
1((1)-0-2)
3((2)-2-5)
8((4)-8-12)
2((2)-0-4)
3(0-6-3)

21((13)-16-34)

46



3.1 unumsAnwnangasUseuaesantty (2+2)

Middlesex University, United Kingdom

Wi 3

Nl ngns BA (Hons) International Business Administration

47

Semester 1 and 2

Credits

ACC2222 Accounting & Finance for Business

HRM2118 Human Resource Management in Practice

MKT2001 Marketing Research and Insights

MGT2222 Operations Management

Total Credits

24

[y 5

NNEWR : NM5UTUUTITEIMIN0IININeGER

d
T dulumunafidavennenssunsusmsmanan s

wé’ngm BA (Hons) Business Management

PN 1 &
yeroaasullaslanuanumung sy 1194

(%
Y

Semester 1 and 2

Credits

HRM2007 Work, Organisation and Society

MGT2546 Business Environment Analysis

MGT2220 Operations Management

Optional Module:

- Brand Management

— Consumer Behaviour

— HRM in a Global Context

— Human Resource Management in Practice

Total Credits

24

o

NEWg : N15UTUUTITEITIIeIINNINeNG R

d
TAdulumunafidavesnmuenssunIsuSSMANgn s

a 19 &
yoaasullaslamuanumuigeay Ml

(%
Y




3.1 unumsAnwnangasUleuaesantty (2+2)

Middlesex University, United Kingdom

Wi a

wé’ngm BA (Hons) International Business Administration

48

Semester 1 and 2 Credits

MGT3123 Global Business Strategy

MKT3456 International and Cross-Cultural Marketing

ECS3366 International Finance

Optional Modules:

- MGT3009 Global Supply Chain Management

- HRM3015 International Leadership

Total Credits 24

Fouoraasunlaslanuanuimungay 1199

NNEWR : 115UV IVIN0INNINNG R

[

TR dulumugafidavesnmznIsunsusmsnangn s,

Y

nangns BA (Hons) Business Management

NaNgNS Credits

Business Management

MGT3170 Strategic Management

Option

Option

Option

Optional Modules:

- HRM3007 Equality Diversity and Inclusion

- HRM3024 Contemporary Issues in Managing a Workforce

- MGT3550 Global Supply Chain Management

Total Credits 24

v
Y

gre1ldvuLlaslamuANLgEY Y198

1Y [
o

e : N15U5UUTIeIvve I Inedee

d
TAdulumunafidavesnmenIssunIsusmsuangn s
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3.2 UHUMsANYMaNgATUSYIaasan1dy (3+1)
YnsAnwdl 1-3 SuNUmMINeIaasaIunsuns wazUi 4 13eufl University of the West

of England %38 Middlesex University lngidoniseulundnanslandngnsnils Aail

3.2.1 University of the West of England, United Kingdom
Nangns BA (Hons) Business and Management Top-Up 3+1 97u34 120 wilgin

aaeavanans setulu 18 wiefin Yeaumingduawauasums

3.2.2 Middlesex University, United Kingdom
TﬁLﬁaﬂS‘&luMé’ﬂgm ‘viéjﬂiqm BA (Hons) Business Management (Innovation &
Entrepreneurship) 1-Year Top-Up # 8 BA (Hons) Business Management (Marketing) 1-Year

Top-Up $1u3u 120 wiiefin nasananans wietuilu 18 wiiefin vesmningiduawanuesuns



3.2 UHUMsANYMaNgATUSYIaasan1dy (3+1)

i1

n1ANI5ANYIN 1

142-118 AMWIBINUTNVINST Hauazyn

142-239 Aavznsaiugin

472-102 nuueNNYan

472-103 ANUABIAY

472-105 gun1nm e

472-111 LATYFANEARSNNNGINA

472-112 msdnnswazauluduszneunis

472-121 I uazdmiganaanuduguszneunis
593

nAn15ANYITl 2

001-103 lowwednnuduguszneunis

142-119 ATWDINGUATIRIVING B1UMALTLY

472-101 wnAAFUlnd S UNSUIEURBE 90BN

472-104 dnnewduly Wnlaviesiu

472-113 wannsaandmsugusenauns

472-114 nsUnAdmiugusenauns

472-115 N133IANIIAULAZ TN

472-122 L390UARlaN 193 NMALNIENTIF0NTN

EICEY

2((2)-0-4)
3((3)-0-6)
2((2)-0-4)
2((2)-0-4)
1((1)-0-2)
3((3)-0-6)
3((3)-0-6)
3((3)-0-6)

19((19)-0-38)

1((1)-0-2)
2((2)-0-4)
2((2)-0-4)
1((1)-0-2)
3((3)-0-6)
3((3)-0-6)
3((3)-0-6)
2((1)-2-3)
17((16)-2-33)
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o1

3.2 wHUNSANYINENgNIUS gy raasaaIty (3+1)

Y v

U 2

2ANT5ANEI 1

001-102 AansnsEIIvAUMIWANTIS By 2((2)-0-4)
472-201 ulunsein 2((2)-0-4)
472-211 NMSIANITNTANTUNY 3((3)-0-6)
472-212 msdnansuinnssusazaudugusznaunis 2((2)-0-4)
472-213 MsAnsedoasnnagsia 3((2)-2-5)
472-221 mMsadeassAdeLiiegina 3((2)-2-5)
XXXXXX FonmnedmndAnwily 2((2)-0-)
XXXXXX FonmnedmndAnwily 2((2)-0-)

37U 19((17)-4-36)

N1 15ARET 2

472-214 nsRudmsugusznauns 3((3)-0-6)
472-215 NOUUNBTINT 1((1)-0-2)
472-216 NTIATIENTIND 3((2)-2-5)
472-217 yivnasesiledmiuguszneunis 8((4)-8-12)
472-222 amudifosilunmsdanislaiafnduasisguniu 3((3)-0-6)

593 18((13)-10-31)



n1ANI5ANYIN 1

388-100

472-321

472-322

472-323

472-324

895-001

3.2 uHUMsANYMaNgATUTYIaasan1dy (3+1)
U 3

guaIziiveLiiounyued

¥
v A

5L UTTIRENUgIUNNgIRY
3YFITUNNGINT
N1519591M955N9
nMsuiiensuims
walilosild

EEEY

n1ANISANYIN 2

472-200
472-301
472-325
472-326
472-327
472-328

472-421

Usgloviiilousyud

AueBIsen 101

amzgrhlumsidsundasesdns
MIUNAUBLUIANGIND

N153ANITWUTUA

Uszaunsainsiineu
nMsannidBulasauiuiisveuredinuueigsia

34

52

1((1)-0-2)
2((1)-2-3)
3((2)-2-5)
3((2)-2-5)
3((3)-0-6)
2((2)-0-4)

14((11)-6-25)

1((1)-0-2)
2((2)-0-4)
3((3)-0-6)
2((1)-2-3)
3((2)-2-5)
3(0-6-3)

2((1)-2-3)

16((10)-12-26)
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3.2 uHUMsANYMaNgATUTYIaasan1dy (3+1)
University of the West of England, United Kingdom
Ui a4

%é’ﬂgm BA (Hons) Business and Management (1-year Top-Up)

Semester 1 and 2 Credits

UMCDFS-30-3 Business Project

UMCDQ3-15-3 Academic and Professional Development

UMSDQ5-15-3 Business Strategy

UMOLML-15-3 Managing Organisational Change

UMSDMK-15-3 Integrated Business Management Simulation

UMKDCA-15-3 Brand Management

Free Elective

Total Credits 18

[
Y

gronaldsundaslanuaumnzay Nl

o

NNEWR : N115UTUUTITEIVIN0INNINGRER
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d
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3.2 uHUMsANYMaNgATUTYIaasan1dy (3+1)
Middlesex University, United Kingdom
Ui 4

wé’ngm BA (Hons) Business Management (Innovation & Entrepreneurship)

(1-year Top-Up)

Semester 1 and 2 Credits

MGT3314 Strategic Management

MGT3014 Innovation Management

MGT3016 New Venture Development

MGT3015 New Product and Service Development

FIN3020 Entrepreneurial Finance

MGT3017 Small Business Management and Development

Total Credits 18

Fouoradsuilaslamuanumaigeay nail

NNEWR : NM5UTUUTITEIVINeIINN NG URd

[

T dulununaiiiavesnnznssunisusmsuangn s
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3.2 UHUMsANYMaNgATUTYIaasan1dy (3+1)
Middlesex University, United Kingdom
Ui 4

wé’ngm BA (Hons) Business Management (Marketing) (1-year Top-Up)

Semester 1 and 2 Credits

MGT3314 Strategic Management

MKT3014 Service Marketing Management

MKT3011 Global and Cross Cultural Marketing

MKT3019 Marketing Strategy and Implementation

Option

Option

Option

Total Credits 18

[
Y

gronaUdsunlaslaniuaumungay el
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3.1.5 AN5UIYS182%

a = &
. BUINIYIANYIN2L

001-102  AdAfnsETIvIRUN SR8 2((2)-0-4)

The King’s Philosophy and Sustainable Development

AINUNNIEY YANNTT WUIAR ANEATY wazl1nuevemdnUsy1veuATYEia
WOLEY NANNITNTIU RANNITD L9IES WAL NTHAILIAINAIEATNIZIIYT WAZNITHAL
oty meninnimaninszsmluussgndldluiufissduyaea osdnsgsiavidomualy
sefuvRed uazseRuUsEA

Meaning, principles, concept, importance and goal of the philosophy of
sufficiency; work principles, understanding and development of the King’s philosophy and
sustainable development; an analysis of application of the King’s philosophy in the area of

interest including individual, business or community sectors in local and national level

001-103 lawfisgaanudugusznaunis 1((1)-0-2)
Idea to Entrepreneurship
n15tludusznounis N153ATIERANINLINGBNTINT N1THAIMLENI1ANI1NGIAT
mMsdaiuuAngsiaseiniesiionnagsiaadislvl
Introduction to new entrepreneur creation; business environment analysis;

survey for business opportunity analysis; using business models with modern business tools

142-118  AM1BNQEFIVINIG Nauasya 2((2)-0-4)
Academic English: Listening and Speaking
M unwzn1sdearmmisiiunisilsuazyaruunaunuiludinussaiu
9175190151059 Ameunsd Asileasyivanas Ysznrawuuiduniesnisndeluaaiudiviiey
NSRRI UL WATANITHATUUTUNAIN WU AITRAAIAIUAATIYL N1TABUAINNY
AsAEUNAUNUY NMIuTnvrsdutarnIsuaunSoufionadeuiasERuALEINITY
AYIDINYY
A course focusing on communication skills; listening and speaking through daily
life conversation, news, tv programs, movies; listening in academic contexts;

announcements in formal settings or in workplace; speaking skills practice: speaking
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techniques for giving opinions, answering questions, making conversation; skills building for

English proficiency test preparation

142-119  ANEI9INHELTIIVING BTULAZLVYY 2((2)-0-4)
Academic English: Reading and Writing
flugruniseruuazn1sifeunvidinguddeinis nnsgruitenudile sruile

amuasddng srufiodulanimddyuaznismdoyaeazden mssufamg nise1uilen

oyauldlurudou maiauinueniadou lasaisslen ssuunadeu madeudomedig

#00ARBY N1533UAIIN N1308AAIIN N1TENETDAIN NITHSEUAIUNTBUEIMSUN Ta0UTnTEAY

ANANTNIYIDINGY
Fundamental English reading and writing for academic purpose; reading

comprehension; reading for vocabulary building; identifying main ideas and specific
information; reading between the lines; reading for writing; writing skills building: sentence
structure, writing mechanics, writing with coherence, summarizing and paraphrasing;

English proficiency test preparation

142-239  Aauznisaiiudina 3((3)-0-6)
Arts of Living
a o a aa 1 I3 9 v a ¢ 9] v
Aavznisaniiutinegraluay nsidilanues 1WilasssumAvesywd wazidnlogdu
nslalandaulunisviiaat1lanazsousuAIINLANGAIINITEOEITHAZNITWAT QY 11

YNNI NATIANDNIEIIUNUBLNFUR N15IANITTINNISUSUAITULAUANINLINADUT

el

1%

Wasuwawaeana Tneiltugruanadasdslanudose

The art of living a fulfilled life; self-awareness and understanding of human
nature and other people; opening one’s view towards the world, processing and
embracing the differences; communication skills and creative problem solving skills for
peaceful co-existence; life management and adaptation to the moving environment on a

good basis of consciousness and healthy mind

388-100 qﬂjmmﬁalﬁauwwé 1((1)-0-2)
Health for Al

[V Y] [V Y]
a o A v A

NANN1TLALTUNDUNITTIBTIATUNUFIU UFURNSHIeTInduiuguluantunisal

o9 <9

e

o

a9 Jgymguamdniinuley dyginiieu n1sUseliuiaznsgualianuyeseInsnedn
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Iy a

ﬂ']iﬂLLEiE‘;l‘UﬂWWG]']ﬂJ}J’EJ LL‘LJ'Ja@Wuﬂ’lumEJ']ﬁU?j“UﬂWWLL@%ﬂWiﬂ%WQLﬁ%@JE‘fHﬂWW ﬂ']i‘UElI‘WEJ’]UWﬁ
ey

Principle and steps of basic life support, practice of basic life support in
simulated situation; common mental health problems, warning signs, initial assessment

and care; concepts of health and health promotion; first aid

472-101 wudRaiivlagmsUNITULEUDRENNBRNTNW 2((2)-0-4)
Growth Mindset for Professional Presenter
Mamuinuensdearsniwdngulunisiiaue Tasesanisdiaue nswau

ﬂ')’]llﬁ']ll'ﬁﬂi‘lm'ﬁL%Elu@ﬂ%smﬂqi N1TANADNUNAIIUNINIVINTT EULLUUﬂWiéjWQaQLE}ﬂﬁ?i

WUUBNWYDINISHLENE MSENNIsInwSeuenatswargUnsaigaglunisiaue nsneutednaiy
Development of English communication skill in presentation; outlining

presentation; develop ability to produce effective and appropriate academic writing;

concepts of plagiarism; reference styles; presentation pattern; performance practices in

preparing the document and equipment used in the presentation; handling questions

472-102 nUUBNNZAN 2((2)-0-4)
Creative Thinking
ANAAATIUNTOULATAITNTEAIUAIINAR WAILIAINAAASISATIANIUNITIZALELDY
WHURIAIUAR m‘:‘ﬂ%’ugmaﬂ%ﬂ LAZANSAUUNUINALLS
Thinking out of the box and generate ideas; developing creativity thinking

through brainstorming; mind mapping; reframing and role playing

472-103 aUd9AY 2((2)-0-4)
Black and White

aa v a

aszninuaziviiudedinulugaddna Seuslunislduseloviandefiviaiiie
a319asIAdeny warviudedunseannsiddenivia
Understand and know social media in digital age; creating benefit for society by

using social media; understand the disadvantage from using social media
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472104 dnvedule hlaviesdu 1((1)-0-2)
Local Arts and Fabric
Foud uaue gruddunufaustesiesiu ulsylemivesRavs azvouaiy
Huagneluiesdiuiiufanssy Wy nisasiuiluiosfuilewandsuymneuas Soustiuaggumy
Learning, knowing value and appreciate the local arts; knowing the arts of
reflecting life of local people through visiting and exchanging knowledge with the
community leaders
472-105 UNINA INEY 1((1)-0-2)
Keeping Fit: Enjoy Healthy and Happy Life
nsfigunminasindinugy mslitadadosiuraniseenddmnisuasadlifennny
faun i anuddglumaauaiisguamitanisanie ela uazersualaudin audidy

Y9INITARINITORNAGINWANNTONRAUIAMUFUTUTIENTNUARS AUEIATYVRINTUAINAY

Living healthy and happy life; applying basic techniques regarding fitness and
keeping healthy; the importance of physical, mental and emotional well-being; sports and
fitness improve relationships among individuals; a necessity to overall happiness and

healthy eating habits

472-201  Rulunszi 2((2)-0-4)
Pocket Money
AUEIAYVDINITOBUIY nssavanentsest Mawnunsldiieuaynseevetdl
UsgAvEnm mednutuesuiiensdagnidu
The importance of money saving; saving target; saving and spending plan to

achieve target effectively; calculation of saving for emergency case

472200  Uszlewiilounyud 1((1)-0-2)
Benefit of Mankinds

o

mi‘vf”lﬁi]ﬂﬁm%\‘igim’lmsaﬂﬁmmﬁ WunanUsyy1vedasygnaneLives
manmInssu ndnmaidnle Whils Wann Wevssloviifeusnudidudaiinis

The Integrative activities emphasizing the philosophy of sufficiency economy,
work principles, understanding access and development of King’s philosophy for the

benefits of mankind
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472-301  Aufivesen 101 2((2)-0-4)

Survival 101

nlauagiseuinisiendisen maudlulgvanientl msedisentuaniunisalsig
fumnsnaify 1wy Sosssund ududulm dwiay wagwnNsadundl nMsseuilunistesiunuies
nfelndin uaztinormnuiildluliuliludindse i

Understand and learn how to survival; how to handle the situation; survive in
different situations such as natural disasters, earthquake, flooding, and tsunami disaster;

learn self-defensive to protect from crime; and apply the knowledge in daily life

895-001  waflasiid 2((2)-0-4)
Good Citizens
unum Wi wazauiuinveudsedaulugiugnadies midassfouniedeny
nvae ALt Anaten1a nsegTiniungladnunyinussy
Role; duty and social responsibility as a citizen; social organization; law; right;

liberty; equality; living together in a multicultural society
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472-111  ATYFANEASNNGIND 3((3)-0-6)

Business Economics

AmumnednsuLayIsNsAnvIaTsgaans Jguiasugia nisimiivesszuy
ASEFNY QUasA guNIuKasIAT ANdavguvesguatAkazaunulun1sujis amsiuvesssuy
ATugRa nuiuarnszuiunsiiieadedlunmsussdiuna eldussad Gudle uaznsdnenu
Snsrmenids Uiy ssduna ey AaN13915e WleUIENITRULAZNITAR S NITHMUY
LAZNITASYLAULANIBATYEAD

Meaning, nature and methods of economics study; economic problems;
functioning of the economy; demand, supply price, elasticity of demand and supply,
application of demand and supply; The overall pictures of the economy; theories and
methods of measurement of output; national income; inflation; unemployment; interest
rates; money supply; price level; wages; balance of payment; monetary and fiscal policy;

economic development; and economic growth

472-112  msiamswazanududusznaunis 3((3)-0-6)
Management and Entrepreneurship
LnAnnsIansgsAasazandudusznounts nihiuassinueesuims Ussamn

LLazﬂmé’ﬂwmwgﬂﬁzﬂaumi A15INIURY N5TNBIANS N3T NNSATUAN F3LTITUNIGINAALAT

THedostionsnmsdnnislugaddvia uarunumvesuinnssudegsiauaznisdnnis
Management and entrepreneurship concepts, roles and skills of an executive;

types and characteristics of entrepreneurs; planning, organizing, leading, controlling,

business ethics, and use of management tools in the digital era and the role of innovation

in business and management

472-113  wann1InanEmsuLUsENaUNIs 3((3)-0-6)
Principles of Marketing for Entrepreneurs
LUIRANISNNTAAINTIEIAY nTinnenismatn anmuindeunisnisnan n1sld
Uslerinndogamsnsnann fugiudeatunginssuduilon msdszendlinisudsdrunsnain
mMsdenaanadming mInsiumiwdndus msuszgndlduunangusneunsioimuigiia

MelAlana@n1anIsnatn ASIAIUIAINUSEENNIINITAAIN NSAAIALNDEIAL
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Key marketing concepts, marketing's role; marketing environment; marketing
information system utilization; foundation of customer behavior; the application of
segmentation, targeting, product positioning; utilizing entrepreneur mindset to develop

business solutions for market opportunity; marketing mix formulation; social marketing

472-114  msUg¥dmTugusznaunis 3((3)-0-6)
Accounting for Entrepreneurs

Y IS a

WWIAR waringuszasaven1sUnd Ustlevuvesdoyanamsdn®  36555UM19N13
Yoy N1590YN9UNITREY LUIARAUYUKAZNITAIUINAUY Lﬂ%ﬂﬁamaﬂﬁﬁaﬁﬁmuﬁami
MHY AUAY wazdndula loun n1sasieiauu-Usina-ils swussnna N15IesIEiNasng
MsUssdiunamssiiue dunuiifedesnmsdnaulavestiusms

Concepts, and objectives of accounting; benefits of accounting information;
accounting ethics; financial statements preparation; cost concepts and cost calculations;
managerial accounting tools for planning, control and decision making, i.e. cost-volume-

profit analysis, budgeting, variance analysis, performance measurement, and relevant costs

for managerial decision making

472-115  n159ANISAUKAZIY 3((3)-0-6)
Managing People and Team
wihfinsdanimmineinsuywduaznisinnisiin nsdpaeau nsnunuiidny
N5a3591 N3ARLERN NISENBUINENNMY NM3IeAImBULNY tavadainis M3pela nsusiuna
U ﬂ’m?ﬂiawﬂxu maé’mﬂﬁau‘lmﬁw ﬂ'ﬁﬁﬂiﬂ/ﬁ:} ﬂ'ﬁLaﬂ{]”N ﬂ’]ilﬁ\]if\]'mlEJiEJ\‘]LLﬁ%LLiN’]UﬁiJWUé
Human resources functions and managing teams; departmentalization; human
resource planning; recruitment; selection; training; compensation and welfare; employee
motivation; performance appraisal; promotion; job rotation; disciplinary action; termination;

collective bargaining and labor relation

472-211  N153ANIINITALUSIY 3((3)-0-6)
Operations Management
nmimguiuasieiesionndamanuilflunisnaununiessfia mslinseiilenis

faaulauaznsuddym ssuunmsiudiunu madanisneinsel msnnunseandosiy way

nsmIvANAMNNLUDIAY
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Implementation of mathematical theories and tools for business planning;
analysis for decision making and problem solving; operation systems; forecasting

techniques; introduction to manufacturing planning; introduction to quality control

472-212  msdamsudanssuwazasndudusznaunis 2((2)-0-4)
Innovation Management and Entrepreneurship
LaAnFuUTANTTILAZANARETIATIA NMINsuNUNagNSileaTauTanTTLaE

AufAnadsasIRsziuedng nguiftugrulunisdudusznounts nszuruniswaznsURTa

mnuARRISua NaTIAIlon1saugialvil nsndunsesan muadeuneueniiiotaaloniana

§39 Maiuineen1sviITenan anawnsatunsduiuszneunsluswien
Concepts of innovation and creativity; setting a strategy for innovation and

creativity at a firm level; fundamentals of entrepreneurship theory: process and practice;

innovative idea generation in establishing a start-up business; screening the external
environment for business opportunities; developing market research skills; acquiring

entrepreneurial competencies to utilize in the future

472213 msAndeRaaIINIgINY 3((2)-2-5)

Business Communication

1 =]

93AUsENOUNALIULULTBINTANADADA15N1955Aa wdnn slun1sAnsedeans
msdoasfugildnlddudonisgiia madeududnisgsi maduauenisgsia msdeasing
TUFTIN YASNAMEUTUADIUNTAINIGIND

Elements and forms of business communication; principles in communication;
e-mail writing; communicating with business stakeholders; business presentation; cross-

cultural communication; personality for business setting

472-214  n1sRudmTUEUIENaUMS 3((3)-0-6)
Finance for Entrepreneurs
N15NUNITEY ﬂﬁﬁmﬁu%wwﬂﬁﬁuﬁﬁﬁLﬂuﬁ’m%’umiﬁ‘]u;ﬁﬂszﬂaumi Ugyvmg
msL'EuLLazﬂfﬁé’fﬂmiﬁLﬁ'm%’aqﬁ’umsﬂuﬁﬂizﬂaumi
Financial planning; financial decision-making needs of entrepreneurial ventures;

and financial and management problem of entrepreneur



64

472-215  NQUNEFIND 1((1)-0-2)
Business Law
NANNUFINVRINY NI ISazNIAYd yarauazdiuana luasuazludiosnssy nng

a v v 1

ningau il 09AN135579 MaiuEIIin USENIAe uEnumvu dyanlvlddnsnimsngaunis
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Tayayr Myvameleudnnsgsnaluguuuunieg

Basic principles of civil and commercial code; natural and juristic persons;
voidable act and voidness; property; obligations; business organisations, limited
partnerships, limited companies; licensing agreement of intellectual property; different form

of business registration

472-216  MTAATIENFIND 3((2)-2-5)

Business Analytics

LWIAAYRINITIATIERYayad1nUTINa fumou/nsrurunislunisiinsied n1sifu
susindeyanazylinvostoya adMdamssaun nguianuuiazidu luina Excel fugu
wann1seenwuuNsaNeteyaeg 1Ty dnSHa

Concepts of data analytics for business; business analytics process; data

collection and data types; descriptive statistics; probability theory; basic Excel models;

design principles for effective visuals

472217 yaAviaIesiladmiugusznaunns 8((4)-8-12)
Module: Entrepreneurial Toolkit
winnsdnnmsssnauwasrnuilugusznounsludiin wmedansdanisgsiavungen

‘17{Lﬁcj‘umiﬁag]’jﬂﬁﬁﬁﬂmiLLﬁ%ﬁqiﬁ‘ﬂﬁﬁ?LﬁumSanLLéj’J MsiANuSURATEUR o IPLLAL A I INE BXUBIDIANS

LIAAVENATEEA LG MTEULALIATIHUTIND IAETIUNUNMIIANTT AT UNUNNTHAR

WAZLHUNTTIEY giJqumi%’@é’?qLLazmi@ﬁLﬁumsﬁqiﬁ%mméam NSMUVAIRUYLLaENS I RU

AINTINTLUUATAUNAVDIDIANTTING §3naBlannsetind mdluddidnvsednd welulaggudoya

N5l a1vUseaviludegsiaadianuladisulunisudetuainnisldmalulagaisaume

Uszifududsauuarasussauiifeadasiussuvansauna
Concepts of management and entrepreneurship in practice; managing

techniques for new ventures and existing small businesses; CSR; concept of Circular

Economy; creating business model and business planning including operation plan,

marketing plan, and financial plan; forms of small business establishment and operations;

seeking sources of funds and the capital management; overview of information systems

used by business firms; electronic business; electronic commerce; database technology;
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surging interest in business uses of artificial intellicence, competitive advantage of using

information technology; social and ethical issues involved with information systems

472-411  M3IANTSLTINAYNS 3((2)-2-5)

Strategic Management

N159AN1509ANS MU T9QUIeasAseue1d N15I1WNUTIUlEUIE N1TIATIEA
anmuIndeuniguanuazn1ely 9ALAUYAR0EYBIAINIT NITAIMUANAENSLUTEAUAIT 9
MUfiRnaAeaiumInan nsdu Masdn nsUssidiunauaznismuai nsdAnw AU
NAUGIND mim\‘iLLNuLLazmiﬁmﬁui’«aL%Qﬂasmﬁ‘mﬂﬁl\mimauma

Management with long-term objectives; policy planning; external and internal
environmental scanning; business strengths and weaknesses; strategy formulation for
different levels; implementation in marketing, finance, production, evaluation, and control;
case studies for business development, strategic planning, and decision making from

business owners
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472-121  InIneuazindygrannududusznaums 3((3)-0-6)

Psychology and Entrepreneurial Spirit

ﬁugmmaﬁm%wm wwrAnaudugusznaunis nquiwindn yadnuazauanvus
vinwzanudugusznounsluamssud 21 Wnlarudduesnauasudundunsiasa gnsdu
YosunAngUszneunsivsEauanudnse

Fundamentals of psychology; entrepreneurship concepts; theory of mindset;
personality and characteristics; entrepreneurial skills in the 21st century; understanding the

importance of digital disruption; secrets of successful entrepreneur’s mindset

472-122  usetuAalanegsnanasn1sdnIeenIn 2((1)-2-3)
Business Inspiration and Career Exploration
WA AanurlazkTitun1alaveruseneun1s nsdisialenialuldun 1013w

a

nadlamadaciig 9 lunmadfialenanisirsen nadilalenalunisnersgsialue nnslédu
Usaun1sainsaanine nsfuldey 1wy §319970 1910995579 At wazn1sAneigaiu
A @nUUIZNBUNITIN

Mindset, characteristics, and inspiration of entrepreneurs; exploring career
opportunities; understanding of techniques in increasing the opportunities for employment;
understanding of opportunities in new venture creation; gaining hand-on experiences from

guest speakers such as visiting employers, business owners, BBA alumni, and exclusive

business trips

472-221 msa%ﬁaai'sﬁﬁmﬁaqiﬁa 3((2)-2-5)

Media Creation for Business

Aruiaiinusidesiuisniudenisssfia msmuiauAnadsassdiitelddmi
msoanuuLdaLiiossiia maluladdedaffiie msfamadenifioniseanuuude nisdnvilasany
nseenuUUABLiiogsia nsmeBunIkazNsIanaanslddeiiiogsia

Fundamental knowledge and skills on media for business; creative thinking

development to design media for business; content management for designing media;

designing media for business project; delivering and measuring media for business



67

a72-222  anufifesdulunisianisladafnduasidguniy 3((3)-0-6)
Introduction to Logistics and Supply Chain Management
AINTINVDITIAILATRAaMNTIULATARNE naNNITLAaENITATUIUYRIAINTTY
ladafndluningsfanavenavnssy sunuladadnd wazhwiAnn1susmsigguniu nsinaussaue
Yadlggunu
Overview of the business and logistics industry; principles and operations of
logistics activities in business and industry; logistics costs and concept of supply chain

management; measuring supply chain performance

Y
o A

472-321  58U8UTIIRYNUFIUNNGINY 2((1)-2-3)
Basic Research Methods in Business

a = a

NINNITHALNTEUIUNITIFEFINY NITTEULAILATINITITE N1588NKUUNITITETIND
suidaudinisidegsia Ussrinsuazngueiiegne 3En1siiudeya nisiesnzideya n1sula
NAN1TITY NSTYUTINULAZNTUNEUDINUINY

Principles and process of business research; research proposal writing; business
research design; business research methodology; population and samples; data collection

methods; analyzing data; interpreting results; writing report and research presentation

472-322  3YTITUNNGIND 3((2)-2-5)

Business Ethics

'
1 [ 1 v A

Léffﬂaaﬂwsﬁwqiﬁﬂm@wé’ﬂﬁaﬁﬁmLﬁuﬁé’jﬂ LAAINITSURATOUS 0dIALDE1IEIEY
ausadnTzilssiiunnsasossusy q Mintuluanissed 21 wilangufiildulade i
ANTITUYAAR FTTLIUTIUNNNNTAAIN NTIATIwRNEINIAEEVe35IAY NMTIeTeranIun1sel
neasesssulpeldusogmisdasssy nmsldinvenisanegeiinsayialuaniunisaiitauds
Tundvesasesssn msiansainsnszvivesiduRsafuiymannuddu F9salilymesesseuluug
299N131 AN

Understanding business ethics; sustainability; demonstrating corporate social
responsibility; and analyzing other ethical issues occurring in 21th century; understanding
stakeholder theory; individual moral philosophy; understanding ethics in marketing;
analyzing business’ stakeholders; analyzing ethical situation using moral philosophy;

applying critical thinking skill in ethical dilemma situations; criticizing actions of others in

relation to sustainability problems; criticizing ethical problems in advertising
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472-323  N151AAINETIN 3((2)-2-5)

Business Negotiation

ANDINAAINNLALTITUYIAVDINITLITINAD IO maﬁ@umﬂaq%ﬁmiwimuazms
anfiumsamsugidladiudengueieg n1susvendnannisiasanluaniun1sainiagsnanige
MmN YEnIsRsIresauarnsusiedudedaudduaninuindoniiuanset

Defining the nature of negotiation; developing negotiation strategy and
implementation for different stakeholders; applying negotiation principles in different

business situations; developing bargaining and conflict resolution skills in a cross-cultural

setting

472-324  mMIRuiienu3ms 3((3)-0-6)

Financial Management

Whvneresnsduiienisuims mﬁmmﬁmunuwyuﬁau miﬁﬁwamumﬂéfmm
Ldwdueu nouflassasnedunu msdamunuy ulsveRuduna n1saausinfanis

Goals of financial management; working capital management; capital budgeting
under uncertainty; the theory of capital structure; financing; dividend policy; mergers and

acquisition

472325 azfilunisiasuuuasesdns 3((3)-0-6)
Leadership in Organizational Change

a v L3

Aud anudila sinwe wasruafvesiiiivszauaudiselugalamAfmi nns
famnyadnam Aavzaududih anuAnaiiaassd nisdears Aaurnsdnnisiiindwasie
Wqﬁﬂﬁ‘mqﬂﬂaLLazwqﬁﬂﬁmmjuLﬁmjwiﬂajmimﬁ'auLLUaﬂaqﬁﬂﬁ NTEUIUNITIANITAINY
WasuLUas

Knowledge, understanding, skills, and attitude of successful leaders in the
globalization; personality development; the art of leaders; creative thinking;

communication; the art of managing and influencing an individual and group behavior in

organizational change; change management process
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472-326  NSUNEUBLUIANTINY 2((1)-2-3)

Pitching for Business

mudnduresmsinausuuafngsia finweidudulunsiiausedaiuszdnsam
LLazL%ﬁgmmﬁamiismmqu%’méqusﬁa nsAnegraduszuuiiensiandos maiwuinsdoasie
Srunazotaunwidiefsgadvunguidmne

Essentials of business pitching; the necessary skills to deliver powerful and

persuasive presentations to raise startup funding; systematic thinking for story-telling;

developing verbal and non-verbal communication skills to engage target audience

472-327  NISIANTITHUTUA 3((2)-2-5)
Brand Management
LUIAAKAYINOUTTAIRTBINTITATIRUTUA NTEUIUNITUALTINTIANITUUTUA NaYNS
MsaaLUTWATEUsEAYEAm senuUUNMIIANAKAZNAENS MIFTINIRaNA MIUTHELLUTUA
Concept and purpose of branding; process and method of brand management;
effective branding strategy; designing marketing and marketing communication strategy;

brand evaluation

472-328 ﬂi%ﬁUﬂ’]iﬂjﬂﬁiﬂﬂ\ﬂu 3(0-6-3)

Internship Experience

N1THNIIUAIARATOU LHUAMININIAIUNITUTNITIANITIUBIANTAINY 1S8US
an uwndeun1sufiinuasaluniagsiv vsernujuRanududuszneumsluuisndnaeslides
91 320 Falu

Summer training program for third year students emphasizing on management
knowledge in different organization; learning actual working environment performance in

business sector or entrepreneurship training in the Dummy Company not less than 320 hours

472-421  msnaggulazausuiinvauadInuvadgINa 2((1)-2-3)

Sustainability and Corporate Social Responsibility

'
N o

AUNUIYVDINTHAUINEIEBY NANTENUVBITINY NITMBUAUBIABNNTWRAUINGEY
ANNTURAYRUARAIANYRISIN WU URveET ARd S UM SWUINGIEY Avg1svenagnsns
W Ng98un19gsia nsdlfinw1angsialunesdiu Msimul NseuTIgukaznIsUsTEuNg

1ASINISANMUSURAYBUADEIAL
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Definition of sustainability; business impacts; responses to sustainability;
corporate social responsibility (CSR); business practices for sustainability; examples of
sustainable business strategies; case study from local business; developing, writing, and

evaluating a CSR project

472-422  \@3BUAUNIANEN 1(0-2-1)

Cooperative Education Preparation

nswssANEnSeunsinauaniafin msfnwuazduaienaislusesiisades
Aun1sENIL NsARILIYAGNNIN WATANITULEND N1SWBUTIBNULAEISEsTIUlUNTUS TR
nslfinesileludiinnu nisldaunsaidinny

Cooperative education preparation; review of related literatures; personality
development; presentation, report writing techniques, and ethics at workplace; the use of

office tools: Microsoft Words and Excel; the use of office equipment

472-423  @nnafnen 8(0-48-0)
Cooperative Education
UjtRnuasindnasiouduninnutiesadunatludumdaimnganiuanug

mnuannsaveindny 1Weulesmnuiannguiiunsujifasslusuuvuanuszdmielasany

Livfesndt 16 dUaisaiies TenuAuimdeesilmasasiaedlddniduannii 10

11’1Lauaiﬂiﬂmu/waﬂﬁﬁﬂmﬁLﬁmmﬂmiﬁwmuiuﬁﬂsmguﬂﬁiﬁuqﬂnmﬂﬁﬁ’amu T9191590me

LLasﬁLﬁyaﬂuamuﬂszﬂauﬂﬁﬂaﬂﬁﬁm?ﬂmLLuzﬁwmaamzaznmﬁﬂﬁﬁﬁmuLLazéauUizL:ﬁuwa

msufURvuegraduszuu
Job apprentice as a full-time temporary employee in a position that is suitable

for student’s knowledge and skills; integrate theory and practice at work as well as project
for at least 16 consecutive weeks; report the progress to advisor and mentor no later than
week 10; present the project/learning outcomes derived from work in meeting before the
end of apprenticeship period; advisor and mentor at the organization giving advice

throughout the apprenticeship period and assess the performance systematically
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472-231  A15ea1ARINa 3((2)-2-5)
Digital Marketing

Y]

AU AN UFIULAEAMUAIAYVBINITNAINATTE N1TIATIZRANTNKINGBUUNAIA
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Understanding the fundamental and importance of digital marketing; digital
marketing macro- and micro-environment analysis; digital marketing strategy development;
digital marketing mix; relationship marketing using digital platforms; delivering the digital

customer experience; content marketing management; social media marketing; measuring

digital marketing efforts

472-232  msIansladannduazlyguniu 3((3)-0-6)
Logistics and Supply Chain Management
wadauaznquiidesiuAsfunisdanisladafinduasldguniu ssddsznouves

ladafnduazlaguniu gu Msdnte nsansaufeInds n3TansAdELAT nMsRnsnsuds

n15MU3N15gnA1 N1sInnislgguniuseninssema n1sdanisladadnduazldguniudmsy

AUsENEUNTS
Concepts and theories of logistics and supply chain management; key functions

of logistics and supply chain such as purchasing, inventory management, warehouse

management, transportation management, customer service, international supply chain;

logistics and supply chain management for entrepreneurship

472-233  anuiUesiulugnamnssuuinisuasnisvisaiien 3((3)-0-6)
Introduction to Tourism and Hospitality Industry
UNUIN ANEATY aqﬁﬂizﬂauLLazﬁuaULﬂJmﬁuaqqmm‘wﬂiim%mmazmﬁviauﬁm
ALTUSNSATUANG 9 Tugnaivnssuuinisuaznsviaaiied §3RanNIsvUEs AN 9mThaziA3eIRY
d' ] cl' a Y] a v Ly =3
anuivieaiienargInatuie wualdy anunisalludagtu Usehunisasserussa lenalunis
U5NaUBITN

Roles; importance; components and scope of the hospitality and tourism

industry; operating sectors in the hospitality and tourism industry; transportation;
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accommodations; food and beverage; attractions and entertainment; trends; current

situation; ethical issues; career opportunities

472230 n1sdansgIRALLiien 3((2)-2-5)
Tour Operations Management
wafnlunsdanisiuiien walanisdanisindies nasilunisdenurasmeuiien
ansdilagndn nsliuinisgndn asudladgmiamenin wwamensdalusunsy nsdiien
Tudles waznuuiindnausy msldsunuthifien Bmsdminior wayisnsasadunuuaysimene
The concept of tour conducting; techniques in tour conducting; criteria in
choosing attractions and destination; client psychology; customer service; critical thinking
and solving emergency problems; city and site guiding; multi-day tours; getting and keeping

the job; creating a tour; calculating cost and selling price

472-331  weAnssuEuIlaATINEdY 3((3)-0-6)
Contemporary Consumer Behaviour
anuddyveaginssudusinalunatnsiuade nszuiunisargluvesmgingsy

fuilan nszvrumsindulavesiiuilan mslinsesingdnssufuilne SR musssuduus iy

wAnssuguilna aSusssunazaudungnssuduslaalunaiasiuar
Importance of consumer behaviour in contemporary market; internal process of
consumer behaviour; consumer decision making process; consumer behaviour analysis;

cultural aspects of consumer behaviour; ethical and sustainable consumer behaviour in

contemporary market"

472-332  mseaialan 3((3)-0-6)

Global Marketing

WUIARNITRAIALAN ﬂ’]’ﬁLﬂi’]Sﬁaﬂw\lLL'JGléjafuﬂWimaﬁﬂiaﬂﬁgﬂizﬁumﬁﬂ’lﬂLLﬁ%Qaﬂ’]ﬂ
ﬂ’]ﬁaaﬂLLUUﬂaﬁgﬂéﬂﬁimaﬁﬂIaﬂ mMsdansaruUsraumsnsrataiieruldiuTeunisnsudetuly
panalan wnldlndlunisrainszdulan

Global marketing concepts; global marketing macro- and micro environment
analysis; global marketing strategic design; marketing mix management for global

competitive advantages; new trends in global marketing
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472-333 ms?iamimamsﬂa'mLLuugimﬂnﬂsiuqﬂa%ﬁa 3((3)-0-6)
Integrated Marketing Communications in the Digital Age
‘U‘VlmwuaﬂﬂﬂiﬁaaﬂiwﬂﬂﬂﬁsmaﬂmLLUU‘gimWmﬂumw%mﬁmmimﬂmwmﬂﬁ”’\‘iﬁm

nufuazUiua LLmﬁmmiyimmwaqLﬂ%iaqajami?%amsmmmmﬁ'ﬂugﬂLL‘U‘uaanaﬂLLaz

ooulavflugadavia unun1sdeansnIsnaIARUUYsANNTG

The role of integrated marketing communications in marketing management
from both theoretical and practical perspectives; the concepts of integration across all
marketing communication tools both offline and online platforms in the digital age;

integrated marketing communication plan

472-334  N15IANTSAUAIAIARILAZARIAUAT 3((3)-0-6)

Inventory and Warehouse Management

UszinnuesduAInIngs AUUANA1IAIARY AILUUNITIANISALAIAIAST Anssuly
ASaAUM MsfnYszanEanlun1sdnnisauiianIrdanazAdsdudi n1sdnn1sauf AR ey
AEUAdMTUNUSENOUNTS

Type of inventory; inventory costs; inventory management models; warehouse

activities; efficiency improvement in inventory and warehouse management; inventory and

warehouse management for entrepreneurship

472-335  N15AANTITINDIENINUIEINA 3((3)-0-6)
International Business Management
MANNISUAITNSALTNEINIRUUTINIWA JULUUMSInaIns1UsEINA LUy

waznagnslunsdanisuisndiumnd whivegsAvlunsianisgseseniadsema oun manann

5ENI9UsEMA NTRUIENINUTEMA BaEN1STANITNINGINTUYRETLNINUTENA NANTENUTDY

NITIUNFULATEFND
Principles and methods of doing business with multinational companies; modes

of international business entry; models and strategies of multinational corporate

management; business functions in international business management: international
marketing, international finance, and international human resource management; impact of

international economic integration
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472-336  yuNaegInalan 3((2)-2-5)

Global Business Perspectives

Waderns o lusedulaniiesdestunansenuiiinaintaniAta n1sesned
gMAIMNTTU Uazandsszaulan N13R9IvERUAn LN TAllanTUNTZUIUAITILEY NANTENUAN
AULANANNVBTINUTITUABNG ANTINUTE T TULazNgANTTUN19TSA NsldnagnsvesuTenlu
AaAtINYIF N3AnwInUlusaUTEme

Internationally focused topics relating to consequences of globalization, global
industries and competitor analysis; how to review the global situations in the planning
process; impacts of cultural differences on daily and business behaviors; how companies

execute strategies across national markets; study trip abroad is required

472-337  msseusy mslimUneuazssuuiiass 3((2)-2-5)
Coaching, Counseling, and Mentoring
AN9AAAIULAZAUAIAYVDINITADUIUY nslifUsnwuarszuuTides fuuy

GROW nquijussgdlauaznsuszgndlt BBnsldeiaueuus nmsasauazdanisanadesiu nihd

“UENﬁ:Jngﬁlx‘i
Definition and significance of coaching, counselling and mentoring; the GROW

model; motivational theories and applications ; approaches for feedback; building and

manage trust; role of mentor

472-431  M3AANTIINTNEINTUYRETENINUTZNA 3((3)-0-6)
International Human Resource Management
U'%‘U‘VlLLazﬂaq‘wﬁmaﬂm'i’%'@ﬂﬂi%%WSﬁﬂiuuwéizwdﬁﬂUizLﬂ/lﬂ 1ASIES LA ANULANAIY

NITAIUTTIN NIFAALEDN NITNAIU miﬂﬂammuazmiﬂizLﬁ‘uwa‘qﬂmﬂimasléfmimauwmmm

3¥INUTEA %’mﬁﬂLLmuanmﬁW%’UQﬁ]’@miﬁgﬂﬁﬂﬂﬁwmumwizmm
Context and strategies of international human resource management; structural

and cultural differences; selection; development; training and evaluation of personnel

under international assignments; setting up training plan for expatriate manager

472-432  NISWAIINSHEINTUYBE 3((3)-0-6)
Human Resource Development
NOWY WUIAA KAZAUAIAYVDINITHAUIMTNEINTUYEE TIUTINTHAIUINULDY

nsrUIUNIsHAIIImMSNeInsuywd n1susziuanudndulunmsiauinineinsuysd n1seenuuy
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AanssuMsimuImIneInsuywd MsufuinuunulazmsUseidiuna JULuUianssunsimuINg
NININTUY Y

Theories, concepts, and significance of human resource development and
personal development; human resource development process; needs assessment; design,
implementation and evaluation. HRD applications; employee socialization and orientation;
skills & technical training, coaching and performance management; career management;

management development

472-433  N1SIANITYAAMNTTUUING 3((3)-0-6)

Hospitality Management

SnuariiugIuresgnavngsnuinis JULUUNTUTMIIANsanvaeanag sliauas
Uszlnnvesgsna lugnaiunssuuinns gsnauinnsiivin gsnaauunaNvuds 53R e MITuAY
fanans gafadudufiaaiunuinig gsiansvieaiien gsfalud wazuwalduauiely
DNANMNTIUAITUING

Basic characteristics of hospitality industry; various forms of management; types
and categories of business in the hospitality industry; accommodation service business;
logistics business; restaurant; entertainment and recreation business, tourism business, and

MICE business; hospitality Industry trends

472-434  ATHNAINTANBTENINNUSEINA 3((3)-0-6)

International Political Economy

LUIAUARAUFURUGTENINUTENA ITAIUINITLAZNAIUINITVOINITATLALIZUY
133U unumesanuisuasienvuiiiinadelAswgia madudugsiauagiausssn aantunig
LWs¥gRALarNIsHUTEAUlAN ATIE0UNITHUILIUNILATYFAD ARBAIUNGYYNITTIUNFUNIY
LTYIND

International relations concepts; evolution, and development of international
trade and financial system; the role of public and private institutions affects on economy,
business operation, and culture; economic interrelation in national and global level; actors

in international economy; examining economics zoning and economic integration theory
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472-435  wWATANITIANITIATINTG 3((3)-0-6)

Project Management Techniques

Anudululsvesddasinisiiunisitu MTAIMNU AFIANTT NITAIUAN ATINKUATT
Aufiunig Tasanisessaniden wunsiivszaunisainldlunsyihnsdfiuns nsfndedeans
M3UsTEUNY MImuauuaznsUseiiulasis dadedng q Aldimuninguszasdvedlasanis
nmsdnassninens wardnszianudululdvedasinismenisaain

Project planning procedures, considering factors in determining project
objectives, setting of work system; resources allocation; project feasibility analysis;
management techniques and operation procedures in accomplishing goals: implementation,

communication, coordination, evaluation and control of the project

472-436  anudugusznaunisniglussans 3((3)-0-6)

Corporate Entrepreneurship

wuaAnaduguszneunisnieluesdng audiAguazuinfivesninaudy
Auszneumsnieluesdng Uselevdresnistdmnududuszneunsnieluesdng n1sananagnsenu
nMsdamIninensuyed MTelazn1simu Jausssuewng 1asw@ineiAns wazan1muIndey
Tumsvhauiteuszgndltanududuszneunsmelussdnsldegaiiussansam

Corporate entrepreneurship concepts; the importance and role of corporate
entrepreneurship within the firms; benefits of adopting corporate entrepreneurship at a firm
level; setting a strategy for human resource management, research and development,
organizational culture, structure, and working environment in facilitating corporate

entrepreneurship effectively

472-438 YA IN1TUTLNBUNINTTBINIS 6((4)-4-10)

Module: Food Entrepreneurship

N159BNKUULIY N153AD1MNT ANUUADASYAIUDIMNT VELOIMIT NMTANKAITINEINNT
FBn1slusns wadiamaufdgmifeatuglduinmg madesandud mslavandudludedany
nsdenwAud Nuguuazauddyresnisnaindiueinns matiaueysraunisaignély
panm nsdeudomiitensnann ManeaemanIsaaTn

Menu design; food presentation; food safety; food waste; restaurant decoration;
service methods; problem solving techniques for customers; product advertising on social
media; product photography; the fundamental and importance of marketing; delivering

customer experience; content writing for marketing; market testing
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472-439  YAIYINMTUUWIZTIND 6((4)-4-10)
Module: Business Incubation
nsiasIzilenianisssnvegeliionsugiu Jadvdrdgylunisiudugsi olnd
nausin1sfndulannegsna nsszylsziiuddglunisamuniagsia udnnismsdmanainnnizngy
NMSRUNNEIAA NYVNNESIRa Nseankuudum uwavnisuanlulasinmsuinnssuvesin@ny
Critical evaluation of business opportunities; key factors for starting a new
venture; criteria for business decisions; identification of critical issues in business venturing;
customized concepts of market research, business finance, business law, product design,

and production on students’ innovative projects

a = =)
A. NUINIVILADNLET

472-241  gsnauazANuAnImIsIasTINluadE 3((2)-2-5)
Business and Cultural Diversity in ASEAN
anuuannsiausTalluUssvae it nsduiugsia sinvgnisdeans tlenns

fuiugsislulssmaeBeu maauvessemadiiddylueideoulusuiasugia danuuaz

n3iles simuAnwiileuaniudsuussaunsalfuguseneumsivhgsislulsuimaenidou

Cultural diversity in ASEAN countries for business operation; communication
skills for business operation in ASEAN countries; development of the important trading
partner in ASEAN in terms of economics, socio-cultural, and political; field trip for

exchanging experiences with entrepreneurs running business in ASEAN countries

472-242  MIUSTVIFUNUS 3((2)-2-5)
Public Relations
AouaznsUssnduiug vinavesdenarnisszanduiuddennudiiavesssia
UnuImMvetdowaynsUsEanduius n1sFudu M dularMSREWNEYT NTIATIERAaNS
Media and public relations; influences of media and public relations on the
business success; roles of media and public relations; searching, writing, and publishing

news; results analysis
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472-243  §3N991N3 3((2)-2-5)

Food Business

vihiivesingidetuomis msdienmenns madonnvugldomsuasussasius
N150UBNDINNT NTLUIUNITYINBINS ﬂiﬂjaﬂHWLﬁ‘B'Jﬁ’UﬂﬁiLLﬁaﬂﬁﬁ TRUSTIUDINIT N1TULEUD
ammﬁamima ANUUADANEATUDINT m’%laa?wlu

Functions of food additives; food photography; food container and packaging
selection; food preservation; food processing; food allergy case studies; food culture; food

sales presentation; food safety; beverage

472381 awdiuiilessia 3((2)-2-5)
Japanese for Business
Fdwit uazUselonnnduililugsia smwdduiienisiauesiean msdersdudn
NISVUAT NITHEY NITFUIANT NITITIMALNITYINFYRYN
Japanese vocabularies and sentences used in business; Japanese for price

offering, product purchasing, logistics, finance, banking, negotiation, and business contracting

472-342  ATWIAUNWBFIND 3((2)-2-5)
Chinese for Business
o v ¢ a  al a a A & a v
ATANN LL@%UiBISﬂﬂT@WQUWI‘ﬁUSﬁﬂQ ATYIIULNDNTLAUDINAT NITYDVYUFUAN
ﬂ?‘i‘U‘Ll?iﬂ AN AITFUIATT ﬂ?ﬁLQ’ﬁQ’]LLaSﬂﬂiﬁﬂﬁi‘gi‘g’]
Chinese vocabularies and sentences used in business; Chinese for price offering,

product purchasing, logistics, finance, banking, negotiation, and business contracting
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9. maeuilaglidaywidugu 4. 518914 (Report)
(Problem Based Learning) 5. Usziliulasesau (Project
10. Msasvioudn (Reflection) Assessment)
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2.1 1o ﬂz% Low ﬂIuEa 91, N3ERUTIUNUANT 2. msaeulaunia (Final
mliauymmw?uuauasuayja (Workshop) Examination)
OUNETNATIA 6. viesfjURNs (Laboratory) n1sUsziliunagiFausendnenisiseu
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7. AUSINANTIANEUINU (Key Performance Indicators)

.o . Un | Un | U0 | n | TN
AUlUIINaNITALHUIY
1 2 3 4 5
1. 8197383 URAYOUNANgnIeEg1tesToauay 80 An1sUssyn
MANGASNEIUNY ARMIUwaEnuUNSALdUNuaNgns 089 | x | x | x | x | x
ternsAinwazaninss lagdesiufinnsuseyunnass
2. 151908LDYAVBINANGATANULUY 1AB.2 NdoAAdoIfUNTOU
- - - v o X X X X X
UINTFIUANIAUNINR TBNNTFIUAREY YAV
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A1AEUIY (013) AIULUY UAB.3 kay UAB.4 9E1eaenaums | x | x x | x| x
Ueaouluusiaznianis@inyiliasuynias
4. 90YIT1NUNANITANTUNITVDITIEIV AL IIYIUNANTT
AliUN13VeIUTEAUNITUNIAFUIY (613) AIULUU UAB.5 WA
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5187391
5. I9YNTIHNURANITANTUNTVDINANGATAUNNINGI1TE/
annvanirun agly 60 Tundsdugatnisdne
6. ANIMUADUNAFUANTVBITNANYINUUIATTIURANTITEUS
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. - X X X X X
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AMANUIN
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- NI NUAPIHAT NGNS 8UFTEAUNENgRs (PLOs) iU Knowledge/ Attitude/ Skill
. ANTNLERIT18IUINU Knowledge/ Attitude/ Skill

. BUUNBTULARS YA YBINTEUIUNITINN TS BTV RIUARE e v lundnansias ioun 1 59anTs

SEUTHUULBISN (Active Leaming)

v

. VaYaTIeINNIANSANYITIYTUINTAUAITYINNIU (Work Integrated Learning : WIL)

. AT NULAPINAYNSNITIANTSBUNTARUS I8V INTFULUY Work Integrated Learning (WiL)
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FIUNANNAUSURAYDUVDI1NTINTURATDULALHUTZNOUNIT
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AAUAININTTUNTRRIUNMANGATVTOAMENTIUNTUTUUTIMANERS

. ONA1ITERANAIAINIMLD (MOU) iU Middlesex University
. lPNa1ITennaInINsmile (MOU) iU University of the West of England

. iwaazlf?)amw%smmmLqumiﬁﬂwmé’ﬂgm'ﬁU%zyaywaaqamﬁu (2+2) Middlesex University,

United Kingdom #angns BA (Hons) Intermational Business Administration (Two-Year

Top-Up)

. 9188 8UATIEIVINUUNUNTANYIMENERSTUS sy 1aesan1 T (2+2) Middlesex University,

United Kingdom #angns BA (Hons) Business Management (Two-Year Top-Up)

. 18AZIBEATIEIVINNUUNUNSANWIMENENTUT ey 1@esan 1ty (3+1) University of the West

of England, United Kingdom #angns BA (Hons) Business and Management (1-year Top-
Up)

. IYALBYATIEIVINHLNUNTANYIENanTUS ey 1Eesan1Uu (3+1) Middlesex University,

United Kingdom ##angms BA (Hons) Business Management (Innovation & Entrepreneurship)

(1-year Top-Up)

: mﬂamﬁsmwsﬁmmuLLmumiﬁﬂwmé’ﬂqmﬂ%mmwamamﬁ’u (3+1) Middlesex University,

United Kingdom #&ngms BA (Hons) Business Management (Marketing) (1-year Top-Up)
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PLO PLO PLO PLO PLO PLO PLO PLO
fadulddaudavamengns
1 2.1 2.2 3.1 3.2 4 5.1 5.2

Vision (32AUN®INGNAY) v v v v v v v v
Vision (sgumaue) v v v v v v v
Mission 1 (S¥AUNINeSY) v v v v v v
Mission 2 (3£AUNMINgIae) v v v v v
Mission 3 (5£AULMINGIEE) v v v
Mission 1 (s¥Rume) v v v v v
SndnyalvenIeae / mamiﬁﬂuisuawmm%ﬁmmﬁ"ﬂﬂ%q
U INeae (GE) v v v v v v v v
Stakeholder Need:
1. AU
- fivinwgnsdeasuaztiiaue : nsldn1wdingy msadie content, N3
@514 infographic, N5 paraphrase v v
- IvinwensAnaTzilaswi g v v
- §1m1u3 Business Functions kagn1syIuIN1g v

Y

- Ivinwznsyieaduiiy
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e y PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO
gadnladiudevamdngns
1 2.1 2.2 3.1 3.2 4 5.1 5.2
- inweinaluladansauna %
- PSU Spirit v v v v v v v v
2. {usznaunis (6 aanudsznaunis)
- faudednd Saudsenginssentiiuagindn lidelng v
- §lthla Prewmdeday SPnuUaty deaay ousuaULANG v v
- fvinwzn3ld Microsoft Office Tnganz Excel v
- inweN15ANBE NI TN ULAE NI TLAT N v v v
- ﬁﬂwmsﬁamimiammL.Lazmiifwhﬁu?ia v v
- inwenslianusauiie nsvhauluiinuazaneii v
3. Audiin
- AN3UALTINYENITIANTS v v v
- anudugusgnaunis v v v
- M5H0ATLAYNTLATIN v
- fanuvdunazaujaiulunisyiay v
- IimuARAULS HaUTUAIILLANGIS % v
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AMARNUIN V.
(- %4 -4 = Vv (%4 (>4 (%4
ATTNILLEAAINAANOINTIILIVUIISAUNRANE AT (PLOs) nu

Knowledge/ Attitude/ Skill



ANTNUERINAANSNNTRBUTTEAUNANGAS (PLOS) U Knowledge/ Attitude/ Skill

AANUIN V.
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HAAWSNSI3BUTsTAUNANEAT (PLOS)

Knowledge

(Cognitive)

Attitude
(Affective)

Skill

(Psychomotor)

PLO1 Uszandasdanuinsgsiauazanudugdusznaunis ieaunsadaniuazaniiugsnale

K 1 nsiduguszneunis

K 2 nM3aan

K3 n158u

K 4 15Uty

K 5 U3915§503

K 6 waluladansaune

K 7 M33nn1sninensuysd
K 8 Nguanggsng

K 9 anN151a3911143513

K 10 M3aamu

K 11 nM53an1snsaiiunig
K 12 3ningu3ms

K 21 #nA159AN15§3Na

S TAT SRR TN (L]

A 1 anul3
A 3 LunAnLRULe

A 7 AUNSERDIRSUY

S 1 MIAUI
S 16 MsauAudeya

S 19 MstgnwIRnaUsEINA
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HaAWSNSISBUTsEAUNANgAT (PLOS)

Knowledge

(Cognitive)

Attitude
(Affective)

Skill

(Psychomotor)

PLO2 uitymuazszylamanisgsialalagldimalulagansaumea

2.1 denldmaluladansaumeiiiainausteyasgi

A519a55A

K 6 wialulagasauna

K 11 n139AN13N13AMEUNNT
K 16 52108075798

K 17 18nN153ASI1ENIS

a

§3N%

]

K 20 3ULUULAZIATRE

walulagnsa@eans

A 10 ANSYDUSUAIIULANF

NIANUAALIIY

S 1 NISAUIN
S 2 MSAMILATIEN

S 10 NSARLINTZUU

2.2 Ainervanaiiows lusziiuni19ssAang 19l

Y 9

Yseanswa

K 6 waluladasauned

K 9 iann151a391n114351a

K 12 30 INg1uInng

K 13 wwnnansyiaududiy
K 15 #8n3385350UaY
ATIYIUTIUNNGIND

K 16 55108075798

K 17 #8nn153AS189NIS
339

K 18 Nagnsn1egsng

a

A 2 anudAn3iBuadieassa
A 8 avudodng

A 9 AUYATIT

A 10 NMSYBUSUAIULANAT

NANUAALIY

S 5 Msrnaula

S 6 mM3Uszgnd

S 8 NMUSUM

S 9 A

S 10 NMTAALTNTEUU

S 11 msvheuduiiy
S 12 MsuAUayin

S 13 N15L359DTDY
S 14 NMAIUANDNTUA]

S 15 Auslyiiy
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HaAWSNSISBUTsEAUNANgAT (PLOS)

Knowledge

(Cognitive)

Attitude
(Affective)

Skill

(Psychomotor)

K 20 JUMUULAZLATBNEE

walulagnis@eans

S 16 MsduAuTeYA

PLO3 virauduiiunazdeanslaegeliuszdnsna

(Y A

3.1 anunsavihnusuiuguldegnefiuseansualy

UNUMIEINUAZERLTR

K 13 wuanrensyinanuduiiy
K 15 %8n3385550uay
IIYIUTIUNNGIND

K 21 #nA159AN15§INa

SEMINUSLNA

A 5 N1FEAUTUAMULANANN
MR IUFTTY

A 6 AILBANUDANEL

A 10 ANSYBUTUAMULANANY
NNANUARLTAY

A 11 M33Inmazinee

S 2 NMSARILATIEA

S 3 NMTUTEAUINY

S 4 n1AeAITHAZNNT
UNAUBNNEIAR

S 19 MskgnwRNaUsENA

3.2 dgeansnwdanguluusungsialaednlissdning

K 1 maduiszneunis
K 7 mM3danisminensuyud

K13 LLU’W]’Nﬂ’]i‘VT"N’IULﬂuﬁﬂJ

A 3 BunAnRULR
A 4 IRdTUNE151TUY

A 5 N1SEAUTUAIULANANN
NN IUTITH

A 6 ALBANUDANGEL

A 10 N3YRUTUANULANAT
NANUARLTAY

A 11 M33anmame

S 8 N1TUTUM

S 9 A

S 11 msviheuduiiy
S 13 N15L95319DTDY

S 14 NMAUANDNTUA

S 15 Auslviiy
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HaAWSNSISBUTsEAUNANgAT (PLOS)

Knowledge

(Cognitive)

Attitude
(Affective)

Skill

(Psychomotor)

PLO4 WanIngAnssuNnNasesssy

K 8 Nfuanegsng
K 15 ana585550Was

ﬂiiEJ’]‘Uiiiu‘Vl’]\‘iﬁﬁﬁ@U

A 4 Indntinanssay
A 8 ANUTRERE

A 9 AUYATTTY

S 16 NsduAuTDYA

S 17 N53AN155572

PLO5 wansndnatdunasiioslan

5.1 Wlansiasunlasanintindeulanwazeausu

ANUVAINMANENEIAUN s TIULE

K 1 maduiuszneunis

K 6 walulagasaumnea

K 14 83AAU3AUUTANTIY
N9GINT

K 21 %nn159An15§3Na

SENINUTLNA

A1 Al

A 2 anuAn3isuadieasse
A 3 LuIAaAEule

A 5 N1FEAUTUAMULANANN
AN IUUTTTY

A 10 NMSEBUSUAULANAT

NANUAALITAY

S 2 MIARIATIZN

S 5 mssinaula

S 8 NMyUsUs

S 12 MaAUeyun

S 14 NMSAUANDITUA

S 15 Auslvinmiu

5.2 @11909AN150UL0Y (Self-management) laagnd

Yszanswa

K 1 maduiuszneunis

K 6 waluladasaumned

K 14 24AANUIAUUTANTTY
N14331N3

K 21 #nA159AN15§3Na

S TAT SRR TN (L]

A1 a3

A 2 anudAn3iSuadeassa

A 3 LuAnLAule

A 5 NM5EBUSUANULANATS
NNV TUTITH

A 10 ANSYBUTUAMULANANY

NIANUAALIIY

S 2 MIARIATIZN

S 5 mssinaula

S 8 MyUsusn

S 12 MsuAUayin

S 14 NMSAIUANDNTUA]

S 15 AUy
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AMANUIN A.

A1INULENII18UINU Knowledge/ Attitude/ Skill



AANUIN A
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A1319ULEAST183YINU Knowledge/ Attitude/ Skill

SHEIYN 5197391 wuqein Knowledge/ Attitude/ Skill
wuadAneialy

001-102 | pnamswszswnfunswauiisedu 2((2)-0-4) | K1 K5 K10 K11 K15 K18 Al A2
A3 AG A6 AT A8 S2 S5 S6 S8 S9
$10 S12 S17 S20

001-103 | lawiegaruludusznaunis 1((1)-0-2) | K1 K2 K3 K5 K6 K7 K9 K10 K11
K13 K14 K15 K17 K18 K19 K20
Al A2 A7 A8 S1 52 S3 S4 S5 S6
S8 59 510 S11 512 513 S15 516
S17 520

142-118 | Mw9anguiBAvINTg lauaznn 2((2)-0-4) | K13 K19 K20 A1 A2 A7 S3 S6 S7
519 520

142-119 | 2MWBINQUTTIVING D1ukasleu 2((2)-0-4) | K19 A1 A2 S2 S6 S16 519 S20

142-239 | AaugmMenniuyin 3((3)-0-6) | K6 K19 A1 A4 S2 S5 S6 S7 S8
S15

388-100 | guanziileiilousnud 1((1-0-2) | K13 Al Ad 52 S3 S5 S6 S8 S12
513 514 515

472-101 | winAauladmsunisiaueeesiie | 2(2)-0-4) | K13 K19 K20 A2 A3 A7 A8 A10

DTN $2 53 S11 512 514 516 519 S20

472-102 | nulBNNA) 2((2)-0-4) | K13 A2 A7 A10 S2 S6 S11 512
520

472-103 | AUABIAY 2((2)-0-4) | K6 K19 K20 A1 A2 A4 S2 S5 S8
510 S12 S15 516 520

472-104 | frwevdule Wrlaviesdu 1((1)-0-2) | K13 A1 A2 A10 A11 S7 S20

472-105 | @un @ Aiday 1((1)}-0-2) | K13 A3 A6 A7 S2 S14 515

472-201 | Rulunsziih 2((2)-0-4) | K3 K4 K10 A1 A6 A8 S1 S2 S5

510 S14
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SHEIYN

S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

472-200

Usglevtiilouuyue

1((1)-0-2)

K15 K19 A2 A3 A4 A5 A6 AT A8
A9 A10 S2 S3 S5 S6 S7 S8 S9
S10 S11 S12 S13 S14 S15 S16
520

472-301

AuARIsan 101

2((2)-0-4)

K13 A2 A6 S2 S5 S6 S8 S10 S11
512 514 520

895-001

NALLD991A

2((2)-0-4)

K13 K19 A4 A5 A6 A8 A9 A10
Al11 S3 S5 57 S8 S11 512 S13
S14

NUINIVIANIL

472-111

LASHANARINNGINT

3((3)-0-6)

K5 K10 K14 K15 K17 K18 A1 A3
Ad A8 A10 S1 S2 54 S5 S6 S8
S10 S12 S15 S16

472-112

msdnnsuazanududuszneunis

3((3)-0-6)

K1 K6 K13 K14 K15 K20 A2 A3
Ad AT A8 A10 A11 S2 S5 S7 S8
S9 S11 514 S16

472-113

aNNsAAAEmMTUNUTENOUNTS

3((3)-0-6)

K1 K2 K5 K6 K13 K15 K17 K18
Al A2 Ad A5 A10 S2 S4 S6 S20

472-114

nsUdmsugusznauns

3((3)-0-6)

K1 K4 K5 K8 K15 K17 A1 A4 A5
A7 A8 A9 S1 52 S5 56 S10 S12
S15 516 S17

472-115

ANSIANISAULAL T

3((3)-0-6)

K5 K7 K12 K13 K15 A3 A4 A5
A10 S8 59 S17 519 S20

472-211

ANSIANITATAWIUIY

3((3)-0-6)

K1 K5 K11 K13 K15 K17 K20 Al
A7 A8 A10 A11 S1 52 S5 510
S11 512 S16 S17 S19

472-212

ﬂﬁi’%ﬂﬂ’]iﬂ’?@ﬂiimLLaSF"I’]’WlILﬂu

AUsENaUNTs

2((2)-0-4)

Al A3 A5 A7 A8 A11 A2 A10 A6
K1 K2 K3 K4 K5 Ké K7 K8 K11
K13 K15 K16 S2 S3 5S4 S5 S6 S8
S10 S11 S12 S14 516 520
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SHEIYN

S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

472-213

N13ANFDADANTN9GINA

3((2)-2-5)

K13 K19 K20 A1 A3 A5 A10 Al1
S2 53 54 S7 58 S9 S11 S14 S16

472-214

NsRudmTugUsznauns

3((3)-0-6)

K1 K3 K8 K15 K17 Al A4 A5 A7
A8 A9 51 52 55 56 510 S12 S15
S16 S17

472-215

NOUNETINY

1((1)-0-2)

K5 K8 K10 K15 K17 K19 Al A3
Ad AT A8 A9 52 S3 S5 S8 S10
S12 S14 S15 S16 S17

472-216

NFIATIENTIND

3((2)-2-5)

K5 K11 K14 K15 K17 Al A7 A8
S1 52 S4 S5 S6 S10 S12 S16
S17 518 S19

472-217

YaIyATesiladmIugUsEnouns

8((4)-8-12)

K1 K2 K3 K4 K5 K6 K7 K8 K9
K10 K11 K12 K13 K14 K15 K16
K17 K18 K19 K20 K21 Al A2 A3
Ad A5 A6 AT A8 A10 Al11 S1 S2
S3 54 S5 S6 S7 S8 S9 S10 S11
S12 513 514 S15 S16 S17 518
519 520

472-411

N53ANSBINAENG

3((2)-2-5)

K1 K2 K3 K4 K5 K7 K8 K9 K10
K11 K13 K14 K15 K17 K18 K19
Al A2 A3 A4 A5 AT A8 A9 A10
A11 S1 52 S3 54 S5 S6 S7 S8 S9
S10 S11 512 S13 S15 S16 S18
519 520

ABIYN

UIAU

472-121

Inmeuazdniayruaudu

AUsENBUNTS

3((3)-0-6)

K1 K7 K12 K15 K20 A3 A5 A10
S2 58 514 515 S16

472-122

w3aduAalan19gINMaTNITETIA

a
DIUYN

2((1)-2-3)

K1 K2 K5 K7 K10 K11 K13 K15
K14 K18 K19 K20 Al A2 A3 Ad
A5 A7 A8 A10 A11 S2 S5 S6 ST




135

S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

S8 510 S11 S15 516 S17 S18
519 520

472-221

N3aseATIAFOLNETINT

3((2)-2-5)

K1 K2 K5 Ké K8 K9 K12 K13 K14
K15 K17 K19 K20 A1 A2 A3 A10
A1l S3 54 56 S8 S11 512 S15
516 517 520

472-222

a 4

Ausilesrulunisdnnisladading

waglyguniu

3((3)-0-6)

K1 K5 K13 K15 K17 K20 Al A4
A6 AT A8 A10 A11 S1 S2 S5 S8
S9 510 511 512 516 S17 S19

472-321

521085 NUFIUNIGINT

2((1)-2-3)

K1 K2 K3 K4 K5 K6 K7 K8 K13
K14 K15 K16 K20 Al A2 A3 Ad
A6 AT A8 S1 S2 S3 54 S5 S6 S8
S10 S12 S15 S16 S17 S18 S19
520

472-322

3YTIIUNGIND

3((2)-2-5)

K1 K5 K7 K8 K12 K13 K15 K17
K18 K21 Al A3 Ad A5 A6 AT A8
A9 A10 Al11 S2 S6 S7 S8 S9 S10
S11 512 S13 514 S15 S17 S19
520

472-323

N13LA59IN4TIND

3((2)-2-5)

K8 K9 K13 K15 K16 K17 K20
K21 Al A2 A3 A5 A6 A7 A8 A9
A10 A11 S2 5S4 S5 56 S8 S9 S13
514 516 S20

472-324

ANSTRUNDNITUSUNS

3((3)-0-6)

K1 K3 K8 K10 K15 K17 Al A4
A5 AT A8 A9 S1 52 S5 S6 S10
512 515 516 S17

472-325

Aggiilunsisuudatesdng

3((3)-0-6)

K1 K5 Ké K7 K12 K13 K14 K15
K19 K20 A1 A2 A3 A4 A5 A6 A7
A8 A10 A11 S2 S3 S5 S6 S7 S8
S9 510 S11 512 S13 514 S15
S16 S17 520
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SHEIYN

S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

472-326

MIUUAUBLUIANGINY

2((1)-2-3)

K1 K8 K13 K14 K15 K16 K17
K18 K19 K20 Al A2 A3 A4 A5
A6 AT A8 A10 S2 S3 S4 S5 S6
S9 511 512 516

472-327

ANSIANITHUTUR

3((2)-2-5)

K1 K2 K5 K6 K9 K12 K13 K15
K17 K18 K19 Al A2 A4 A5 A10
52 54 S5 56 S8 S10 S11 S12
S16 S17 520

472-328

UszaunIsainIsunNey

3(0-6-3)

K1 K2 K3 K4 K5 K6 K7 K8 K9
K10 K11 K12 K13 K14 K15 K16
K17 K18 K19 K20 K21 Al A2 A3
Ad A5 A6 AT A8 A10 Al11 S1 S2
S3 54 S5 S6 S7 S8 S9 S10 S11
S12 S13 514 S15 S16 S17 S18
519 520

472-421

T 1
a v A

ANSWAIUINEIBULATAUSURATBUAD

HIANVDIFINT

2((1)-2-3)

K1 K2 K3 K4 K5 Ké K7 K8 K10
K11 K12 K13 K14 K15 K17 K18
K19 K20 K21 A1 A2 A3 A4 A5
A6 A8 A9 A10 A11 S2 S3 S4 S5
S6 S8 59 510 S11 512 S13 S14
515 516 S17 S19

472-422

WSUANNAANY

1(0-2-1)

K5 K12 K13 K16 Al A3 Ad A5
A7 A8 A10 A11 S3 S4 S7 S8 S11
S12 514 S16

472-423

ANNaAnYI

8(0-48-0)

K1 K2 K3 K4 K5 K6 K7 K8 K9
K10 K11 K12 K13 K14 K15 K16
K17 K18 K19 K20 K21 Al A2 A3
Ad A5 A6 AT A8 A10 Al1 S1 S2
S3 54 S5 56 S7 S8 59 S10 S11
S12 513 514 S15 S16 S17 S18
519 520
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S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

Av1YWLaaN

472-231

Y]

ANSNANARINA

3((2)-2-5)

K1 K2 K5 Ké K9 K12 K13 K15
K17 K18 K19 Al A2 A3 A4 A5
A8 Al1 S2 54 S5 S6 S8 S10 S11
512 516 S17 S20

472-232

nsdnn1sladarnduazldguu

3((3)-0-6)

K1 K5 K11 K13 K14 K15 K20 Al
A10 A11 S1 S2 S7 S8 S9 S10
S11 512 S16

472-233

Ausilesrulugnavnssuuinisiay

AN5YI99LE7

3((3)-0-6)

K1 K5 Ké K7 K11 K13 K19 K21
A2 A3 A4 A5 A6 A7 A1l 52 S3
S4 S5 57 S8 S11 512 S13 514
S16 S17 S19 S20

472-234

N159AN"5§3NAULTET

3((2)-2-5)

K5 Ké K9 K11 K12 K13 K15 K17
K19 K20 K21 Al A2 A3 A4 A5
A7 A8 A9 A10 A11 S2 S3 S4 S5
S6 S7 S8 S9 S10 S11 512 S13
S14 S15 S16 S18 S20

472-331

noANsIUEUTInAT AL

3((3)-0-6)

K2 K5 K12 K13 K15 K16 K17
K19 A1 A2 A3 A5 A10 52 S3 54
S6 S8 S11 512 516 520

472-332

ANsAAIALan

3((3)-0-6)

K2 K5 K8 K13 K14 K15 K18 K20
K21 A2 A3 A5 A10 Al1 S2 S4 S8
511516 520

472-333

ﬂﬁiﬁ@ﬁ’ﬁﬂ/}’]\‘iﬂ’]iﬁ]ﬁ']@LLUUUuimﬁﬂqi

Tugmmdvia

3((3)-0-6)

K1 K2 K5 Ké6 K9 K17 K18 K19
K20 A2 A3 A5 A6 A7 S2 S3 54
S5 56 S7 58 512 513 516

472-334

ANSIANISAUAIAIARILAZ ARIAUAN

3((3)-0-6)

K5 K11 K13 K15 K19 K20 A1 A2
A10 A11 52 57 S8 S10 S11 S16

472-335

N3IANTTINATENINNUTEINA

3((3)-0-6)

K1 K5 K6 K8 K13 K14 K15 K16
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S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

K17 K18 K19 K20 K21 Al A2 A3
A5 A7 A10 A11 S2 S3 S4 S5 S6
S8 59 S10 S11 512 515 S16 S17
519 520

472-336

YuUD9gINALan

3((2)-2-5)

K2 K5 K7 K9 K11 K13 K14 K15
K18 K19 K20 K21 Al A2 A3 A5
A7 A8 A9 A10 A11 S2 S3 54 S6
S7 S8 S9 S10 S11 S12 S13 S15
S17 518 519 S20

472-337

ANSEDUINU NS IAANUS NWILAETEUY

IGER

3((2)-2-5)

K12 K13 A1 A3 A5 A6 A7 A10
S354 S8 S9 S11 S14

472-431

N133ANISNINEINTUY BITENIN

Useine

3((3)-0-6)

K5 K7 K15 K20 A5 A10 S4 S7 S8
S11 518 S19

472-432

NSWAUINTNINTUY LY

3((3)-0-6)

K5 K7 K12 K13 K15 K19 K20 Al
A2 A3 Ad A5 A10 A1l S3 S6 S7
S8 59 510 518 520

472-433

NSIANITYAFMANTIUUIANT

3((3)-0-6)

K5 K13 K15 A2 A4 S8 S9 S11
S12 S16 S17 S19 S20

472-434

WFiSEgAANISaesENINUsEme

3((3)-0-6)

K5 K6 K9 K13 K14 K15 K18 K20
K21 Al A2 A3 A4 A5 A9 Al10
Al1 S2 S3 54 S5 S6 S7 S8 S10
S14 S15 516 S19

472-435

walan133nn15lATINIg

3((3)-0-6)

K1 K2 K3 K4 K5 K6 K7 K8 K9
K10 K11 K12 K13 K14 K15 K17
K18 K19 K20 Al A2 A5 A7 A10
A1l S2 53 54 S5 S6 S8 S9 s10
S11.S12 513 S14 S15 S16 S17
518 519 520
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SHEIYN

S1873%1

Yd8nn

Knowledge/ Attitude/ Skill

472-436

anududusznaunisnieluesdns

3((3)-0-6)

K1 K5 K7 K 9 K10 K13 K14 K18
K20 A1 A2 A3 A8 A9 A10 S2 S4
S8 S9 S10 S11 512 S13 S15 S17
519 520

472-438

YAIYINTUTENBUAINTOINIS

6((4)-4-10)

K1 K2 K5 K6 K13 K15 K18 K19
K20 A1 A2 A3 A4 A5 A8 A10 S2
S3 54 S6 510 S11 S12 S14 S16
S17 S18 S19 S20

472-439

YAIYINTUNNILTIND

]

6((4)-4-10)

K1 K2 K4 K5 K7 K8 K9 K10 K11
K14 K16 K17 A1 A2 A3 AT A8 S
S1 S2 54 S5 S6 S8 S10 S12 S15
S17 519 520

NRUINIVN

LAaNLES

472-241

gsnakazAHLANA1N I TRUETIUTY

=
DILYYU

3((2)-2-5)

K3 K4 K6 K12 K18 A3 A4 A5
A10 A11 S1 S2 S3 54 S5 S7 S8
S9 511 519

472-242

ASUSEYFUNUS

3((2)-2-5)

K2 K5 K6 K19 K20 A1 A2 A3 A4
A5 A8 A10 52 S4 S6 S8 S12 518

472-243

-CN
b

TNAIDINT

3((2)-2-5)

K1 K2 K13 A1 A2 A4 A5 A10 S2
S4 56 S10 S11 516 520

472-341

L = a
ﬂW‘HWQﬁJULWQﬁﬁﬂﬁ]

3((2)-2-5)

K1 K5 K7 K9 K21 Al A3 A5 A10
A11 53 54 S8 513 S15 516 519

472-342

a = a
MYIIUNDYINA

3((2)-2-5)

K1 K5 K7 K9 K21 A1 A3 A5 A10
A11 53 54 S8 513 515 516 519
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AMMEUIN 4.
WUUNBSUULANITOYALYDINTEUIUNITIANTIIIUSTVDY
uwiazseIv lunangnsiasiaun1sIANISITEUZUUULTIIN

(Active Learning)



wuunasuuanfaEazvaInIEUIUNTIANISISBUSva A TeIv lundngasiasiaun1sian1siTeuiuuuLBegn (active learning)

IIUUTIVNTANTFYUTUUURIN (active learning)

Puungdnililadansiseuiiuudegn (active learning)

AANUIN 3

70 31 Anduderar 100 vessedylundngns

0 s9¢73%  Aaduseuay

asudnnungininidaaeulagnne NTANSI58UIMUULIATIN (active learning) 63 183

0 veaneIntunangns

141

v o a 1% a . . [ a ¥ a My
FPYALVDINTTUIUNITIANTSIFTIUTUUULAGSN (Active Learning) Uazn1sIANTSLRBUITUUUNGE]) Ll
a o a v g
398azYa9ITN15IANITTHUSUUULTIIN Souay N3
= v
v o - IS5 | 5ou | LU
PR TP LUULUYINWZNTZUIUNISAN LYY case
SHAT187Y/A51873%/HUehA . 4 z 0y
. Ians | Sew
project | problem based, team based, scenario based social -
= v
based based ba8U3 az | tUIN
v
. . . . . Z9g | engagement (52U
learning | learning (seyIBnsAnNIsEeus) vy 100 :
ag naui RAHR)
a = o
BN IBIANWIN2Y
- 4AlUU blended learning #MLUUNT
, 50
I3 ') @ Ao A Q2 _a 4 E=) =
001-102 | ANERNINILIIVINUAITWRIUINEEU 2((2)-0-4) 0 0 Andnsea wazlidemalulad 0 0 100 -
- BYULUUANYINAULU U 50
001-103 | lawieganundudszneunis 1(1)-0-2) 0 26 case based afusglutuS U 27 20 27 100 -
142-118 | Mw19enguLaivInig fauagun 2((2)-0-4) 30 - Team based, scenario based 30 20 20 100 -
142-119 | MESINGUITNITINTG B1UkazITeu 2((2)-0-4) 30 - Team based, task based 30 20 20 100 -
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$o8aURINTTUIUNTIANTSITBUSUULLTIN (Active Learning) WaAZN13INNITRBUTUUUNGE] Laile
$ovavadIsn1sIANTssEUiUUULTeIN Soway WNg
v ow o vaens | Tau | 3G
eSSt mianRn KUURIUTNEENIZUIUNITAN 1YL case .
INRHIIWIV . s ¥
project | problem based, team based, scenario based social w3 388 -
based based Fiﬂufé' ag | ‘U930
4 engagement o
learning | learning (szuAsnsdnnsiGeul) 0 uvu | 100 | G
’ ) az ngui REE))
142-239 | Aauznisaiudin 3((3)-0-6) 20 10 Case based class discussion 20 20 30 100 -
388-100 | qunmngiiitoifiousywd 1102 | 20 0 Case based, activity based 10 20 50 |100]| -
winAaAulndmIunIsiaueag1e
472-101 . 2((2)-0-4) 0 0 Activity based, scenario based 70 0 30 100 -
DTN
472-102 | nuueNngan 2((2)-0-4) 30 10 Team based 20 0 40 100 -
472-103 | aude9Al 2((2)-0-4) 20 40 Case based class discussion 10 0 30 100 -
472104 | Snvedule wWnlaviesdu 1((1)-0-2) 20 0 Field trip 30 20 30 100 -
472-105 | guawd Wisay 1((1)-0-2) 0 0 Activity based, class discussion 60 0 40 0 -
472-201 | Rulunszid 2((2)-0-4) 20 20 Team based 10 0 50 100 -
472-200 | Uselowiilousywd 1((1-0-2) 60 0 Team-based activity 30 10 0 100 -
472-301 | dufvesen 101 2((2)-0-4) 0 20 Field trip 50 0 30 100 -
895001 | wawlosiin 2((2)-0-4) 0 15 Case based class discussion 20 15 50 100 -
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$o8aURINITTUIUNTIANTSITEUSUUULTIN (Active Learning) WaZN13INNTTRBUTIUUNGE] Lailg
$o8azv0938n159AN"5BUSUUULTN Souay NI
v ow - oINS | sau | B3P
VPP TP KUULIUYINEZNIZUIUNITAA 19U case "
EUGERERL! ; 1 2
project | problem based, team based, scenario based social UL -
based based Bowi | az | N0
4 engagement o
learning | learning (szyITNIsiansTeus) o wou | 100 | ¥
' N az nqed L))
NHUIYINY
472-111 Lﬁ‘i‘l&@ﬂ’]ﬁﬁ]‘%ﬂﬂﬁjﬁﬁ] 3((3)-0-6) 0 10 Case Based, Class Discussion 40 0 50 100 -
472-112 | msdansuazanulugusznounis 3((3)-0-6) 0 25 Writing Business Plan 25 0 50 100 -
o s o w Case Based, Activity Based, Team
472-113 | anNIRNaINaInIUNUTENOUNT 3((3)-0-6) 10 20 20 10 40 100 -
Based, Inquiry Based
472-114 | msU@dmiuusenaunis 3((3)-0-6) 0 15 Case Based 25 10 50 100 -
472-115 | MsInn1sAULaEiiy 3((3)-0-6) 25 15 Case Study 15 0 a5 100 -
472-211 | MSIANISNSALIULIY 3((3)-0-6) 0 30 Case Based 10 10 50 100 -
msdanisutanssuwasanudu
ar2-212 | 2((2)-0-4) 0 25 Scenario Based 25 0 50 100 -
WUsznaunIs
- 4 R Case Based, And Team Based
472-213 | NIAAADADEAIINNGINT 3((2)-2-5) 0 20 20 10 50 100 -
Learning
472-214 | M3Rudwmiuusenaunis 3((3)-0-6) 0 15 Case Based 25 10 50 100 -
472-215 | NOUNETINT 1((1)-0-2) 0 25 Case Based 25 0 50 100 -
472-216 | MTIATIENTINA 3((2)-2-5) 15 10 Case Based 25 0 50 100 -
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$99aURINTTUIUNTIANTSITEUSUUULTAIN (Active Learning) WazN13INN1TEBLIUUUNG ] Lailé
$o8azva93Bn1sIANTsTERiUUULTeIN Souay NI
. - vaems | au | 3T
ey Ao ien Amaein KUUKIUYINYENTZUIUNSAN LU case .
sidasedn ' 1 ¥
project | problem based, team based, scenario based social UL -
based based I?iﬂufé' ag | b0
S engagement o
learning | learning (seyIBnsAnnsiFeus) o wou | 100 | ¥
’ ) az nqed L))
472-217 @m%%wwﬁaqﬁaﬁwm%UQUizﬂaUﬂ15 8((4)-8-12) 50 0 Team Based 10 10 30 100 -
472-411 ﬁﬂﬁ%ﬁﬂﬁiL%Qﬂaqwé 3((2)-2-5 0 30 Case Based, Scenario 20 20 30 100 -
FIndeau
InmeuarIndynuaudy
a72-121 | 3((3)-0-6) 15 15 Case Base, Scenario Based 20 0 50 100 -
WUsznaunIs
wsstumalamegsiawaznisdse
472-122 . 2((1)-2-3) 50 0 Team Based 10 0 40 100 -
91N
472-221 | mMsa¥assrdeiiionsna 3(2-2-5 | 40 0 | Activity Based 20 0 a0 |100]| -
AnusiUasiulunisdnnisiadadnduay
472-222 . 3((3)-0-6) 0 30 Case Based 10 10 50 100 -
lgguniu
472-321 | seideudsidenugiunegsia 2((1)-2-3) 20 20 Class Discussion 10 0 50 100 -
- - Case Based, Scenario Based, Class
472-322 | 938FITUNNGIND 3((2)-2-5) 10 15 35 0 50 100 -
Discussion
472-323 | MIATNNNGINT 3((2)-2-5) 0 0 Scenario Based 30 20 50 100 -
472-324 | psduiiensuims 3((3)-0-6) 0 20 Case Based, Scenario Based 30 0 50 100 -
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$08aURINTTUIUNTIANTSITEUSUUULTIN (Active Learning) WAZN1TINNITRBUTUUUNG ] lailg
SorazuasdsmsinnsiSeuiuuulen Souas N3
v oo o vaams | sou | Y
i Alas a3y mineRn BUULIUTINYENIZUIUAISAN LU case .
sWasI8IY ; N5 | 5
project | problem based, team based, scenario based social N3 398 -
based based Gﬂui a LYan
Z engagement o
learning | learning (52USN158ANS58UY) 308 Uy 100 | (324
’ ) ay . \WANE)
472-325 mas@’ﬁﬂumimﬁauu:daaaqﬁﬂi 3((3)-0-6) 20 10 Case Study, Team Based 20 10 40 100 -
472-326 | MIUNAUBLUIANTIND 2((1)-2-3) 40 0 Activity Based 30 0 30 100 -
o . Case Based, Activity Based, Team
472-327 | NNSAANITUUTUA 3((2)-2-5) 20 20 20 10 30 100 -
Based
472-328 | Uszaumsninsinau 3(0-6-3) Jusednnnujon 100 -
s fidiEuuaranuuiinveuse
ar2-421 | R 2((1)-2-3) 20 30 Case Based, Class Discussion 10 20 20 100 -
HAUYRITIND
472-822 | WSENENAIANY 1(0-2-1) Jusednaalfun 100 -
472-423 | @viafne 8(0-48-0) Juseinaalfun 100 -
Ayrywiaen
o Case Based, Activity Based, Team
472-231 | ANSAANARAING 3((2)-2-5) 20 20 20 10 30 100 -
Based
472-232 | mMsdnnistadafnduayigauniu 3((3)-0-6) 0 30 Case Based 10 10 50 100 -
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$o8azvaInIzUIUNITIANIITEUSLULLGIN (Active Learning) UaZN15IANISISBUUULUNG ] Lailg
SorazuaddsnmsinnsiBeuiuuuilegn Souas N3
v oo - Yaas | sou | bW
e/ Aass vy minein HUUIUYINEZNIZUIUNITAN LU case .
sWaT183Y : The &
project | problem based, team based, scenario based social N3 398 -
based based Gﬂui a LUa3N
4 engagement o
learning | learning (s2UdEnsSanTsEeud) 308 WUy 100 | (52
’ ) ay . LWRRA)
mmilﬁaaéfﬂuqmmwnsim%mmaz Case Based, And Team Based
472-233 D4 3((3)-0-6) 0 20 20 10 50 100 -
N1INBINE Learning
. o . Case Based, Activity Based, Class
472-234 | NIANITTINIUNNYD 3((2)-2-5) 20 10 30 10 30 100 -
Discussion
472-235 | doRiey 1 3((2)-2-5) %uagjﬁ’uﬁ'aulmmiLTJ@aauiw%ﬂumasmﬂmiﬁﬂm 100 -
472-331 | weAnsIuEUsLaATINaly 3((3)-0-6) 15 20 Case Based, Team Based 25 10 30 100 -
472-332 | A1seanatan 3((3)-0-6) 15 20 Case Based, Team Based 25 10 30 100 -
ms?‘iamimqmimmmLmugsmmﬂu Case Based, Activity Based, Team
472-333 e @ 3((3)-0-6) 20 20 20 10 30 100 -
YANING Based
472-334 | NMSIANITAUAIAIASILAZARIFUAN 3((3)-0-6) 0 30 Case Based 10 10 50 100 -
472-335 | N139AN55INTENINUTEINA 3((3)-0-6) 20 20 Case Based, Class Discussion 30 0 30 100 -
472-336 | yuegsialan 3((2)-2-5) 40 10 Field Trip, Case Based 20 0 30 100 -
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$9UaLURINTTUIUNTIANTSITEUSUUULTAIN (Active Learning) WazN13dNN1TEBLUUUNG ] Lailé
$ovazvasIsn1sInNTsisERiuUULTeIN Sovaz N3
. j - vasms | 5w | UG
e/ Aasng A v s WUUUTINWENTZUIUANSAR LU case .
FWHT183Y : 1 z
project | problem based, team based, scenario based social UL -
based based Bewi | az | WD
S engagement o
learning | learning (s2y3BnN15AAN1sTEUS) o wou | 100 | (Y
' ) az ngui )
nsaeua NsTA S nwLarszuUR
472-337 | & 3((2)-2-5) 0 0 Activity Based, Team Based 50 0 50 100 -
e
472-338 | detiey 2 3(2-2-5) | Fuegfuitoulunadasouneivilussazaamsng 100 -
N13IANIINTNEINTUYWE TN
472-431 3((3)-0-6) 15 15 Case Based, Scenario Based 20 0 50 100 -
Useine
472-432 | MsimuIMIneINTUY Wl 3((3)-0-6) 20 20 Case Study, Field Study 20 0 40 100 -
472-433 | MIIANTMAUNTTUUINNT 3((2)-0-6) 20 15 Case Based, Activity Based 15 0 50 100 -
472-434 Lﬂi‘lﬂgﬁﬂmﬂﬁaﬁzﬁ’hdﬂixL‘WI 3((3)-0-6) 15 5 Case Study, Class Discussion 30 0 50 100 -
472-435 | wAllANSIANITlATINTG 3((3)-0-6) 25 0 Case Based 25 0 50 100 -
472-436 | Anuduiuszneunismeluesdns 3((3)-0-6) 20 20 Case Based 20 0 40 100 -
472-437 | Wtetiey 3 3((2)-2-5) | YuegiuieulumsiUaaeuseiviluudazaanisinm 100 -
472-438 | YMI¥1N15UTTNOUNANITDINNS 6((4)-4-10) 30 0 Activity Based 40 0 30 100 -
472-439 | YpInMSUNINILEINa 6((4)-4-10) 50 0 Class Discussion 10 0 40 100 -
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$o8azvaInIzUIUNITIANIITEUSLULLGIN (Active Learning) UaZN15IANISISBUUULUNG ] Lailg
SorazuaddsmsinnsiBeuiuuuilen Souas N3
v oo - Yaas | sou | bW
oAy Aosngi i WUUIUIINEENTZUIUNITAN 19U case .
A8V : N5 | §
project | problem based, team based, scenario based social N3 398 -
based | based Seui | az | SO0
4 engagement o
learning | learning (s2UdEnssanTsEeud) 308 WUy 100 | (52
’ N ay . LWRRA)
NUINIVUFDNLAT
gInakazANLLANA1aNIaInusTIuly
472-241 . 3((2)-2-5) 20 15 Case Based, Scenario Based 20 0 a5 100 -
NTeU
472-242 | mM3Usznduiug 3((2)-2-5) 50 0 - 0 20 30 100 -
472-243 | §571291M5 3((2)-2-5) 20 0 Activity Based, Class Discussion 40 0 40 100 -
472-301 | mwdiluiilegsia 3((2)-2-5) 10 0 Activity Based, Role Play 50 0 a0 | 100] -
472-342 mm%mﬁaﬁﬁﬁ% 3((2)-2-5) 10 0 Activity Based, Role Play 50 0 40 100 -
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(Work Integrated Learning : WIL)
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AARWIIN 3
183a35183UMIANTTANYUTIYIUINTTAUATSI9U (Work Integrated Learning : WIL)

183 UL IYNRNZVDIVINANGAT 85 whenn
Y NANENTANTANYUTYTUINTAUNTIINGU (WIL) 60 wiqenn

Andusosaz 70.59 U9991UIUNLAEAATUNLIATITILANIE

NITUIUNITIANITANYIBIYIUINTTAUNTINNU (Work Integrated Learning : WIL)
A ) Msnviue | nsiseu e WANENTI W winaw | MU Msin
v - P i P ~ | WiumsSeu 20000 Wovie | WO | e aom o
a 19318997 o | Uszaumsal | @dudu | euie | o . ° | awninenae o - oo | UfiReuess
ERERLY nienn : vi3aN1sANAY Twivise | wisems v o g
fiau ms | #nen | waz y o MAsUY | NendsEnise
= o NEHANIIUNT WU | Hnenag o a
NNIANEI ! o RFATNRNIIU o ° . NIITUNE S
NNIU ' Hneu ATLLUUS
472-213 | N15ARRRERANIN1NTINT 3((2)-2-5) - - - - - - - - v
472-216 | NTIATILNTIND 3((2)-2-5) - - - - - - - - v
472-217 | Ya3vAsesied iy 8((4)-8-12) - - - - - - - - v
AUsENEUNTT
472-411 | M3IANSANALNS 3((2)-2-5) - - - - - - - v v
472-122 | wseduaalanegsiawasns | 2((1)-2-3) - - - v - - - - -
d1579971TN
472-221 | MIaseasIAdeLiiogIna 3((2)-2-5) - - - - - - - - v
472-321 | seleudiTenugIuneesna | 2((1)-2-3) - - - - - - - - v
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NITUIUNITIANITANYUBIYTUINTTAUNTINNU (Work Integrated Learning : WIL)

i ] Msimwue | Nsisey NI ANgATIW winaw | msusEy M3eN
ma 35185 I P ~ | WiumsSeud 20000 Wovie | WiV | e aom o
a 9318397 o | Uszaumsal | @dudu | euie | o - O | anninende o - UjuRion | UfiRauess
31871 wienn : vi3aN15ANATY Twivize | wisems v oo s
fiau ms | @Anen | uaz y d MAFUIY | AERAIEIS
o WEANIIUNTT WUNY | HRnng o -
SR NNIUY o RNAINNIIU = ° ' NITLYUNE )
NNIU ' Hneu ATLUUS
472-323 | N15LATINNEIND 3((2)-2-5) - - - - : - - - v
472-325 | anginlunswdguudas 3((3)-0-6) - - - - - - - v -
BIANS
472-326 | MIUUAUBLUIAATIAY 2((1)-2-3) - - - - - - - - v
472-327 | N139ANITHUTUA 3((2)-2-5) - - - - - - - v v
472-328 | Usgaumsainisinau 3(0-6-3) - - - - - v - ; -
472-421 | My AGIEuLazaIY 2((1)-2-3) - - - - - - - v -
FURAYOUADHIANYRITINT
472-423 | avnafne 8(0-48-0) - - 4 - - - - - ]
YAV INSUTENBUNINT - - - - - - - v -
472-438 6((4)-4-10)
919113
472-439 | YAIYINTULLIILTIND 6((4)-4-10) - - - - - - - - v

nuge : i Ingndeimualinnuangasinnisiseunisaeuiuy WIL hideendtfesas 50 vesdnnuniiginluniiniviansvemangns
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AANUIN 2.
AN NUEAINAYNTNITIANTLIIUNTEBUTIHAIYNAFUUY
Work Integrated Learning (WIL) 31uunany

AUFURAYOUVDI1TTHFURAYBULALEUTENBUNS

e
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AANUIN .

v

[

HavauuazgusEnauns

sUBUU Work Integrated Learning (WIL)

153

Problem Project
. - - Case | Role | Field Self Flipped
NIV 3189%1 Lecture Workshop | Laboratory Seminar Based Reflection Simulation | Brainstorming Based
Study | Play | Trip Study Class
Learning Learning
472213 | msfedledomsna | fFuRnvey v v v
5919 578730
HUsznaun1s
472-216 | mylaTgigsia | JSuiinveu % % v
1879
fUszneauns
472-411 | MIFaMaBanagns | Jiuiiavey % % v % % % %
83
AUsznauns
472-122 | usedumalams H3URAYEU v
§INWAEMIATIN | 5183
TN -
o fUsznauMs v~
472221 | msedsassAdenite | fFuRnvey % % v v
33N 183

il

HUsznaun1s
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Problem Project
. - - Case | Role | Field Self Flipped
TRV 378791 Lecture Workshop | Laboratory Seminar Based Reflection Simulation | Brainstorming Based
Study | Play | Trip Study Class
Learning Learning
472-321 | seleuitide HSURRYOU v % v v
NUFWNNGIAD 787
Husznauns
472-323 | MSRTIMNNGIND HSURAYEU v v v v
91837
HUsznauns
472-325 | anwghlunis H3URAYOU v v v v v v
wWasuuUawenns 3%
Wusznaung v v
472-326 | MsULEUDLUIAA HURAYOU v % v
55119 5183
HUsznaun1s
472-327 | ASIANNTUUSUR AUy v v v
3%
HUsznauns
472-328 | Uszaumsains HSURAYOU
AR 1839
yusznaung v
472-421 | Mgy HSURAYOU % %
wazANsuRaTeU | $183
FOFIALYDITING -
3 AUsENaUMS v~ v
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Problem Project
. - - Case | Role | Field Self Flipped
TRV 378791 Lecture Workshop | Laboratory Seminar Based Reflection Simulation | Brainstorming Based
Study | Play | Trip Study Class
Learning Learning
472-423 | avinafnw HSURRYOU v
1879
Husznauns v Ve Ve
472-438 | weiv1nsUTENOU | WSURARU v v v
fan1se1ms 1879
gUszneums |/ v
472-439 | weivmsunwig | ASuReeu v v v v v
5919 57870
gUszneums |/ v
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ANANUIN V.

YayanguynIv (Module) Tuvangns
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dayanguynivn (Module) lundngns

157

59 - YA

i A185U18YAIYT (Module) NadWSMssEuS | Aanssu Msdanisseus | Bnsdauazuseiiiune
(Module)
472-217 Y3 8((4)-8-12) | nann1sdanisgsfauarauludusznoumsludaljun | - dndnwdani - nsSeudluieasey, |- MIneRsuAE
NG RN T wiallansdnnisgsisswindeniidunisnengsialniuas | sreunavtiiaue nsyaRgLavianUiey waniUagumng
AUsENOUNIS gInanALliunIsogual NMsiANUTURAYoURRfIANLaE | pussAald AUAnITY, 1A, Anwiiu, N1sdane
Y 9 Y 2
(Module: AandeNYedRIAnT WuIAANAATYgAAUIBY |, wazMsnIuneUfuR | weinssulureauseu
_ - v - . UnAnwInmIuLay L. o
Entrepreneurial n15lguLagdnvIuNugsne lngsanukun1sdanis | flugsnavse - NSERUYRLLAY
_ . - - v Aiiugsfavwn
Toolkit) ALY BLRUNITRAIALAZLAUNTITHEY SULUUNITINAY v & 1o a o AZLLUU
3 dould - IATUARLTIUEIAT
LaENITAHUNITIINAVUIALDN NITUIUNBIRUNULEE . Y -
: | unganluninggiou nIERUNaNMA/
Y a 6 a
A5 IREUNY ATNTINTEUVANTAUNAYDIDIANTTINT Y o
| L VBIVUUN 2 Uanena
a a a a a o a I3 v ° a

gsfadiannseind wadivddidnnselind walulad - Yenavnnaniseiu

grudeya n1stdlayyuseAuglul@egsiaasig 55749

<3 v o o« q 9

anulaussulunisurstuannistamaluladansaumna

UL AUA U IAULALISUSITUMNYITBINUTTUVANTAUN A

- MIArviouNIsISeu;
1NMIANLUTIND

934
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59 - YA

1 a o a a o ¢ a 4 a (% a 14 ad LY a
g A185U18YAYT (Module) NadwsMsiseus | Aanssu msdaniseus | Bnsiauazuseiliune
(Module)
472-438 4933115 | 6((4)-4-10) | N1TRBALUULUY NNTINDINIT ANUUABASEAILRIMT | - Tnfinwansam | - mIGeusluiealey, |- MIneRsuas
Usenauian1semis YYLOMWNT NIANUALTIUEIMNT TN 5THUSNNT wedlans | qauauvesdu mIyeReuazLanUdey | uwanfeuaiy
(Module: Food AU P AEINULLTUINIT N1TAISIANAUAT NITLU BN o ANUAALIIY, TATI9Y, ARt
o v ) tn@nwanunse
Entrepreneurshi duAludediny nsaten AU HugIuLarAUEAgY v #MITUNAURTR | - Nl A
trepreneurship) g U | qunudrunisaane | SaEmsiiisuniaufd nsdanangAnssulu
¥ o 6 ¥ Y a a v
veInInaIAn eI MaiauedsvaunisalgnAtly |y flugsnavse VoSt
AAA NISWEULENLNBNITAAIN NITNARBINNNITAAIA - mytauelutuseu
v =
tn@nwianunse L.
. - MIARULREIAY
Uauedunlagld
. AZLUL
AUIATUNITAATA
- NTFEBUNANNNTA/
ﬁﬂﬁﬂw’]ﬂ’lu’ﬁﬂﬁ Jdanenia
dufeannainlaase {A599
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59 - YA

1 a o a a o ¢ a 4 a (% a 14 ad o/ a
wiaenn A125UYAIYT (Module) NAaNSN1TIEu; | NAnTIu N1sAANTsREY; | An1sdauazussifiunag
(Module)
472-439 YAIvINTUL | 6((4)-4-10) | NMsBATIEilon1aniegsnegaiinsugu JadudAy | - dnfinwaunse - sseuiluviensey, |- NIsuARuuAY
W1E3INa lun1sudugsialvg inasinsdedulaniegsia n1ssey | Siasieilentanis MInRRLUAzLaN UG wanaguniny
(Module: Business Uszihuddglunsasmuniegsia ¥ann1snsdnenatn | ssaqld PUARL, 15391, AR
9
Incubation) RWIENAY N1TRUNNGINT NYUNIBTINT N1TBOALUY | . waznSFwAAUduR | - nsdunangAnssuly
- R . v o UnAnwaunsadl . . v
dum waznsnastulasanisuinnssuvesindnw flugsnaase NG
ANNFIUNTAINU . 5o
N - mytausluduseu
gsnvlmaiuasdl g
. - NsdAvUYRELAY
wInalunsiSuau o
ganalnsisiemuies - MSARUNANNA/
UnAnwananse Uanania
- lasanu

Andulanegsiala
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ANMANUIN .

¢ Y Aa

mizmuaauu,azwamumﬁﬂﬂmwaammsamuwmauwé’ngm

Y

1) WNNANTUA LULIE
WwUUsEIsIUsEYIIY 3909800777748
ﬂmq@ Ph.D.(Management), RMIT University, Australia, 2557
M.A.(Human Resource Management), University of Leeds, UK, 2550
UE.U.(NM5IANT), UMNINYIa8@IVaIUASUNS, 2549
MUNRUIIYINIT - 819198
ANITINUADU
91873%1 460-357 Organisation Design
91873%1 460-451 Seminar in Human Resource Management
318791 460-551 Organization Management and Human Capital
918791 472-111 Managerial Psychology
9187%1 475-308 Organisation Design
9187391 460-106 Principles of Management
918791 472-321 Human Resource Management

318791 475-402 Leadership

NRUNIIYING

Srirat, T. and Mewes, K. (2020). Reasons in Choosing Professional Hairdressers Career: A Case
Study of Generation Y’s Professional Hairdressers in Hatyai, Province of Songkhla,
Full Paper presented and published at National Conference on Administration and

Management, Vol No- 12, Pp. 411-421.
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2) WNEINYIUD ANA
wUUsEINAIUTEIIIU 1929900211707

a

ARl MAA( Human Resource Management) Middlesex University, UK, 2556
U5.U. (N139AN19) AN1INEISEaIUATUNS, 2555
AUNUINIATINIT - 919158
MIzUdU
518371 472-114 Creative Thinking
3187391 472-106 Growth Mindset for Professional Presenter
3187391 472-118 Pocket Money
5187391 472-411 Cooperate Social Responsibility
518791 472-115 Survivor 101

3187391 472-327 Cooperative Education Preparation

NAITUNIIVINTG

Meka-A-Pirak, J., Supanti, D., Nakorn, T. N., Chongphakdi, K., & Sattayarak, T.. (2020). Does
psychological capital increase work engagement? A key to improving organizational
citizenship behavior. the 2nd International and National Conference on Business

Administration and Accountancy, Chiang Mai. 15-22 .
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3) WNEIINANT 0 UAT
wUUsEIMIUTEIIIU 1909800585656
qu@ M.Sc. (Entrepreneurship, Innovation and Practice) Lancaster University, UK, 2558
U5.U. (N139AN19) AN1INe1SuauaIunIung, 2556
AUNUINIATINIT - 919158
NTENUHDU
518371 460-106 Principles of Business Management
518371 472-461 Innovation Management
518371 475-413 Entrepreneurship and New Venture Creation
518371 475-203 Human Resource Planning
518371 472-113 Black and White
918791 472-272 Small Business Management
518371 472-493 International Human Resource Management
518371 472-106 Growth Mindset for Professional Presenter
3187391 472-112 Microeconomics
5183%1 475-402 Leadership
518371 001-103 Idea to Entrepreneurship

5187391 001-102 The King’s Philosophy and Sustainable Development

NAITUNIVINTG

Meka-A-Pirak, J., Supanti, D., Nakorn, T. N., Chongphakdi, K., & Sattayarak, T.. (2020). Does
psychological capital increase work engagement? A key to improving organizational
citizenship behavior. the 2nd International and National Conference on Business

Administration and Accountancy, Chiang Mai. 15-22 .
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4) UNNENIFNY 1BNQ5
@YUTEIIUTEINIU 1909900253663
ﬂmq@ MLitt(International Business), University of St Andrews, UK, 2556
U5.U.(NM590NN9), UAMINUIEUEIVATUATUNS, 2554
AUNUINIATINIT - 919158
MITURDU
518391 472-114, 472-212 Principles of Management
5187391 472-116 Local Arts and Fabric
518371 472-106 Growth Mindset for Professional Presenter
518371 001-103 Idea to Entrepreneurship
187391 472-463, 472-481 International Business Management
318791 472-485 Comparative Management

5187391 472-111 Introduction to Intellectual Property

NAITUNIIVINTG

Singhad, S., Vichairojpirom, N., Saejen, C., Nooklay, P., Makeh, P., Sawatkaew, K.,
Chaiyanupong, N., & Ek-uru, S. (2020, March 20). The relationship between perceived
value of sustainable fashion product and the intention to purchase [Paper
presentation]. The 9th PSU Trang National Conference on Research Across Discipline

at Prince of Songkla University (Trang Campus), Trang, Thailand. pp.525-532.

Supanti, D., Rana, V., & Ek-uru, S. (2019). Emotions, psychological capital, and sales
performance: Challenges for women entrepreneurs in the South of Thailand. Paper
presented at the 16th International Conference on Business Management,

Melbourne, Australia, p. 124-125.
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5) WBATY N1YAUGITIO
wyUsednmuseryu 1909800090231
ARl Ph.D.(Supply Chain & Logistics), RMIT University, Australia, 2561
Wa(MIInstadadingd), smIngdewalulagnsyasunaisuys, 2554
U5.U.(3509581m319U58WA), INNIneaeinunsenans, 2551
FUAUMIIEINIT 8713158
ANITUADY
5787391 460-104 N3IANTNTHARLALATANTEUITY
373%1 476-201 N133AN1sladannd
37631 476-401 N153AN1TlggUNIY

a

3831 476-402 T53385509
398391 476-306 N1TIANITAGIAUAN

518391 476-404 Funwimsdanisladadinduasldguniuy
518391 460-482 Funuimsdnnisladadinduasldguniuy
398397 472-523 n15inn1snsailiuaudniv nisdedula

518391 472-251 anuiiUaswiulunisdanis ladafnduayldguniu

NAITUNIIVINTS
a U '3 %3 %} % U % dgl’ ¥ a =
BANTAU ANIWUSNA UazAIMY NIYIUFITIU. (2563). N1TUTUUTINTEUIUNTIATDAILLUIANA Y

nsdiFnuUsETlu Msmemsduweneils. WMS Journal of Management. 9(3). 90-101.

Wigyunn dunels, 1@51nsel Junsinsyna, asae n1yauglssa wazU1dn qusd. (2562) N3
USudguuuuun1svudsdunn Master and Child dwsuduaan. n15UssyuauuundaivnIs
AunIsInnIsladadnauaglveuniu asen 19 Used1d w.a. 2562 Tuil 28 weAIneu 2562

AYNATBAERILAZNIUYT UNINENEESITUAERS. 397 — 407.

NIIEANT TunIYnas, ATy NYINAITIUNTIINTA] Junsinsuna uazurdnn ansa. (2562).
nswWIguiisulszansninniadniteduailneld sguu Voice Picking wag RF Scanner.
MsUssyuduuungaIvINIsAnIsIanIsladadnduaglvguniu asen 19 Usyart w.a. 2562

TUN 28 NOFRNNBU 2562 AMENINTEFENTUAZNISUNYT NMINGIREEITUAENS. 386 — 396.
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AANUIN &,

dalauauuzvaINITUMSENTsRnfdinasilduldideuasnsaniiunisvamdngas

1. 99ANEM519158 AT, BTN NBIUTLIA

Ko1u28n15angnsuvnUndin Entrepreneurship and Innovation, Tasmanian School of

Business and Economic, University of Tasmania

a

ﬂ?ﬁﬁJLﬁU‘UENﬂiiﬁJﬂ']il’:\}’ﬂiﬂﬂm’)@ll

bl

N15ALIUNNS

1. Innovation LJududAtyves Entrepreneur wugi

Tnsusingluienangns

Pudumuiy 1599310 A3 Innovation WWulile s
drunilsvosnnududusznounis euszneusig

Creativity Invention e Innovation

2. A157579d0Ul PLO @anmaadiu 1873908y

v v

A AIYDINMNINY DAL ALY

UTURNLLAY

3. AITATIVERUALTRlEdTEMI R NNz Ty

Ausznaumsiag PLOL.1 1.2 2.1 2.2 iaenndasiu

andunisuilonal lneiuaudnyuzauan
a39as3All PLO2.2 uay 3.3

4. msfiueInausaUsenaulenasdnsan1s@ne

ANAUNITHALIWATAEL RN NTNIUUS ISR LU

AYIUNTT WAL ANDATE

5.adsdudunisiaiuadiauuifnaiiuiduy
AUsEnauns nisaianginssuwazn1sinluldluns
yirAansaueng o veandngnsa Snvanasdaaiuli
UnAnwiliniruaaianiaeisual (Emotional
Intelligence) W3ous8inYEN1TAAABTENINNYAAA

(Interpersonal Skills)

A L a % Y o Yo a

gudumuiiy lagndngasalanualidsigdn
472-121 IminenazInigyruadnudy
AUTENBUNNT Wy 472-217 yaivnasesiledmsy

AUsENBUNTT

6. Asduasuliin@nuilinunseuiiasyfimiau

iaflounuludUsznaunis (ntrapreneurship)

anduniswnlanallaefinsieisn 472-436 A
< ¥ I3 a a
Jugusenaunisnislueedns aslunuinigian

A 1%
LA RDNLbET

7. 918797 472-326 MIUNAUBLUIAATIAY AITRYlU

LENUNISANWIUBIUN 1 %50 U9 2 Uana1nid A1s

[ o [y

duasuvinwendndudmiunadudusenauns wu

¥ CY

PNEELNITUNAUDAUAILALNN®ENITVIY TUI187397

AINAN

FuduUMULAY LHBIRINII 472-101 WRARULR
ANMSUNISUNEUDDE 19 821TW b9 NnUATIANNS
WnauauwAngsn e udunilweansuszdums

a 14
bIYUI
Y
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SRIAMNUAENYAYRAZUINITIVINAG UNIINYIAYVDULLNY

a

m’mLﬁwaan‘ssums;ﬁmmmam

9

N15AEUNIT

1. odndianunsadsznauldndsdndanisdnm
el Wasy “Unuszanduius” \u “@mthiiuam
wazuloune” Lesanvdngnaitiunisaeusnuns
JANTT N1IINUNY #AZAIVAN d519AU T

17 ' < g v w6
HUTENBUNIT UINNIINTLUUUNUTZYIAUNUD

andunsinlunaInuale

2. JUUTZUUAULLNY

NI TIesUiuTeTelunsuTmMIvangns
MaNgnIITTIeFULINNINTI818 Uszanas 900,000
Y 1A o [ ! YV a v =
U Fedaldiianedwiudeglvtuuminede s
@197 ¥ANgn T3 UTUanA YT UeTIENT YiTe
a o o o a o S A9y oo
dindwuinAnwdnduiunis iielivangns
A1U130UIM TIN5 LAz ATOUARUAN LTI 8T

o < % 1
UUUNDIAY

Ususudszanadindulumundnnisidngndes

Wan

3. 391 MsRudmSUUsENRUMS

ol \ilomn ednefuasiiunsuImsRudmsy
fisznounis Suauelst erlev Wy msnausy n3
WEuN1RUNUGUR Msfianuuasyssiiuuamunistiu
YDIDIANT NTBTUHALIATIENINEUNINTEY

dwfuuseneuns whnilemgusenaunsienass

Sudum Uiy Wesseazidensanadlasiusiu
agludiuves Tgvinien1slulasnisdnnisn

= % ) & v
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Memorandum of Understanding
between
Prince of Songkla University
and
Middlesex University

This Memorandum of Understanding (MOU) is made between Prince of Songkla University (PSU)
and Middlesex University (MU) for the purpose of promoting cooperation and further development of
the friendly relationship between the two institutions. Based on the principle of mutual benefit and
reciprocity, both institutions agree as follows:

Principles of Understanding

1. to encourage co-operation and interaction between respective staff, including inter-institution visits
on occasion, staff development, academic publications and educational collaboration;

2. to pursue on articulation whereby Middlesex University will accept qualified Prince of Songkla
University students into selected undergraduate degree programs, initially starting with the
Bachelor of Business Administration (BBA, English Program), Faculty of Management Sciences,
PSU.

Details of any specific activities will be developed mutually; the Memorandum of Understanding may,
from time to time, have annexes attached to it with regard to such activities.

Validity and Renewal

This Memorandum of Understanding shall remain in force for three years from the date of signing and
be subject to revision or modification by mutual consent. Both parties shall discuss and decide on the
continuation or revision of the Memorandum six months prior to its expiration.

This document is a statement of understanding and is not intended to create binding or legal
obligations on either party.

Signed on behalf of Signed on behalf of
Prince of Songkla University Middlesex University
\/ .
/\/, %W%—— L
Assistant Professor Dr. Niwat Keawpradub Professor StUen Li
Vice President for Planning and Finance Pro Vice-Chancellor and

Asia Pacific/Regional Director
Date: 30/0? /20/¢ Date: 30/0?/207$é
L /
P
Assistant Professor Jongpid Sirirat Ms. Karen Wong

Dean, Faculty of Management Sciences Head of Recruitment and Marketing

Asia Pacific Regional Hub
Date: Date:
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VMlemorandum of Understanding
between

Faculty of Management Sciences,
Prince of Songkla University,
15 Karnjanavanich Road, Hat Yai, Songkhla 90110, Thailand

and

Faculty of Business and Law

University of the West of England, Bristol
Frenchay Campus, Coldharbour Lane, Bristol, BS16 1QY

Context

1) Discussion between staff of the Prince of Songkla University ("“PSU") in Thailand and the University of
the West of England, Bristol (“UWE Bristol”) in the UK has highlighted the potential for mutual academic
benefit through further collaboration. There has been dialogue between representatives of the two
institutions through which the two parties have explored areas for potential collaboration, which would
form the focus of further discussion and which would be formalised in a further agreement. This
Memorandum of Understanding (‘MOU") has emerged from these discussions, and expresses the
commitment of both parties to work collaboratively for the benefit, rights and interests of the students
and staff of both institutions, and of the societies that they serve.

Aims of this MOU

2) The parties to this MOU intend that it should recognise the goodwill that exists between them, and that it
should facilitate the development of further specific agreements and forms of collaboration. A detailed
action and business plan will be produced by the two parties, which will prioritise development plans and
identify key staff within each institution's academic units and professional services in order to progress
the initiatives. On the completion of due processes, it is intended that this memorandum would be
superseded and replaced by an Academic Agreement, which will capture the detail of the agreed areas
of collaboration.

Scope of the collaboration

3) The parties commit themselves to exploring mutually beneficial collaborative projects in credit
recognition, staff exchange and student exchange between the faculties of Business and Law (at UWE
Bristol) and Management Sciences (at PSU). Discussions between representatives at both institutions
have highlighted the following as potential collaborative ventures;

- To encourage co-operation and interaction between respective staff, including inter-institution visits
on occasion, staff development, academic publications and educational collaboration:;

- To pursue on articulation whereby UWE Bristol will accept qualified Prince of Songkla University

slud_ents into selected undergraduate degree programs, initially starting with the Bachelor of
Business Administration (BBA, English Program), Faculty of Management Sciences, PSU.

Management of the collaboration

4) In order to furthgr the co-operation intended by this MOU, and to facilitate effective communication and
management of information, PSU and UWE Bristol agree that they will each nominate a liaison officer.
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5) The liaison officers will be responsible for:

a) establishing and maintaining lines of communication necessary to give effect to the provisions,
terms and spirit of this MOU;

b) managing the link established between the two institutions through this MOU and any
subsequent agreements;

Development of Individual projects and agreements

6) In order to further the co-operation intended, PSU and UWE Bristol will hold further discussions about
areas of mutual interest. The subject, nature, extent and applicable provisions of each joint project will
be negotiated on an individual basis depending on the constraints of available funds and resources, and
be supported by a written agreement made and entered into by and between PSU and UWE Bristol
which will set out the responsibilities of each party. Both parties will take advice and guidance from their
respective institutions and appropriate bodies on the regulatory and quality assurance aspects of
entering into a specific agreement.

Publicity

7) Each party to this MOU agrees to obtain the written consent of the other, in each and every case, prior to
using the other party's name in material intended to promote, publicise or otherwise make known this
MOQOU and the activities enabled by it.

Duration of MOU

8) This MOU shall have effect from the date of signature for an initial period of 5 years, and may be
renewed by mutual consent of both parties thereafter. This shall enable further discussions to take place
to enable the two parties to reach agreement on the specific arrangements.

Review of MOU

9) Not less than six months prior to the date of termination of this MOU the liaison officers referred to in
clause 4 will undertake a review of the MOU and make a joint report to each party to it.

Termination of MOU

10) Either party to this MOU may terminate it by providing not less than six months’ notice of termination in
writing addressed to the other party's signatory. In the event of termination prior to the end of the period
indicated in clause 9, the parties agree to work together to protect the interests of any students currently
deriving benefit from the collaboration.

Confidentiality

12) Neither party shall disclose to any person any information relating to the business, clients, financial
information, employee information or technology of the other party (*Confidential Information”) which
they may receive in the course of this MOU without the other party's prior consent. The parties shall
treat all Confidential Information as confidential and shall not disclose or make use of such information
except in relation to the performance of their obligations under this MOU.



Signed on behalf of Prince of Scrigkla University:

Asst. Prof. Dr. Bussabong'Chaijaroenwatana
Dean of Faculty of Management Sciences

Signed on behalf of the University of the West of England, Bristol: |

M Date:

Professor Steven West™
Vice-Chancellor, President and Chief Executive Officer

Date:

1/a/20(8
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BA(Hons) International Business Administration
(Two-Year Top-up)

Programme Specification

Middlesex

University
London

1. Programme title BA (Hons) International Business

Administration

2. Awarding institution Middlesex University

3. Teaching institution Middlesex University

4. Details of accreditation by

professional/statutory/regulatory body

5. Final qualification Bachelor of Arts (Honours)

6. Year of validation 2018-19

Year of amendment
7. Language of study English
8. Mode of study Full time

9. Criteria for admission to the programme

Middlesex University general entry requirements apply.

Admission to level 5 (2-year top-up) requires 120 credits (60 ECTS) at level 4, including
at least 60 credits (30 ECTS) specialising in business. At least 15 credits (7.5 ECTS) must
be passed in each of the following business subjects: Finance/Accounting/Economics,
Marketing, and Management/Human Resource Management. Applicants with HND in
Business or equivalent subject with a pass profile are also admitted to level 5.

Applicants whose first language is not English are required to achieve a minimum score
of 6.0 in IELTS overall (with a minimum of 5.5 in each component) or an equivalent
qualification recognised by Middlesex University.

The equivalence of qualifications from outside UK will be determined according to NARIC
guidelines.

218



10. Aims of the programme

The programme aims to:

e provide students with knowledge and understanding of organisations and their
management in the international business environment;
e develop critical and analytical problem-solving skills and apply these in an

international business context;

e prepare students for a career in international business and management or

further study;

e provide students with essential knowledge, skills and techniques of international

business management;

¢ develop a wide range of general transferable skills and attributes to enhance
employability and to equip graduates to become effective and responsible global

citizens.

11. Programme outcomes*

A. Knowledge and understanding

On completion of this programme the
successful student will have knowledge
and understanding of :

1. the role and nature of business,
finance, marketing , leadership and
management in organisations and
society with international context;

2. theories and empirical evidence
concerning business
administration, financial
arrangement, marketing and cross
cultural management;

3. Stakeholders of organisations,
especially in an international
context: their expectations and
organisational behaviour;

4. the environment of international
business and its impact on
strategy;

5. business resources: acquisition,
application and control;

6. organisations: their functions,
structure and management;

7. local and international business
processes: planning, improvement

Teaching/learning methods

Students gain knowledge and
understanding through Students gain
knowledge and understanding through
guided reading of textbooks, academic
journals and course materials; on-line and
in-class exercises; social media, lectures,
workshops and seminars

Assessment methods

Students’ knowledge and understanding is
assessed by in-class and on-line objective
tests, examinations and written
assighments and group presentations

and control;
8. International business management
practice.
B. Skills Teaching/learning methods
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On completion of this programme the
successful student will be able to:

1. critically analyse theories, facts ,
evaluate, explain and apply
models, concepts and theories
relevant to the operation and
practice of international business;

2. identify, evaluate and demonstrate
cultural sensitivity through a global
outlook and awareness and respect
for diversity;

3. defend a decision or position on a
given issue, considering
commercial, ethical, other factor
and construct arguments;

4. locate, categorise, prioritise, and
synthesise information necessary
for business purposes;

5. interpret business reports and
evaluate performance within a
global context;

6. set objectives and plan
implementation; select appropriate
international business solution;

7. learn flexibly and effectively from
diverse opportunities;

8. communicate persuasively using a
range of media;

9. contribute positively to team
performance;

10. collect, analyse and critically
interpret numerical data.

Students learn cognitive skills through
tasks undertaken within individual and
group lecture, seminar classes,
laboratories and workshops. This includes
team-based activities, exercises,
presentations, debates and directed
discussion, problem solving, as well as
feedback on assessments

Assessment methods

Students’ cognitive skills are assessed by
practice based individual and group
coursework assignments, oral
presentations and written examinations
and real-life company projects, video.

12. Programme structure (levels, modules, credits and progression requirements)

12. 1 Overall structure of the programme
Level 5

ACC2222 HRM2118
Accounting & Human
Finance for Resource
Business Management in
Practice
(30 credits)
(30 credits)

MKT2001 MGT2222
Marketing Operations
Research and Management

Insights
(30 credits)
(30 credits)

Level 6
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MGT3123 MKT3456 ECS3366
Global Business International and International Option
Strategy Cross-Cultural Finance )
Marketing (30 credits)
(30 Credits) (30 Credits)
(30 Credits)
Options  Level 6

MGT3009  Global Supply Chain Management (30 Credits)
HRM3015 International Leadership (30 credits)

12.2 Levels and modules

Level 5

COMPULSORY OPTIONAL PROGRESSION
REQUIREMENTS

Students must take all of | None Students must pass 90

the following: credits to progress to level 6

ACC2222

HRM2118

MKT2001

MGT2222

Level 6

COMPULSORY OPTIONAL PROGRESSION
REQUIREMENTS

Students must take all of | Students must also

the following: choose one from the

ECS3366 following:

MGT3123 MGT3009

MKT3456 HRM3015

12.3 Non-compensatable modules (note statement in 12.2 regarding FHEQ levels)

Module level

Module code

None None

13. Curriculum map

See attached on pages 37-38
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14. Information about assessment regulations

Middlesex University Assessment regulations apply to this program, without exception.
http://www.mdx.ac.uk/ _data/assets/pdf file/0026/248840/Regulations-2016-17v10.pdf

15. Placement opportunities, requirements and support

Students can apply for Erasmus funding to undertake placement abroad (subject to
approval). Details of opportunities, requirements and support can be found from the
University’s Erasmus Exchange website:

https://www.intra.mdx.ac.uk/about-us/services/international-preparation-programmes .-
erasmus-and-exchanges

16. Future careers (if applicable)

The programme aims to provide students with the skills and knowledge to build a
successful career in business and management. The graduates have a wide range of
career opportunities available for them in different roles, sectors and industries in public,
private and not-for-profit organisations both national and international arena. The
graduates typically work as business, HR, finance, marketing, PR and sales
professionals and entrepreneurs. The University Employability Centre will be able to give
further guidance: http://unihub.mdx.ac.uk/your-employment.

Additionally, graduates may wish to further enhance their career opportunities and
undertake post-graduate education.

17. Particular support for learning (if applicable)

e English Language and numeracy Support offered by the Learning Enhancement
Team

e Access to one-to-one support from Graduate Academic Assistant and Student

Learning Assistants

Access to Well-being advisors and counsellors

Learning Support Services

On-line learning materials

Program Handbook and Module Handbooks

Induction and orientation programme

Access to loanable lap-top on campus

18. JACS code (or other relevant coding N120
system)
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19. Relevant QAA subject benchmark Business Management
group(s)

20. Reference points

QAA Guidelines for programme specifications 2006

QAA Framework for Higher Education Qualifications (FHEQ)
QAA Subject Benchmark in Business and Management
QAA Codes of Practice

Middlesex University Regulations

21. Other information
Indicators of quality:

Student Achievement

Student feedback evaluation forms
External Examiners reports
Student employability

Methods for evaluating and improving the quality and standards of learning are:

External Examiners reports

NSS & TEF

Award winning research Academics
QAA Institutional Review

Annual Monitoring Reports
Program Voice group meetings
Module evaluation and reports

Please note programme specifications provide a concise summary of the main features of the programme and
the learning outcomes that a typical student might reasonably be expected to achieve if s/he takes full advantage
of the learning opportunities that are provided. More detailed information about the programme can be found in

the rest of your programme handbook and the university regulations.
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Curriculum map for BA (Hons) International Business Administration (Two-Year Top-

Up)

This section shows the highest level at which programme outcomes are to be achieved by all graduates, and
maps programme learning outcomes against the modules in which they are assessed.

Programme learning outcomes

Knowledge and understanding

A1 Stakeholders of organisations, especially in an international context: their expectations and behaviour;

A2 The environment of international business and its impact on strategy;

A3 Business resources: acquisition, application and control;

A4 Organisations: their functions, structure and management;

A5 Local and international business processes: planning, improvement and control;

A6 International business management practice.

Skills

B1 Critically analyse theories, facts, evaluate, explain and apply models, concepts and theories relevant to
the operation and practice of international business;

B2 Identify, evaluate and demonstrate cultural sensitivity through a global outlook and awareness and
respect for diversity in terms of business and people and government in international context;

B3 Take and defend a decision or position on a given issue, considering commercial, ethical, other factor
and construct arguments;

B4 Locate, categorise, prioritise, and synthesise information necessary for business purposes;

B5 Interpret business reports and evaluate performance within a global context;

B6 Set objectives for business change & plan implementation; select appropriate international business
solutions;

B7 Learn flexibly and effectively from diverse opportunities/ work independently and manage their own
learning;

B8 Communicate persuasively using a range of media;

B9 Contribute positively to team performance;

B10 | Collect, analyse and critically interpret numerical data.




Programme outcomes

A1|A2|A3|A4[A5|A6|B1[B2[B3|B4|B5|B6|B7|B8|B9|BI0
Highest level achieved by all graduates
6 |6 |6 |6 |6 |6 |6 |6 |6 |6 |6 |6 |6 [6]|6 |6
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Module Title Module
Code A3 A4 A5 A6 A7 A8 B1 B2 B3 B5 B7 B8 B9 B10
by Level
Accounting & Finance | ACC2222 | ¥ v v v v v Vo v
for Business
Human Resource HRM2118 (A A oo
Management in Practice
Marketing Resource and | MKT2001 v v Vo
Insights
Operation Management | MGT2222 (A A 4 v v
Global Business MGT3123 (O A A R R R v A v
Strategy
International and Cross- | MKT3456 |¥ |Y A A R v v
cultural Marketing
International Finance ECS3366 (A RO R R R A R B v Vo v
Global Supply Chain MGT3009 A A A v A
Management
International Leadership | HRM3015 v (A R RO v Vo
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BA (Hons) Business Management

Programme Specification

Middlesex
University
London

1. Programme title BA (Hons) Business Management

2. Awarding institution Middlesex University

3. Teaching institution Middlesex University

4. Programme accredited by

5. Final qualification Bachelor of Arts (Honours)

6. Academic year 2013-14

7. Language of study English

8. Mode of study Full Time / Part Time / Distance Learning / Thick Sandwich

9. Criteria for admission to the programme

For year one admission, Middlesex University general entry requirements apply, including GCSE’s
(grade A to C) in mathematics and English language. Applicants whose first language is not English
are required to achieve 6.0 in IELTS overall (with a minimum of 5.5 in each component) or an
equivalent qualification recognised by Middlesex University.

For entry with advanced standing to year 2 (or final year), candidates must have achieved both 120
credits at level one (or 240 credits including 100 at level two) and must have successfully met the
relevant learning outcome and syllabus requirements of the programme.

The equivalence of qualifications from outside UK will be determined according to NARIC guidelines.

10. Aims of the programme

The programme aims to explore the factors contributing to business success, particularly the role of
management. Emphasis is placed on the applications of models and techniques necessary to
achieve superior performance in business organisations. The programme develops skills in analysis
and planning, and develops the ability to solve business and management problems.

2013114



11. Programme outcomes

A. Knowledge and understanding

On completion of this programme the

successful student will have knowledge and

understanding of :

1. Stakeholders: their expectations and
behaviour;

2. The environment of business and its
impact on strategy;

3. Design, production and distribution of
products and services;

4. Business resources: acquisition,
application and control;

5. Business process: planning.
Improvement and control,

6. Organisations: their functions, structure
and management

Teaching/learning methods

Students gain knowledge and understanding through
guided reading of textbooks, journals and course
notes; on-line and in-class exercises; lectures,
workshops and seminars.

Assessment methods

Students’ knowledge and understanding is assessed
by in-class and on-line objective tests, examinations
and written assignments.

B. Cognitive (thinking) skills

On completion of this programme the

successful student will be able to:

1. Define, explain and evaluate a range of
phenomena, concepts, models,
theories, principles and practices;

2. Apply concepts, models and theories to
analyse situations;

3. Identify, evaluate and construct
arguments;

4. Demonstrate self awareness and
sensitivity to others;

5. Take and defend a decision or
proposition on a given issue,
considering commercial, ethical and
other factors;

6. Create and evaluate solutions to given
problems.

Teaching/learning methods

Students learn cognitive skills through individual and
group exercises and case; tutor-led seminars and
class discussions. Feedback on assessments.

Assessment methods

Students’ cognitive skills are assessed by essays,
oral presentations and written examinations,
sometimes based on case analysis.

C. Practical skills

On completion of the programme the

successful student will be able to:

1. Locate, categorise, prioritise, and
synthesise information necessary for
business purposes;

2. Interpret business reports and evaluate
performance;

3. Select and apply business monitoring
and control techniques;

4. Set objectives for business change and
plan implementation;

5. ldentify and demonstrate interpersonal
skills appropriate to a given business
situation

Teaching/learning methods
Students learn practical skills through workshops,
simulations, role-plays, individual and group case
analysis and problem solving.

Assessment methods

Students’ practical skills are assessed by individual
and group exercises, individual assignments and
examinations.

D. Graduate skills

On completion of this programme the

successful student will be able to:

1. Clarify career objectives & develop
plans to achieve them

2. Learn flexibly and effectively from

Teaching/learning methods

Students acquire graduate skills through participation
in activities built into individual modules (e.g. group
presentations) and also through individual forms of
written and aural reflection. The use of ICT and
numerical data is embedded into modules

2013114
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diverse opportunities throughout.
3. Communicate persuasively using a
range of media Assessment methods
4. Contribute positively to team Students’ graduate skills are assessed by
performance participation in group activities and though individual
5. Use ICT to improve personal reflection. Competence in IT and the interpretation of
productivity numerical data is a prerequisite for the completion of
6. Collect, analyse and critically interpret assessments throughout.
numerical data

12. Programme structure (levels, modules, credits and progression requirements)

12. 1 Overall structure of the programme

The programme is studied over three years full-time, or four years if the option of a 12 month
placement is taken. Students study four 30 credit modules per year. The first year comprises of four
compulsory modules. These modules are designed to bring all students to a standard level of
academic competence — and provide the foundations in the skills and knowledge needed to pursue
further specialised study in management.

In the second year, students study three compulsory modules building on knowledge acquired in first
year modules, but also broadening knowledge into essential issues needed to study business
organisations: the behaviour of people within organisations, the organisation of resources within
organisations and an understanding of the external environment in which business operates. These
compulsory modules are supplemented with an option module, taken from a list of specialist areas
(marketing, human resource management, finance, law).

In the final year students will study two compulsory modules designed to advance skills and
knowledge appropriate to graduate level and building upon knowledge gained in the second year in
topics fundamental to managerial decision-making: management strategy and managerial leadership.
In the third year students are also able to undertake two options from a number of modules, where
further specialisation can occur, only one option can be taken from any one subject specialism to
ensure that students experience a broad spread of management disciplines.

2013114
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Programme Structure Diagram | (with optional placement year)

230

BA Business Management (generalist)

Level 4

Level 5

Level 6

FIN1110 MKT1122 HRM1004 MSO1730
Financial Marketing Management Applications
Aspects of Theory and and and Research in
Business Practice Organisations Management
HRM2003
MGT2220 Work MGT2545
Operations o Business Option
Organisation )
Management A Environment
and Society
Placement Year (Optional)
MGT3170 HRM315,0
Strategic Authentic Option Option
< Leadership P P
Management

Development

2013114




Programme Structure Diagram Il (with optional placement modules)

231

Level 4

Level 5

Level 6

FIN1110 MKT1122 HRM1004 MSO1730
Financial Marketing Management Applications
Aspects of Theory and and and Research in
Business Practice Organisations Management
MBS2333 (Optional Placement Module)
HRM2003
MGT2220 Work MGT2545
Operations e Business Option
Organisation i
Management A Environment
and Society

MBS3431 & MBS3432 (Optional Placement Modules)

MGT3170
Strategic
Management

HRM3150
Authentic
Leadership

Development

Option

Option

2013114




Programme Structure Diagram lll (direct entry)

232

Level 4

Level 5*

Level 6

BA Business Management (generalist) Direct Entry

Pre-accreditation

Pre-accreditation

HRM3150
MGT3170 )
K Authentic .
Strategic R Option
Leadership
Management

Development

Option

*Students entering directly in Level 5 will take the same compulsory
modules and will be able to choose from the same optional modules as

existing students.

2013114
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12.3 Non-compensatable modules (note statement in 12.2 regarding FHEQ levels)

Module level Module code

None

13. Curriculum map

See attached

14. Information about assessment regulations

Middlesex University and Business School Assessment Regulations apply to this programme, without
exception.

15. Placement opportunities, requirements and support (if applicable)

A 12 month placement is offered at the end of year 2. A dedicated Employability Advisor helps in the
search for an appropriate employer and provides students with appropriate Placement. It also
provides students with appropriate guidance and support in preparation for during and after
placement. The placement forms the basis for an assessed report based on the organisation. At the
start of the placement students are allocated an individual supervisor from Middlesex University
Business School who provides support and advice for the duration of the project. All placement
reports are double marked.

Alternatively, students may opt to take two shorter placements between years 1 and 2 and between
years 2 and 3.

16. Future careers (if applicable)

The University provides a Careers Service, and this programme includes scheduled career planning
sessions. Graduates from Business programmes enter a wide range of business positions including

Business Consultants, Executives, Managers, Researchers and Entrepreneurs. Many go on to study
post-graduate programmes.

The BA Business Management programme provides the skills required for the world of work, and
more particularly in business, management, marketing, accounting and HR related areas.

The Hendon Campus Careers Service offers students support in planning their career. The
Chartered Management Institute also offers career support and guidance to members, highlighting
job opportunities for graduates.

235

17. Particular support for learning (if applicable)

English Language Support and Numeracy support offered by the Learner Development Unit
Library-based learning resources

Student Achievement Advisors

Programme Handbook and Module Handbooks

Induction and orientation programme

Access to student counsellors

Student e-mail and Unihub

Module information and learning/support material on Myunihub

Guest lectures

Tutor support through published office hours

Disability support to ensure all students can actively participate in university life.

2013/14



18. JACS code (or other relevant coding

system)

19. Relevant QAA subject benchmark

group(s)

General Business and Management

20. Reference points

e QAA Subject Benchmark in Business & Management

¢ QAA Framework for Higher Education Qualifications (FHEQ)

¢ QAA and Middlesex Guidelines for Programme Specification

e QAA Codes of Practice

e CMI guidelines

e Middlesex University Learning Framework —Programme Design Guidance, 2012

e Middlesex University/Business School Teaching, Learning and Assessment Strategy
o Middlesex University Regulations

21. Other information

Methods for evaluating and improving the quality and standards of learning are:

External Examiner reports

Annual Quality Monitoring reports

Boards of Study

Student focus group

National Student Survey
Module evaluation and report
Peer teaching observations
Student evaluation

Validation and review panels

Indicators of quality:

Student achievement
Buoyant enrolment
Student evaluation
External Examiners reports
Student employability

See Middlesex university’s Learning and Quality Enhancement Handbook for further information

Please note programme specifications provide a concise summary of the main features of the

programme and the learning outcomes that a typical student might reasonably be expected to achieve
if s/he takes full advantage of the learning opportunities that are provided. More detailed information
about the programme can be found in the rest of your programme handbook and the university
regulations.

2013/14
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Part 1: Basic Data

Awarding Institution

University of the West of England

Teaching Institution

University of the West of England

Delivery Location

University of the West of England

Faculty responsible for
programme

Faculty of Business & Law

Department responsible for
programme

Business and Management

Modular Scheme Title

Bristol Business School Undergraduate Scheme

Professional Statutory or
Regulatory Body Links

Highest Award Title

BA (Hons) Business and Management (SW)
BA (Hons) Business and Management (FT).

Default Award Title

n/a

Fall-back Award Title

n/a

Interim Award Titles

BA Business and Management (SW)
BA Business and Management (FT)
DipHE Business and Management
CertHE Business and Management

UWE Progression Route

Mode(s) of Delivery

Sandwich, Full-time, Foundation Year

Codes UCAS: N100 JACS:
1SI1S2: N120 HESA:
N10J (SW) N10J13 (FT)

Relevant QAA Subject

Benchmark Statements General Business & Management

First CAP Approval Date 1 June 2016 Valid from September 2016

Revision CAP Approval Date Revised with

effect from
Version 1
Review Date September 2022

Part 2: Educational Aims of the Programme

The B.A (Hons) Business and Management offers students a current and integrated business

education covering the main disciplines and operational areas of business.

The curriculum aims to

challenge students in their ways of thinking, behaving, learning, and issues of ethics & ethical
decision making, sustainability and global citizenship are embedded throughout. The programme
actively seeks input from the external environment and student learning is grounded in the external
context wherever appropriate through, e.g. external speakers; assessments that require students’
opportunities to test out concepts in practice and reflections on own experience of organisations. In
addition, all students are encouraged by the curriculum into actively pursuing work experience of
some sort i.e. via placement, internship, or volunteering. Student achievement is supported by a
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Part 2: Educational Aims of the Programme

clear personal development strand of transferable skills and ‘brain habits’ over all three levels that
facilitates the transition into Higher Education and which underpins employability and lifelong
learning.

The programme aims to enable students to:

- acquire a critical understanding of organisations, their management and the changing external
environment in which they operate;

- be equipped with the employability attributes and skills necessary for a career in business and
management;

- develop an analytical and enquiring approach in the analysis of business problems so that
considered and appropriate conclusions are drawn — which can be communicated effectively in a
variety of forms;

- have an informed understanding of critical contemporary business issues and theoretical
debates, including ethics & ethical decision-making, sustainability and global citizenship;

- work with academic theory in practice;

- develop a strong sense of self and the life-long learning skills to make an ongoing contribution to
society at large.

The programme also aims to support the UWE Bristol widening participation strategy by enabling
students to undertake a foundation year before progressing to year one of the programme.

Programme requirements for the purposes of the Higher Education Achievement Record
(HEAR)

This course provides a comprehensive business education, equipping students with the business
knowledge and skills for a successful career in a complex business world. It offers the broadest range of
modules, ensuring a breadth of knowledge to support students in their future career aspirations.
Successful completion of the programme requires students to be independent, analytical and critical. It
requires them to work effectively within diverse teams and demonstrate strong information literacy, a
spirit of enquiry and to be reflective in practice. It will also require a broad theoretical and practical
knowledge of a broad range of business functions and the broader international business environment.
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Part 4: Student Learning and Student Support

Teaching and learning strategies to enable learning outcomes to be achieved and
demonstrated

Teaching, learning and assessment strategies to enable learning outcomes to be achieved
and demonstrated

At UWE, Bristol there is a policy for a minimum average requirement of 12 hours/week contact
time over the course of the full undergraduate programme. This contact time encompasses a
range of face-to-face activities as described below. In addition a range of other learning activities
will be embedded within the programme which, together with the contact time, will enable learning
outcomes to be achieved and demonstrated.

On the BA(Hons) Business and Management programme teaching is a mix of scheduled,
independent and placement learning. For the BA (Hons) Business and Management:

Scheduled learning includes lectures, seminars/workshops, ‘lectorials’ (a mix of lecture and
seminar), ‘webinars’ (synchronous online seminars) group project supervision and individual
supervision, some of which may also be facilitated in an online environment. Scheduled sessions
may vary slightly depending on the module choices made.

Independent learning includes hours engaged with essential reading, preparation for classes,
reviewing lecture content, case study preparation, assignment preparation and completion, exam
revision etc. Scheduled sessions may vary slightly depending on the module choices made.

Placement learning For students on the sandwich programme this is either:

possible subject to meeting the academic requirements of the placement module.
- Study Year Abroad option - Two semesters of study at a partner institution abroad.

- Placement option — a significant period of paid employment or self-employment. A typical
placement lasts for 40 weeks or more, although shorter periods in employment may also be

Description of any Distinctive Features

The overarching aim of the Faculty’s Learning Teaching & Assessment Strategy is fo maximise
student achievement (both in relation to award classification and to employability) and student
satisfaction whilst maintaining appropriately rigorous academic standards and supporting the
university’s vision of becoming an inclusive and welcoming learning community, actively engaged
with global society and based on values of mutual respect, critical engagement and self-
awareness’.

The supporting objectives of the strategy are the:

further development of intellectually vibrant, highly reflective, mutually respectful and diverse
student and staff learning communities within the Faculty

increase in the use of links with the world external to UWE (including professional accreditation
where possible) to inform curriculum design and delivery and provide lifelong learning
opportunities

provision of an effective, efficient and supportive infrastructure for learning (organisation and
management of programmes, student advice, communication with students etc)

appropriate design and flexible delivery of curricula which provide an intellectually stimulating
learning experience enabling students to develop as highly employable and internationally aware
lifelong learners

provision of effective support for students making the transition to learning at UWE

provision of effective and ongoing developmental support for all staff

use of effective strategies for assessment for learning
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Part 4: Student Learning and Student Support

Curriculum Design Content & Organization

The programme is delivered within the Business School Undergraduate Scheme, which allows
credit accumulation and flexibility in the student learning process.

The Scheme is structured on the basis of 15 and 30 credit semesterised modules. Each semester
consists of a 12 week teaching block following by a period of assessment. In each semester
students study one 30 credit module and two 15 credit modules.

The programme is organised within and between each of the levels, where it is designed to provide
a coherent set of modules at each level and to allow students to develop and progress through each
level; in relation to knowledge and understanding, cognitive, subject-specific and study skills.

Level 0 consists of four year-long 30 credit modules in which the main focus is on the acquisition
both of appropriate academic skills and of an awareness of the relevance to their future professional
lives of the disciplines of law, economics, accounting and business and management. Becoming A
Professional (UJUUL9-30-0) will act as a “spine” to the year, supporting the other three modules
through a reflective portfolio and three integrative project weeks. Students will be encouraged to
develop as reflective learners and to understand the importance of the UWE graduate attributes.
The teaching methods are designed to engage students and much of the scheduled class time will
be spent in technology enhanced active learning (TEAL) rooms.

The programme utilizes a level one that is common with the majority of the programmes of the
Undergraduate Scheme, this allows students the maximum flexibility to transfer in or out of this
programme and to pursue the course of study that is most appropriate to their emergent subject
and/or professional interests.

Level one provides students with a general business foundation to enable them to develop the skills
and underpinning disciplinary areas for subsequent levels of study.

Level two is structured around the key functional areas of business. In addition students can select
one option from a range of modules that are designed to supplement and compliment the core
modules and allow students to start to specialise around their particular area of interest.

Level three has been designed to integrate the academic knowledge gained in the first two levels of
study to enable students to gain a deep understanding of the inter-disciplinary nature of business.
Integration is in part achieved through the choice of Level 3 project, which range from a more
traditional dissertation project in the Critical Business Enquiry Project; to an applied Work-based
Enquiry Project (based on Placement or concurrent work experience); to a new business launch or
creating a business case project in the Enterprise Project.

In addition students have two optional modules to select, which focus on specific areas of interest
and contemporary issues in business and management. These optional modules allow level three
students to develop a deep understanding of the areas of business in which they have a specialist
interest.

Teaching, Learning & Assessment

The teaching, learning and assessment strategy of the Faculty encourages students to assume
responsibility for many aspects of their learning and staff to take responsibility for facilitating that
learning. The balance of student and staff responsibility varies according to individual student
profiles, academic level and according to the nature of the learning outcomes the students are
expected to meet. Ultimately, the aim of this programme is to enable students to progress to a high
level of autonomy in their learning and to view that learning as an ongoing process over which they
have some control, about which they are able to make active choices, and which they are free to
challenge.

To achieve this, an appropriate blend of learning approaches and opportunities have been
integrated throughout the programme with an overall emphasis on active student participation. The
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Faculty ‘blend’ consists of face to face learning in large and small groups (lectures and seminars/
workshops) supported by on-line learning Blackboard, together with exposure to real life examples
through case studies, occasional organisational visits and guest practitioner speakers. There is a
significant requirement for students to work independently throughout the programme — both
individually and in groups - with the level of this independence increasing as the student moves
from level one to level three.

Included within the programme from level one is a clear personal development strand of
transferable skills and “brain habits” of the sort which facilitate the transition into HE and underpin
employability and lifelong learning. These Personal and Academic Literacies — study, research, and
employability skills — are developed at all levels of the programme through the 30 credit modules as
follows:

Personal and Professional Strand Enquiry Strand (Research & Academic Skills
(Employability) development)

Level 1 Meeting the Management Engaging with Critical Business Enquiry
Challenge

Level 2 Managing People Methods of Enquiry

Level 3 Managing Individual & Work-based Enquiry Project or
Organisational Change Critical Business Enquiry Project or

Enterprise Project

Whilst the 30 credit modules provide the focus for the development of skills, subject specific,
professional and transferable skills are further developed throughout the programme and in more
depth in identified modules i.e. analytical and interpretive skills (/nternational Business), numeric
and problem-solving skills (Accounting Information for Business Decision-makers) and self-
reflective capabilities (Understanding the Principles of Marketing )

The teaching and learning methods used in the programme intend to challenge the existing
perspectives of the students and encourage creative thinking. Thus many of the approaches used,
including those that are case based, set concepts and problems in a wide range of contexts to add
depth and complexity and to ensure an applied focus.

Teaching is based on research literature, professional experience and significant use of debate and
discussion. Through didactic pedagogy students are challenged to defend their thinking. A Level 3
project allows students to explore a substantial issue utilising appropriate concepts, frameworks
and methodologies in a highly independent manner. A Level 3 capstone module requires students
to integrate learning from the total programme and to reflect on how this prepares them for a future
in complex and changing organisations.

All sandwich students will undertake a work placement of a minimum of 40 weeks normally in an
area of a business related to the specialism of the degree and this provides a rich process in which
student can make links between theory and practice, reassess themselves and confront the
challenges of carrying out a role in a new organisation whilst knowing that they will have the
opportunity to be supported if there is a problem and that they will be returning to the programme
for a further period of reflection and learning after the placement is completed.

In addition to Placements there are opportunities for Study Year Abroad in a number of partner
institutions who are able to offer relevant Business courses in English. Students are allocated to
these places through a competitive process.

During Placement or Study Year Abroad students complete one 15 credit Level 3 module
(Learning, Enquiry & Development on Placement or Learning & Development on Study Year
Abroad).

Assessment is an integral part of the teaching and learning process. Students are exposed to a
variety of assessment methods that test their ability to integrate theory and practice and which
promote the growth of their life-long learning skills. Assessment feedback helps students to

248



249

Part 4: Student Learning and Student Support

ascertain their learning strengths and weaknesses and continuing development needs.

Assessments are designed to facilitate a progression through differing levels of complexity at
each level of study:

At level 0, a sound grasp of the academic skills necessary for success in higher education

e Atlevel 1, a sound knowledge of the basic concepts of a subject.

e Atlevel 2, a sound understanding of the principles of the field of study and the ability to apply
these principles more widely.

e Atlevel 3, an understanding of a complex body of knowledge, some of it at the current
boundaries of the academic discipline.

The faculty supports the University’s current Academic Regulations and Procedures, and its
requirement for controlled conditions to apply to part of the assessment of every module. Forms of
assessment commonly used in controlled and non-controlled conditions assessment are:
invigilated timed assignments including examinations, presentations, in-class tests, self and peer
assessments, individual and group projects and supervised mini-projects, dissertations, personal
development portfolios and employer and self-assessment of the placement.

Learning Resources

All modules make use of Blackboard for web-enhanced delivery to at least the recommended
minimum standard and for communications with students. All modules have teaching/learning
resource booklets and most have set texts in accordance with the university’s Reading Strategy.
Additional support is provided through the library and an extensive student computing network.

Students are directed towards the University Library online Study Skills resource for the
development of skills appropriate to the level and style of each module. Students will be directed
on how the resources on this site should be used to develop the skills that will underpin their
studies in module handbooks and/or via Blackboard.

Additional support is provided through the library by means of information skills sessions
embedded at module level and self directed online tutorials. There is also an extensive
programme of regular workshops including referencing management, database searching and
finding journal articles. The library offers zoned space from silent to group study and student
bookable rooms. There is excellent access to electronic databases on campus through the
extensive student computing network and wifi. Most databases are also available off campus and
supported by the online library enquiry service.

Student Support & Guidance

Student support for all issues relating to the content, delivery and assessment of modules is
provided by Module Leaders, and for more general academic and professional concerns, by
Programme Managers.

At each level students are supported by Academic Personal Tutors, an academic member of staff
who will have access to information on the performance and profile of the student, allowing them to
effectively support students' personal and academic development. This is an academic role and
where students have problems of a personal nature they are to be referred as appropriate to UWE
Student Services Student Advisors and to UWE Careers regarding employability issues. In
addition, students can seek support from the Faculty’s Academic Support Centre, an initiative
intended to support the learning of all students within the faculty by offering one-to-one
appointments to discuss individual learning issues and workshops covering a range of topics
relevant to learning.

These Student Services Student Advisors provide timely, accurate and confidential advice where
necessary on all aspects of the provision, for example coursework and examination arrangements,
extenuating circumstances procedures, progression counselling, as well as personal issues such
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as problems with studying or meeting deadlines, financial matters, ill health and so on, including
when relevant how to access the wider support provided by the University. This service is
supported by extensive online resources.

The UWE Careers Placement Support Team provides extensive support for students in
preparation for their placement period and acts as a recruitment service for employers.

Students and graduates are also supported by UWE Careers who help them to access skills,
experience and knowledge to improve their employability prospects. The service provides high
quality and professional advice and guidance focusing on enabling them to take control of and
responsibility for their own career planning and progression/development. They can access
support around finding vacancies for work experience, volunteering, part time work and
internships, as well as events and workshops. UWE Careers provides recruiter facing services
including advertising graduate job vacancies, work experience and volunteering opportunities, and
running both undergraduate and graduate internship schemes. There are also part time jobs
advertised by the Student Union Jobshop. There is specialist support for international students
including specific resources developed for a range of countries where students are recruited from.
Students are introduced to the service during the induction to the course and are encouraged to
use the service all through their undergraduate programme and for three years after graduation.

All students take part in an Induction programme at the start of their studies. Separate induction
events are arranged for students who arrive as direct entrants at levels 2 & 3.

All new students are provided with a short Student Handbook to help them through their first weeks
at university and to act a guide to the complex information environment in which they now find
themselves. Together with the student portal myUWE, the university's Essential Student

Information web pages provide support and the more detailed and up to date information to
students.

An important part of the programme is the involvement of students. Two or three student
representatives are elected to serve on the Student Representatives & Staff Forum meetings that
are held each term to discuss issues raised by students in relation to their experience of studying at
UWE and on the programme. The meetings are arranged by cluster group and are chaired by
programme managers. The aim of the meetings is to discuss issues raised by students in an open
and friendly atmosphere so that students feel able to contribute openly and honestly about their
experiences. Any issues raised are taken forward by programme managers. Where appropriate
they may be discussed at Departmental Committees or Faculty Academic Standards and Quality
Committee.

Support to students with disability is coordinated centrally through Disability Services. This acts as
a holistic service for disabled students and applicants to the University but also supports the
academic and administrative staff who work with disabled students.

In addition to the above The University’'s Student Services offers a range of services to support
students during their time at university and beyond:

University Health Centre and general advice on Staying Healthy;

e Careers and employability, advice on choosing a career, and finding student and graduate
vacancies;

e UWE volunteering, opportunities for students to get involved in the local community through
the Community Volunteer Programme;

e Student Advisors & Counselling for anything from exam stress to homesickness and
depression;

e The Living Centre, for support with faith and spiritual matters;

e Global student support, to help international students to make the most of living and studying in
the UK;
Managing disability and dyslexia, to get help with all disability related support needs;

o Money and Visas, for financial check-ups, or help with UK visas.
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Part 5: Assessment

Delete one of the following statements as appropriate

A: Approved to University Regulations and Procedures

\Where students are studying an accelerated version of the programme an approved variant to University
Academic Regulations and Procedure will allow students to study more than 160 credits in any one
lacademic year.

Assessment Strategy
Assessment strategy to enable the learning outcomes to be achieved and demonstrated:

As set out in the assessment map below, the assessment regime for this programme reflects a strategy
that seeks to develop and evaluate a range of skills, knowledge and attributes associated with business
and management. A broad mix of assessment types in employed, including presentations, reports,
academic essays, critical problem-solving, case analysis and self-reflection, to develop capabilities in
written communication for different purposes and audiences, presentation skills, group working,
intercultural understanding and high level research skills. For students electing to undertake a work
placement or period of study overseas, learning and development is assessed through reflection on
experience and through research that contributes to their final year project. The provision of formative
feedback is integral to the assessment regime in many modules. In pursuit of achievement, students are
expected to make full use of the academic and professional resources provided by the university and are
required to undertake extensive independent and collaborative work outside of scheduled teaching.
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Assessment Map

Assessment Map

The programme encompasses a range of assessment methods including; essays, presentations,
learning journals, portfolios, unseen written exams and practical exams.

following assessment map

:Assessment Map for BA (Hons) Business and Management

These are detailed in the

Type of Assessment*
c c S T s
-"g £ _32 2 é € % = = '% c
= 2= Y vs g & §«a S
c 8tl2 B |85 8. 8 .E - &8 e
] S0 .2 S v $ =< cci = =
cE g2 8. 8 B8 =8% L2 3 3 £
g QE 9% & ©9 TTS 3 3 12 S
Si 0= £ a o< Oca =< X a o
Foundation | UJUUL9-30-0 A(G) A
Level 0 (20) (80)
UMCDKK-30-0 A(G) B
(40) (30
+
30)
UMEDKL-30-0 A B
(30 (10+
+ 15)
45)
UJUUL7-30-0 A B (G)
(70) (30)
UMCD9G-30-1 B B A
Compulsory (10) (60) (30)
Modules UMAD4U-15-1 A 5
Level 1 (50) (50)
UMED8A-15-1 A B
(50) (50)
UMOD63-20-1 A B
(50) (50)
UMKD6J-15-1 A B
(50)  (50)
UMCD9K-30-1 A B B
(30) (35) (35)
UMPD78-30-2 A B B
Compulsory (25) (35) (40)
Modules UMAD5H-15-2 A B
Level 2 (60) (40)
UMSD7R-15-2 A B
(50) (50)
UMCDTX-30-2 B A
(50) (50)
UMMD7K-15-2 A B
(50) (50)
UMMDOT-30- 3 A
Compulsory = UMCD9W-30-3 (100)
Modules UMCDFS-30-3 A
Level 3 UMCDHU-30-3 (100)
UMCD9Q-30-3 A2 A1l
(10) (90)
UMCDFS-30-3 A
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(100)
UMSD7T-15-3 A B
(60) (40)
UMOD68-30-3 A B B
(30)  (42) (28)

*Assessment should be shown in terms of either Written Exams, Practical exams, or Coursework as
indicated by the colour coding above.
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Part 6: Programme Structure BA (Hons) Business and Management

This structure diagram demonstrates the student journey from Entry through to Graduation for a typical
full time student, including:

level and credit requirements

interim award requirements

module diet, including compulsory and optional modules

Students will normally be required to pass all the level 0 modules in order to progress to level 1.

ENTRY Compulsory Modules Optional Modules Interim Awards

None None
UJUUL9-30-0
Becoming a Professional

UMCDKK-30-0
Introduction to Organisations,
Enterprise and Management

UMEDKL-30-0
Economics and Accounting for
the Real World

Level O

UJUUL7-30-0
Introduction to Law in a Social,
Business and Global Context

There are no optional
UMCD9G-30-1 modules at level 1 CertHE Business
Meeting the Management and Management
Challenge (BIM) (30 credits)
Credit requirements:
UMAD4U-15-1 120 at the
Understanding Business and appropriate level
Financial Information (BIM) (15
credits)

UMEDB8A-15-1
Understanding the Business
and Economic Environment
(15 credits)

Level 1

UMOD63-15-1
Understanding Organisations
and People (BIM) (15 credits)

UMKD6J-15-1
Understanding the Principles of
Marketing (BIM) (15 credits)

UMCD9K-30-1

Engaging in Critical
Business Enquiry (BIM) (30
credits)
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Level 2

Compulsory Modules

Optional Modules

Interim Awards

UMPD78-30-2
Managing People (BIM) (30
credits)

UMAD5H-15-2
Accounting Information for
Business (BIM) (15 credits)

UMSD7R-15-2
International Business (15
credits)

UMCDTX-30-2
Methods of Enquiry (30
credits)

UMMD7K-15-2
Managing Business Processes
(BIM) (15 credits)

One option module (15
credits) may be selected
from: (subject to availability)

Market Analysis for Private
Investors
UMAD5M-15-2

International Trade and
Multinational Business
UMED8P-15-2

Good Business, Bad
Business & Sustainability
UMED8U-15-2

Integrated Marketing
Communications
UMKD6M-15-2

Management Communication
& Decision-Making
UMOD6H-15-2

Employment Relations
UMPD7E-15-2

OR

Law and Equality at Work
UMPD7J-15-2

Entrepreneurship & Small
Business
UMSD7Q-15-2

Digital Business
Management
UMMDFY-15-2

Credit Management: Theory
and Practice
UMAD5N-15-2

DipHE Business and
Management

Credit requirements:
240 at the
appropriate level

Placement or Study Year Abroad (SYA)
For the award of the sandwich title (SW) students must choose one of the following options both of
which aim to enable students to contextualise their academic learning in an applied business and/or
cultural context:

1.

Work Placement: a significant period of paid employment or self-employment normally in the
field relevant to the specialism of the degree.

During this time students must complete and pass the 15 credit level 3 module, Learning,
Enquiry and Development on Placement UMCD9X-15-3. This module assesses the
student’'s personal development, from the experience of placement and their ability to
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identify issues relevant to their Placement’s organisational context and to then frame, scale
and position a critical work-based enquiry relevant to the specialism of the degree.

Study Year Abroad, which consists of two semesters of study at a partner institution abroad.

During this time students must complete and pass the 15 credit level 3 module, Learning
and Development on Study Year Abroad (UMCD9Y-15-3). This modules assesses assess
the student’s personal development from the experience of SYA and their ability to evidence
cross-cultural awareness and analysis of the country in which they have been studying.

In addition, whilst at the partner institution students must have studied and attempted
assessments in modules totalling 60 ECTS, of which 50-55 ECTS should be in modules
related to their programme of study at UWE with a further 5-10 ECTS in the language of the
host country. If the advent of failing any modules students must be able to demonstrate
engagement i.e. that they have attended classes and sat the exams.

To be eligible for either Placement or SYA students must have passed a minimum of 210

credits
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Level 3

Compulsory Modules

UMCD9T-30-3
Work-based Enquiry
Project

OR

UMCD9W-30-3

Critical Business Enquiry
Project

OR

UMCD9Q-30-3
Enterprise Project

OR

UMCDHU-30-3

Applied Business Project
OR

UMCDFS-30-3

Business Project

UMSD7T-15-3
Strategic Management
(BIM)

UMOD68-30-3

Managing Organisational
and Individual Change
(BIM)

GRADUATION

Optional Modules

Three options should be
selected up to a maximum
value of 45 credits.

(subject to availability)

Students who have completed a
Placement or SYA (and passed
the relevant modules) are required
to select two options up to a
maximum credit value of 30
credits.

International Financial
Management

UMAD5T-15-3

Investment Management
UMAD5X-15-3

Personal Financial Planning
UMADS5R-15-3

The Economics of Developing
Countries

UMED8X-15-3

Sustainable Business
UMED95-15-3

Events and Festivals
Management

UMKD75-15-3

Global Marketing Management
UMKD6Q-15-3

Public Relations
UMKDG6V-15-3

Interactive & Digital Marketing
UMKD6S-15-3

Competing Through Quality
UMMD7N-15-3

Project Management
UMMD7P-15-3

Coaching in Organisations
UMOD6G-15-3

Organisational Leadership
UMODG6F-15-3

HR Development & Knowledge
Management

UMPD7F-15-3

International HRM
UMPD7G-15-3

International Business in the
Emerging Markets
UMSD7W-15-3

Business Innovation & Growth
UMSD87-15-3
Entrepreneurship: Ideas and
Practice

UMSD84-15-3

Virtual Business
UMSD89-15-3

Accounting for Managers
UMAD5S-15-3

Brand Management
UMKDCA-15-3

Interim awards

BA Business and
Management (SW)
BA Business and
Management (FT)

Credit requirements:
300 credits at the
appropriate levels
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Part time:
N/A A part-time route is not offered on this degree programme

Part 7: Entry Requirements

The University’s Standard Entry Requirements apply, according to the year and point of entry, see UWE
webpages:
http://www1.uwe.ac.uk/whatcanistudy/applyingtouwe/undergraduateapplications/undergraduat
eapplicationfags.aspx

Part 8: Reference Points and Benchmarks

The following reference points and benchmarks have been used in the design of the programme:

The learning outcomes of the programme map against both the QAA subject benchmark statement for
General Business & Management and the following University and Faculty strategies and policies:

University strategies and policies
- University’s 2020 Strategy
- UWE Charter

Faculty strategies and policies:
- Blended Learning Framework
- Curriculum Principles
- Employability Strategy
- Faculty of Business and Law LTA Strategy

Staff research projects
- Where ever possible staff are encouraged to utilize their research — and that of colleagues — to
inform their teaching, both in terms of content and pedagogic approach

Employer interaction and feedback
- Employers and alumni are regularly consulted to ensure the currency and relevance of the
programme

This specification provides a concise summary of the main features of the programme and the learning
outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she
takes full advantage of the learning opportunities that are provided. More detailed information on the
learning outcomes, content and teaching, learning and assessment methods of individual modules can
be found in module specifications, available on the University’s website.
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BA (Hons) Business Management (Innovation &
Entrepreneurship) (1-year Top-Up)

Programme Specification

Middlesex
University

London
1. Programme title BA (Hons) Business Management
(Innovation & Entrepreneurship)
2. Awarding institution Middlesex University
3. Teaching institution Middlesex University

4. Details of accreditation by
professional/statutory/regulatory body

5. Final qualification Bachelor of Arts (Honours)

6. Year of validation 2017/18

Year of amendment
7. Language of study English
8. Mode of study Full Time

9. Criteria for admission to the programme

Admission to level 6 (1-year top-up) requires an HND (or equivalent qualification) in
Business or equivalent subject with a merit profile with 120 credits (60 ECTS) at level 4
and 120 credits (60 ECTS) at level 5, including at least 180 credits (90 ECTS)
specialising in business. At least 15 credits (7.5 ECTS) must be passed in each of the
following business subjects: Finance/Accounting/Economics, Marketing, Human
Resource Management, Operations/Information Management, Business
Environment/Strategy.

Applicants whose first language is not English are required to achieve a minimum score
of 6.0 in IELTS overall (with a minimum of 5.5 in each component) or an equivalent
qualification recognised by Middlesex University.

The equivalence of qualifications from outside the UK will be determined according to
NARIC guidelines.
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10. Aims of the programme

The programme aims to:

e provide students with knowledge and understanding of organisations, their
management and the business environment;
e develop critical and analytical problem-solving skills and apply these in a

business context;

prepare students for a career in business and management or further study;

¢ develop a wide range of general transferable skills and attributes which equip
students to become effective and responsible global citizens;

e provide students with essential knowledge, skills and techniques of innovation

management and entrepreneurship.

11. Programme outcomes*

A. Knowledge and understanding
On completion of this programme the
successful student will have knowledge
and understanding of:

1. characteristics, functions and
structures of organisations and their
integration;

2. theories, processes and models of
HR, accounting & finance, marketing,
and operations and their role in
effective management of a business;

3. global business environment and its
impact on strategy, behaviour and
management of organisations;

4. tools and techniques for business
decision making;

5. the management and applications of
information systems and digital
technologies and their impact on
organisations and business models;

6. social responsibility, ethical behaviour,
sustainability and innovation in
contemporary business decisions and
activities;

7. innovation management and
entrepreneurship theory and
applications.

Teaching/learning methods

Students gain knowledge and
understanding through lectures,
workshops and seminars, guided reading
of textbooks, academic journals, and case
studies, and on-line and in-class exercises.

Assessment methods

Students’ knowledge and understanding is
assessed by in-class and on-line tests,
examinations, presentations and written
assignments.

B. Skills

On completion of this programme the

successful student will be able to:

1. critically evaluate theories, issues,
models, arguments and evidence in

Teaching/learning methods

Students learn cognitive skills through
individual and group lecture and seminar
exercises and tutor led class discussions,
problem solving, workshops, use of
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the field of business and technology, as well as feedback on
management; assessments.

2. use technology to acquire, analyse
and communicate information; Assessment methods

3. critically analyse facts and Students’ cognitive skills are assessed by

circumstances to determine the cause | practice based individual and group
of a problem and identify, develop and | coursework assignments, oral
select appropriate solutions; presentations, in-class and on-line tests

4. communicate effectively through a and examinations.
variety of medium in a form
appropriate to the intended audience;

5. locate, extract, analyse and
synthesise information from multiple
sources, and generate and develop
ideas;

6. apply management concepts, models,
theories and techniques in a business
context;

7. work effectively both independently
and within a team;

8. apply innovation management and
entrepreneurship tools and
techniques.

12. Programme structure (levels, modules, credits and progression requirements)

12. 1 Overall structure of the programme

The programme is studied over one year full time.

The programme is divided into study units called modules and modules are either 15 or
30 credits. The academic provision of the University is based on credit accumulation.
Students will accumulate credit points by passing modules in order to gain the award of
the University. To gain a BA (Hons) degree title a student must gain 120 credit points at
level 6 (this is in addition to the 240 credits pre-accreditation). Students will study
modules totalling 120 credits per year.

Students will study six compulsory modules designed to advance skills and knowledge
appropriate to graduate level in topics fundamental to managerial decision making and
innovation and entrepreneurship.

The structure of the programme is as follows:
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Full time (120 credits plus 240 credits pre-accreditation):

MGT3314 Strategic Management (30)

MGT3014 Innovation Management (30)

Year

Term 1

Term 2

MGT3016 New Venture Development

(15)

FIN3020 Entrepreneurial Finance
(15)

MGT3015 New Product and Service

Development (15)

MGT3017 Small Business
Management and Development (15)

12.2 Levels and modules

Level 6

COMPULSORY

OPTIONAL

PROGRESSION
REQUIREMENTS

Students must take all of None

the following:
MGT3314
MGT3014
MGT3016
MGT3015
FIN3020
MGT3017

12.3 Non-compensatable modules (note statement in 12.2 regarding FHEQ levels)

Module level

Module code

All modules are non-compensatable on the top-up programme

13. Curriculum map

See page 7-8

14. Information about assessment regulations

Middlesex University Assessment Regulations apply to this programme:
http://www.mdx.ac.uk/ __data/assets/pdf file/0019/444610/Requlations-2017-18-Final-2.pdf
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15. Placement opportunities, requirements and support
N/A

16. Future careers (if applicable)

Business management is a broad degree that allows the students to develop a wide
range of business related knowledge and transferable skills. This offers the graduates a
wide range of career opportunities in different roles, sectors and industries in public,
private and not-for-profit organisations. The graduates typically work as business, HR,
finance, marketing, PR and sales professionals and entrepreneurs.

The University Employability Centre will be able to give further guidance:
http://unihub.mdx.ac.uk/your-employment

Additionally, graduates may wish to further enhance their career opportunities and
undertake post-graduate study.

17. Particular support for learning (if applicable)

Learning Enhancement Team (LET)

Learning Resources

Programme Handbook and Module Handbooks
Access to Progression and Support Advisors
MyLearning

e o o o o

18. JACS code (or other relevant coding N200
system)

19. Relevant QAA subject benchmark Business and Management
group(s)

20. Reference points

QAA Subject Benchmark in Business and Management 2015
QAA Guidelines for programme specifications 2006

QAA Quialifications Framework 2014

Middlesex University Regulations

Graduate Attribute Framework

e o o o o
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21. Other information

Indicators of quality:
e Progression statistics and good awards
e Student feedback
e External examiners’ reports
e Student employability

Please note programme specifications provide a concise summary of the main features of the programme
and the learning outcomes that a typical student might reasonably be expected to achieve if s/he takes full
advantage of the learning opportunities that are provided. More detailed information about the programme
can be found in the rest of your programme handbook and the university regulations.
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BA (Hons) Business Management (Marketing) (1-year Top-Up)

BA (Hons) Business Management (Marketing) (1-year Top-Up)

Programme Specification

Middlesex
University
London

1. Programme title

2. Awarding institution

3. Teaching institution

4. Details of accreditation by
professional/statutory/regulatory body

5. Final qualification

BA (Hons) Business Management
(Marketing)

Middlesex University

Middlesex University

Bachelor of Arts (Honours)

270

6. Year of validation 2017/18
Year of amendment
7. Language of study English
8. Mode of study Full Time / Part Time / Thick Sandwich /
Thin Sandwich

9. Criteria for admission to the programme

Admission to level 6 (1-year top-up) requires an HND (or equivalent qualification) in
Business or equivalent subject with a merit profile with 120 credits (60 ECTS) at level
4 and 120 credits (60 ECTS) at level 5, including at least 180 credits (90 ECTS)
specialising in business. At least 60 credits (30 ECTS) must be passed in Marketing
and at least 15 credits (7.5 ECTS) must be passed in each of the following business
subjects: Finance/Accounting/Economics, Human Resource Management,
Operations/Information Management, Business Environment/Strategy.

Applicants whose first language is not English are required to achieve a minimum
score of 6.0 in IELTS overall (with a minimum of 5.5 in each component) or an
equivalent qualification recognised by Middlesex University.

The equivalence of qualifications from outside the UK will be determined according to
NARIC guidelines.

1

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/ 2017/18




BA (Hons) Business Management (Marketing) (1-year Top-Up)

10. Aims of the programme

The programme aims to:

business context;

e provide students with knowledge and understanding of organisations, their
management and the business environment;
e develop critical and analytical problem-solving skills and apply these in a

e prepare students for a career in business and management or further study;

e develop a wide range of general transferable skills and attributes which equip
students to become effective and responsible global citizens.

e provide students with essential knowledge, skills and techniques of marketing

11. Programme outcomes*

A. Knowledge and understanding

On completion of this programme the
successful student will have knowledge
and understanding of:

1. characteristics, functions and
structures of organisations and
their integration;

2. theories, processes and models of
HR, accounting & finance,
marketing, and operations and their
role in effective management of a
business;

3. global business environment and
its impact on strategy, behaviour
and management of organisations;

4. tools and techniques for business
decision making;

5. the management and applications
of information systems and digital
technologies and their impact on
organisations and business
models;

6. social responsibility, ethical
behaviour, sustainability and
innovation in contemporary
business decisions and activities.

7. The diverse application of
marketing principles across sectors
and type of organisations

Teaching/learning methods

Students gain knowledge and
understanding through lectures, workshops
and seminars, guided reading of textbooks,
academic journals, and case studies, and
on-line and in-class exercises.

Assessment methods

Students’ knowledge and understanding is
assessed by in-class and on-line tests,
examinations, presentations and written
assignments.

2

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/

2017/18
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BA (Hons,

Business Management (Marketing) (1-year Top-Up)

B. Skills

On completion of this programme the
successful student will be able to:
1.

critically evaluate theories, issues,
models, arguments and evidence in
the field of business and
management;

use technology to acquire, analyse
and communicate information;
critically analyse facts and
circumstances to determine the cause
of a problem and identify, develop and
select appropriate solutions;
communicate effectively through a
variety of medium in a form
appropriate to the intended audience;
locate, extract, analyse and synthesise
information from multiple sources, and
generate and develop ideas;

apply management concepts, models,
theories and techniques in a business
context;

work effectively both independently
and within a team.

apply key marketing concepts across
a range of sectors and organisations

Teaching/learning methods

Students learn cognitive skills through
individual and group lecture and seminar
exercises and tutor led class discussions,
problem solving, workshops, use of
technology, as well as feedback on
assessments.

Assessment methods

Students’ cognitive skills are assessed by
practice based individual and group
coursework assignments, oral
presentations, in-class and on-line tests
and examinations.

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/

3

2017/18
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BA (Hons) Business Management (Marketing) (1-year Top-Up)

12. Programme structure (levels, modules, credits and progression requirements)

12. 1 Overall structure of the programme

The programme is studied over one year full time.

The programme is divided into study units called modules and modules are either 15 or
30 credits. The academic provision of the University is based on credit accumulation.
Students will accumulate credit points by passing modules in order to gain the award of
the University. To gain a BA (Hons) degree title a student must gain 120 credit points at
level 6 (this is in addition to the 240 credits pre-accreditation). Students will study
modules totalling 120 credits per year.

Students will study four compulsory modules designed to advance skills and knowledge
appropriate to graduate level. Students will also choose a total of 45-credit optional
modules.

The structures of the different modes are as follows:

Full time (120 credits plus 240 credits pre-accreditation):

MGT3314 Strategic Management (30)

Year Term 1 Term 2
3 MKT3014 Services Marketing MKT3011 Global and Cross Cultural
Management (15) Marketing (15)

. MKT3019 Marketing Strategy and
Option (15) Implementation (15)

Option (1 x 30 credit module or 2 x 15 credit modules)

4

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/ 2017/18
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Options chosen from:

Year 3 (30 credits)
MGT3998 Research Project

Year 3 Term 1 (15 credits)
MKT3015 New Venture Creation
MKT3012 Social Media and Viral
Marketing

MKT3013 Public Relations and
Corporate Reputation

BA (Hons) Business Management (Marketing) (1-year Top-Up)

Students have to select one 15 credit module from Term 1. In addition, students need to
select either one 30 credit module that runs throughout the year or two 15 credit
modules (one from Term 1 and one from Term 2).

Year 3 Term 2 (15 credits)

MKT3018 Marketing Consultancy Project
MKT3016 Fashion Marketing

MGT3018 Professional Communication

5

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/ 2017/18
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BA (Hons) Business Management (Marketing) (1-year Top-Up)

12.2 Levels and modules

Level 6

COMPULSORY OPTIONAL PROGRESSION
REQUIREMENTS

Students must take all of Students must choose 45
the following: credit optional modules,
MGT3314 which can be a combination
MKT3011 of either three 15 credit
MKT3014 modules or one 15 and one
MKT3019 30 credit modules:

15 credit modules:
MKT3015
MKT3018
MKT3012
MKT3013
MKT3016
MGT3018

30 credit modules:
MGT3998

12.3 Non-compensatable modules (note statement in 12.2 regarding FHEQ levels)

Module level Module code

All modules are non-compensatable

13. Curriculum map

See page 8-9

14. Information about assessment regulations

Middlesex University Assessment Regulations apply to this programme:
http://www.mdx.ac.uk/ __data/assets/pdf file/0019/444610/Regulations-2017-18-Final-2.pdf

15. Placement opportunities, requirements and support
N/A

16. Future careers (if applicable)

Business management (Marketing) is a broad degree that allows the students to develop
a wide range of business related knowledge and transferable skills with a specialism in
Marketing.

6

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/ 2017/18
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BA (Hons) Business Management (Marketing) (1-year Top-Up)
Graduates from this programme may enter a wide range of positions in both business
and Marketing, including marketing assistants, brand managers, sales and PR
professionals.

The University Employability Centre will be able to give further guidance:
http://unihub.mdx.ac.uk/your-employment

Additionally, graduates may wish to further enhance their career opportunities and
undertake post-graduate study.

17. Particular support for learning (if applicable)

Learning Enhancement Team (LET)

Learning Resources

Programme Handbook and Module Handbooks
Access to Progression and Support Advisors
MyLearning

e o o o o

18. JACS code (or other relevant coding N200, N500
system)

19. Relevant QAA subject benchmark Business and Management
group(s)

20. Reference points

QAA Subject Benchmark in Business and Management 2015
QAA Guidelines for programme specifications 2006

QAA Qualifications Framework 2014

Middlesex University Regulations

Graduate Attribute Framework

e o o o o

21. Other information

Indicators of quality:
¢ Progression statistics and good awards
e Student feedback
e External examiners’ reports
e Student employability

Please note programme specifications provide a concise summary of the main features of the programme

and the learning outcomes that a typical student might reasonably be expected to achieve if s/he takes full

advantage of the learning opportunities that are provided. More detailed information about the programme
can be found in the rest of your programme handbook and the university regulations.

7

http://www.mdx.ac.uk/about-us/policies/academic-quality/handbook/ 2017/18
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AARUIN U.
asadisunevlunangasnisinnisuazanududusznaunts (MangnsuIuvIi)

wasnangasuTeygaesantu (2+2)

. o . o %&ngms B.A. International Business Administration
waNgAINITAANITHAZAMNUUUKNUIZNBUNS
! . . (Two-Year Top-up),
(MangAIUIUNYIF)
Middlesex University, United Kingdom

WY 318391 wuqeAn 3187391 wuqeAn

472-115 | AMs9nnsAuLaz i 3((3)-0-6) | ACC2222 | Accounting & Finance for 30
Business

472-211 | N159ANNITNITALEUSIU 3((3)-0-6) | HRM2118 | Human Resource Management 30
in Practice

472-222 mmi’lﬁadﬁﬂumﬁ@mﬂaﬁaaﬂﬁ 3((3)-0-6) | MKT2001 | Marketing Research and 30

waglggunu Insights

472-321 | e deuisideiiugunnegsia 2((1)-2-3) | MGT2222 | Operation Management 30

472-322 | A3U55TUNNGIND 3((2)-2-5) | MGT3123 | Global Business Strategy 30

472-323 | N1SLATIMNGIND 3((2)-2-5) MKT3456 | International and Cross- 30
Cultural Marketing

472324 | m3dusiten1suims 3((3)-0-6) | ECS3366 | International Finance 30

472-325 | amggilunsdsuudasesdns 3((3)-0-6) Optional Module 30

472-326 | MSUNAUBLUIANTINT 2((1)-2-3)

472-327 | A39ANISLUTUA 3((2)-2-5)

472-411 | MIIANTINAEYNS 3((2)-2-5)

472421 | mswaunfidfusazanusuiavey | 2((1)-2-3)

AdIALYRITINT

472-xxx | 31T NEen 3((x)-y-2)

472-xxx | A1 TNWEON 3((¥)-y-2)

472-xxx | 31NN 3((x)-y-2)

472-xxx | Avndentas 3((¥)-y-2)

472-xxx | A NADNLES 3((x)-y-2)

39U 48((x)-y-2) 59 240
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wangmsn1sdanisuasaulugusznaunis

nangns B.A. (Hons) Business Management

(MANgATUIUIYIA) Middlesex University, United Kingdom
WY 318391 wienn 318391 wienn
472-115 | nMsInn1sAULaEiiu 3((3)-0-6) HRM2007 | Work, Organisation and 30
Society
472-211 | N13IAN1INSALLUY 3((3)-0-6) | MGT2546 | Business Environment 30
Analysis

a472-222 mmfﬁaaéfﬂumi{]’mmﬂaﬁaaﬂﬁ 3((3)-0-6) | MGT2220 | Operations Management 30

waglgguniu
472-321 | 2108U350 “aﬁugmwwﬁjﬁa 2((1)-2-3) | MGT3170 | Strategic Management 30
472-322 | 939555UNNGINY 3((2)-2-5) Optional Module 30
472-323 | MSLATAINNGINT 3((2)-2-5) Optional Module 30
472324 | msduiien1sudms 3((3)-0-6) Optional Module 30
472-325 | amzfrhlunsdsuniasesdns 3((3)-0-6) Optional Module 30
472-326 | NMSUNAUBLUIAATIND 2((1)-2-3)
472-327 | MSIANTUUTUA 3((2)-2-5)
472411 | M3IANISIBNAYNS 3((2)-2-5)
472421 | mswaunidusazmusuineu

MRFIANYRITIAT 2((1)-2-3)
472-xxx | ATIWLEN 3((x)-y-2)
472-xxx | IInden 3((x)-y-2)
472-xxx | ATIWEN 3((¥)-y-2)
472-xxx | A ndenids 3((x)-y-2)
472-xxx | A ndonLET 3((x)-y-2)

394 48((x)-y-2) 594 240
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AMARNUIN U.

wasnangaIuTeygaesanItu (3+1)

University of the West of England, United Kingdom

284

wangasn1sdantsuazanulugusznaunis

(1-year Top-up)

#angns B.A. (Hons) Business and Management

(WwIR)
University of the West of England, United Kingdom
WA 318391 nienn WAV §181997 wUENe
472-411 mﬁmmﬁﬁﬂﬂaqwﬁ 3((2)-2-5) UMCDFS-30-3 | Business Project 30
472500 | TN 3((x)-y-2) UMCDQ3-15-3 | Academic and Professional 15
Development
472-xxx | ATFnLaen 3((x)-y-2) UMSDQ5-15-3 | Business Strategy 15
472-xxx | AmTnLaen 3((x)-y-2) UMOLML-15-3 | Managing Organisational Change 15
472-xxx | Awndentas 3((x)-y-2) UMSDMK-15-3 | Integrated Business Management 15
Simulation
472-xxx | Awndentas 3((x)-y-2) UMKDCA-15-3 | Brand Management 15
Free Elective 15
594 18((x)-y-2) 594 120




Middlesex University, United Kingdom
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wangmasn1sdantsuazanudugusznaunis

%angns B.A. (Hons) Business Management

(Innovation & Entrepreneurship)

(MaNgATUIUIYIA)
Middlesex University, United Kingdom
RV 31831 wIwnA SRV 31831 nuwnn
472-411 | M3IANSAINALNS 3((2)-2-5) MGT3314 Strategic Management 30
472500 | TN 3((x)-y-2) MGT3014 Innovation Management 30
472-xxx | AmTnLan 3((x)-y-2) MGT3016 New Venture Development 15
47250 | ATwLaN 3((x)-y-2) MGT3015 New Product and Service 15
Development
472500 | Avndonias 3((x)-y-2) FIN3020 Entrepreneurial Finance 15
472-xxx | Avudentas 3((x)-y-2) MGT3017 Small Business Management 15
and Development
39U 18((x)-y-z) 393 120

wangasn1sdantsuazanulugusznaunis

%angns B.A. (Hons) Business Management (Marketing)

(MANgATUIUIYIA) Middlesex University, United Kingdom
IWEIYV 318991 Vel WAV 318991 nein
472-411 mﬁmmﬁﬁﬂﬂaqwﬁ 3((2)-2-5) MGT3314 Strategic Management 30
472-xxx | AmTnLan 3((x)-y-2) MKT3014 Service Marketing Management 15
o A MKT3011 Global and Cross Cultural 15
472-xxx | IWUWLRBN 3((x)-y-2)
Marketing
o e A MKT3019 Marketing Strategy and 15
472-xxx | IWUWLRBN 3((x)-y-2)
Implementation
472-00¢ | Avndonias 3((x)-y-2) Option 15
472-xxx | Avudentas 3((x)-y-2) Option 15
Option 15
39U 18((x)-y-z) 39 120
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asaUTeuiisurasasiunlundngasnisianisuazanaududusznaunis (Mangasuunui)

wasnangasuTeygaasanntu

) \NAUAIAZILUY )
, LNEUNASLLUY LNEUNASLLUY
YAIATHUU University of the a e - .
Middlesex University URINYIAYFIVATUAIUNG
West of England
1
2
A > 70% 80 - 100
3
a4
5
6
B+ > 60% > 75
7
8
9
10
B > 50% > 70
11
12
13
C+ > 40% > 65
14
15
C > 30% > 60
16
D+ > 55
Non-transferable Non-transferable
D > 50
> 17 < 30
E <50
I 20 n/a Incomplete
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